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AHHOTAIMSA

1. HanmeHoBaHMe JMCHUILIMHBI (MOYJIsI) B COOTBETCTBHH € Y4eOHBIM IJIAHOM:

AHI'JIMACKUM SA3BIK AJ51 IPO®ECCUOHAJBHOI'O OBILIEHUS

2. Ilean ¥ 3aga4¥ TUCHUIJIHHBI (MOTYJIsA)

Heab TUCIUIUIMHBT K AHTIIMUCKUHN S3BIK JIJIs1 MPO(GECCHOHATBHOTO OOIIECHUS» - Pa3BUTh

Y CTYACHTOB KOMMYHUKATUBHYIO KOMIICTCHIIUIO, YPOBCHb KOTOpOfI IIO3BOJIUT UCIIOJb30BAaTh aH-
TJIMUCKUN SI3bIK B IPO(ECCHOHAITLHOM JeATEILHOCTH, IIOBBICUTH YPOBEHB BIIAJICHUS aHTJTUHCKUIM
SA3BIKOM, IIOCTPII‘HyTbIﬁ Ha MPEAbIAYHICM J3Talle, a TAKKC 3aJI0KUThL OCHOBY JJIA I[EUILHGFIIHCFO
M3Yy4eHHUs MPO(eCcCHOHANTBHOIO aCeKTa sI3bIKa.

3agaum AUCHUIIMHBI:

JTOCTH)KCHHE HEOOXOIUMOTO YPOBHSI IMHTBUCTUYECKUX HABBIKOB — U3YYEHUE M HCIIOJb-
30BaHUE JICKCUYECKUX M FPaMMAaTUYECKUX €IUHHI] B 00BEME, KOTOPBI HEOOXOIuM IJist
TBOPYECKOMH J1€ATEIbHOCTH B MPOPECCHOHATIBHBIX cpepax U CUTYaLUAX;

pa3BUTHE JUCKYPCUBHBIX HABBHIKOB - YMEHHMS TOCTPOEHUS LIETIOCTHBIX, JIOTUUHBIX BbICKA-
3bIBaHUH (JUCKYPCOB) pa3HbIX (HYHKIIMOHATBHBIX CTUJIEH B YCTHON M MHUCbMEHHOM KOM-
MYHUKAIIIH Ha OCHOBE MMOHUMAaHUSI PA3JIMYHBIX BUAOB MPO(HECCHOHAIEHO-OPUEHTHPOBAH-
HBIX TEKCTOB IIPX YTEHUH U ayAUPOBAHUU;

pa3BUTHE TPAKTUKH HWCIIOJIB30BAHUS AHTIMHUCKOTO SI3bIKA JJIA PEHICHUS CIEIHaIbHBIX
npodecCHOHANBHBIX 3a/1a4 (1000 JUTEepaTyphl, YTEHUE COOTBETCTBYIOLIUX MCTOYHH-
KOB, IIPOCMOTP MPOTPaMM 10 UHTEPECYIOIIEH CTYAeHTa POOIeMaTUKe);

3aKpeIyIeHUEe CTPAaTErMuecKoro HaBblKa — HaBbIKa MCIOJIb30BaTh BepOajbHbIE U HEBEP-
OaJlbHBbIE CTpAaTEruu AJI KOMIEHCALUU MPOOEeJIOB, CBI3aHHBIX C HEJAOCTATOYHBIM BIaJe-
HUEM SI3BIKOM;

HOBBIIIEHHE YPOBHS YyUeOHOH aBTOHOMHH, CHOCOOHOCTH K CaMO00pa30BaHMIO;

pa3BUTHE KOTHUTUBHBIX U UCCIIEI0BATEIILCKUX YMEHUN;

paciiMpeHue Kpyro3opa u noBbIlIeHHE 00IIeH KyIbTYphl: U3y4YeHUE KYJIbTYPHBIX 0COOCH-
HOCTEM, HpaBOB, 00ObIYAEB CTPaH U3y4aeMoro sI3bIKa, 3TUKU, BOCIIUTAHUE TOJIEPAHTHOCTH
Y YBa)XKEHUS K TYXOBHBIM IIEHHOCTSIM Pa3HbIX CTpaH U HapOJOB.

3. [lepevens MIaHMPYeMbIX pe3yJIbTATOB 00y4eHHs MO AUCHUILINHE (MOAYJII0),

COOTHECEHHBIX C IVIAHUPYeMbIMH Pe3yJIbTATAMM OCBOEHHSI 00pa3oBaTe/IbHOI Npo-

rpamMMBbl
Kon xom- Ilnanupyemblie pe3y/ibTaTbl 00y4eHUs
Coaep:xxaHue KOMIETEHIMH
neTeHI 1o JMCHUIIHHE
CHOCOOHOCTh K KOMMYHHKA- | 3HaTh (4)! — rpaMmaTtHueckue npaBuia, GOpMEl 1
LIUY B YCTHOW U MUCBMEHHOW | KOHCTPYKLIMH, AaHIJIOSA3BIYHBIC DPEYEBBIE CTPYK-
OK-4 dbopMax Ha pyCCKOM M UHO- | TYphI U JEIIOBYIO TEPMUHOJIOTHIO, HEOOXOAUMbIE

CTPAaHHOM SI3bIKaxX JJIs pelie- | Uil OCYIIECTBICHHUS MPOpECCHOHATBFHOTO 001IIe-
HUS 337124 MEXJIMYHOCTHOTO U | HUS

MEXKKYJIBTYPHOTO B3auMOJel- | YMeTh (4) — JOrHYHO, apryMEHTHPOBAHO U KOP-

CTBUA peKTHO IIOATOTOBUTH yCTHBIe N IINCbMCHHBIC BBI-
CKa3bIBaHUS Ha HHOCTPAHHOM SI3bIKE B MPOQeccH-
OHAJILHOM OOIIEHUHN

1 (4) — B ckobKax ykasaH 3Tan (OPMUPOBAHHUS KOMIIETEHIMH U3 TabJuIbl B 11.7.2. (371€Ch U Jajiee B TaGIHIAX)




Kon xom- I[Inanupyemsble pe3yabTaThbl 00y4eHHU s
Conep:kanue KOMIETEHIIUN
NneTeHI NN 1O IV CHUIINHE

Brnanets (4) — HaBbIKAMHU UCTIOJIb30BAHUSI MOHO-
JIOTUYECKOW U JUATOTrMYeCKON YCTHOM U MUCh-
MEHHOW pedd B CUTYAIUSAX MPOPECCHOHATBHOTO
B3aMMOJICHCTBUS
3HaTh (4) — crocoObI pa3perieHns KOH(GIMKTHBIX
CUTYaIHH, OCHOBBI POECKTUPOBAHUN MEKITUY-

BIIAJIETh PA3JIMYHBIMU CIIOCO-
HOCTHBIX, TPYIIOBBIX U OPTaHU3AIIMOHHBIX KOM-

O0amu pazpemeHust KOHGIUKT- .

o MYHUKAIIMI HA ”HOCTPAHHOM SI3BIKE

HBIX CUTYyaIlui pH MPOEKTU-
Ymeth (4) — UCTOIB30BaTh CIIOCOOBI pa3pelIeHUsI

POBAHMU MEXJINYHOCTHBIX, .
KOH(JIUKTHBIX CUTYAIlUi, TPOESKTUPOBATH MEK-

TPYIIOBBIX U OPraHU3alUOH-

MK-2 N JIMYHOCTHBIE, TPYIIIOBBIE U OPraHU3alMOHHBIC

HBIX KOMMYHHUKAIIUHA Ha OC-
KOMMYHUKAIIUU HA UHOCTPAHHOM $I3BbIKE

HOBE COBPEMEHHBIX TEXHOJIO-

. Brnanets (4) — ciocobaMu pasperieHusi KOH-

TUll yIpaBleHUs! IEPCOHAIIOM, .
(bTUKTHBIX CUTYaIlUi, OCHOBAaMH TIPOCKTHUPOBA-

B TOM YHCJI€ B MEKKYIBTYP-

HO# Cpee HUU MEXJIMYHOCTHBIX, TPYIIOBBIX U OpraHu3a-
LIMOHHBIX KOMMYHHKAIMIl HA HHOCTPAaHHOM
SI3BIKE

4. MecTo AUCHUNJIMHBI (MOAYJIsl) B CTPYKTYpe 00pa3oBaTeibHONH MPOrpaMMbl BbIC-
ero oopa3oBaHus
VYueOHast TUCIMILTUHA «AHTIMACKUN A3BIK A7l TPO(EeCCHOHANBHOTO OOIMICHUS» BXOIUT
B BapHaTHBHYIO YacCTh (JIMCLUIUIMHA [0 BBHIOOPY CTY/AEHTOB) yYEOHOIO IJIaHa 110 HAIPaBJIECHUIO

nonaroroBku 38.03.02 MenemxmeHT, mpoduib

«MexayHapoaHbIN MEHEIKMEHT.

SI3bIKM npenoJaBaHusA: PyCCKUH, AHTVIMHCKHIA.

5. O0beM auCHUNINHBI (MOIYJISI) B 3a4eTHBIX eIMHULAX € YKAa3aHHEM KOJIUYeCTBa
aKaJeMNYeCKHX YaCOB, BbIJIeJEHHBIX HA KOHTAKTHYI padoTy 00y4aroluXxcs ¢ mpenoaa-
BaTejieM (10 BHIaM Y4eOHBIX 3aHATHII) M1 HA CAMOCTOSTEILHYIO Pa0oTy 00y4YaIoImMuXCcsi

Obmmas Tpya0EMKOCTh IUCHUIUIMHBI cOCTaBsAeT 12 3a4éTHBIX eanHuUll, Bcero — 432 Jaca.

Bun yueOHoii padoThl Bcero yacoB / 3a4€éTHBIX eTMHHUIL
OYHOE OYHO-3a0YHOE 3a049HOE
KonrakTHast pa6ora ¢ mnpemnomaBaTejiemM 192 /5,33 96/ 2,67 24 /0,68
(Bcero)
B tom uncne:
3aHATHA JIEKIIMOHHOTO THIIA 12/0,33
3aHATHS CEMUHAPCKOTO THIIA 192 /5,33 96 /2,67 8/0,22
Koncynpramuu 4/0,11
CamMocTosiTeJIbHas pa6oTa 168/ 4,67 264 /7,33 390/ 10,84
Kontpoun 7212 7212 18/0,5
®dopMa KOHTPOJIA 3auer c 3auer c 3auer ¢
OIICHKOM OIICHKOM OLICHKOM
DK3aMeH DK3aMeH OK3aMeH
Oo0mast Tpya10éMKOCTh
432 /12 432 /12 432 /12




6. KpaTkoe cogepxxanue IuCHUIINHBI (MOLYJI51)

HaumenoBanue Tem (pa3jiesioB)
AUCHUNJIMHBI

=
=

dopmbl Or3HEca

YpoBHU U cepbl yIpaBleHUs
Opranu3alOHHbIE CTPYKTYPbI
MeHeKMEHT

JlunepcTBO U MUAEpCKUE KauecTBa
[TonGop nepconasna, peKpyTHHT
MapkeTuHr

[TponBmwxenne OpeHa Ha PHIHKE
Brewnss Topro,iis
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7. IlepeyeHb BOIIPOCOB VIS MOATOTOBKH K 324€Ty € OLEHKOH 1 IK3aMeHy

1.What is the difference between a sole proprietorship and a partnership? (analyze the
formation, control, liability for debts, advantages and disadvantages).
1.What are most people’s main personal assets?
2.How can a sole trader get the capital to set up a business?
3.Why do we say that proprietorship is the simplest form of business organization?
4.Do you agree that a proprietorship can go out of business as easily as it goes in?
5.Is forming a partnership as easy as forming a sole proprietorship? Why (not)?
6.Are these two forms of business organization subject to public report? What authorities must
have access to the books of a partnership?
7.What are the advantages of a sole proprietorship in comparison with a partnership?
8.What are the advantages of a partnership in comparison with a sole proprietorship?
9.What are common disadvantages of these two forms of business organization? How was the
problem of unlimited liability solved in a partnership in 1907?
10.What are the advantages and disadvantages of being a sleeping(silent) partner?
11.1f you were to choose between a sole proprietorship and a partnership, which form would you
choose and why?

2. What is the difference between a private and public limited company? (analyze the
formation, control, liability for debts, advantages and disadvantages).
1.What is a corporation? What two forms of a corporation are there?
2.What papers must the promoters of limited companies present to the Registrar of Companies?
3.What kind of shares do you know? Are all shareholders guaranteed dividends at the end of the
year?
4.What are the main advantages of a limited company (be it private or public)?
5.Why do most writers on small business advise getting professional help from lawyers and ac-
countants when a person starts a private limited company?
6. What can you say about transfer of ownership in a private limited company and in a public
limited company?
7.Do the shareholders lose their personal assets if a private limited company goes bankrupt?
8.What are the advantages of a public limited company in comparison with a private limited com-
pany?
9.What are the advantages of a private limited company in comparison with a public limited com-
pany?

10.Dwell on the process of going public. Why is IPO an expensive thing to do??



11.What can make a business operating as a public limited company exit the stock market?

3.What kinds of organizational structure can a modern company choose as its basis?
Speak about the pros and cons of the functional and geographic structure.
1.What is the role of the structure? In what way is the structure connected with the strategy?
2.What organizational structures do you know?
3.What area was the functional structure borrowed from? Why does it still top the list of all organ-
izational structures?
4.What is the main drawback of the functional system and what was done in the 1980s to do away
with it?
5.When does restructuring occur? What three conditions does successful restructuring depend on?
6.Why is the functional structure unsuitable for multinational companies?
7.How can local manages capitalize on the geographic structure?
8.How are area managers encouraged to work better?
9.What are the main disadvantages of the geographic structure?

4. Qutline the pros and cons of the matrix structure and organization along product
lines.
1.Do all multinational companies organize themselves geographically? How is Microsoft orga-
nized? Why?
2.What is the structure along product lines characterized by?
3.What are the most notable advantages of matrix structure? What companies can benefit most
from them?
4.With a matrix structure people have to report to two people —their boss in the functional structure
and their project manager/team leader in the matrix one. What problems can you imagine in this
connection?
5.Can matrix structure be described as a simple one? How can difficulties be avoided?
6.What companies usually organize their business by product?
7.What advantage of the structure along product lines may improve the overall performance of the
organization and why?
8.There is a method which is similar to organizing a business by product. It involves grouping
together employees who deal with a specific customer or group. How is it called? When is this
method particularly useful?
9.There are two main approaches to business: centralization and decentralization. What is implied
by these approaches? What are their main advantages?
10.Do you think people from certain cultures would favour one kind of structure over another?
Can you give any examples and reasons for that?
11.Why do companies opt for a hybrid of organizational structures?
12.What kind of organizational structure would you prefer to work in and why?

5. What are the recruitment forms a company can use to find new employees? What
selection methods are the most effective?
1.What are the main methods of recruitment? What forms of internal recruitment can you think
of?
2.What are the main advantages of internal recruitment?
3.Why is it necessary to recruit from outside the organization? What is the commonly used tech-
nique for recruiting people from outside?
4.What is the difference between a recruitment agency and a firm of headhunters?
5.Why is it difficult for a graduate to find a job? What methods of looking for a job can you advise
him to choose? What specific methods are used by recruiters to attract graduates to fill in the
vacancies?



6.What techniques are traditionally used in recruitment? How long is usually a typical interview?
How fast do decision-makers make their choice?

7.Why have some companies shifted from interviewing to testing? What is the purpose of psycho-
metric tests?

8.In what way do approaches to selection differ across cultures?

9.What management skills and qualities are emphasized in different cultures?

10.Decipher the SWAN criteria. Do they have international validity?

11.What two qualities have international validity and why?

6. What is the difference between a manager and a leader? Which leadership qualities
can be acquired and which must you be born with? What are the three modern management
styles?
1.Why is leadership needed at all levels of organization?
2.What qualities of a leader were needed in the past? What qualities of a leader are needed now?
What factors have influenced change of priorities?

3. What leaders do modern businesses require? What should be done to instill these qualities?
4.Leadership is traditionally considered to be an inborn quality. Is it possible to teach those skills?
Are you a leader or a follower by nature?

5.What types of leaders do you know? What management style is typical of a task-motivated
leader/ a relationship-motivated leader?

6.What does it mean “to delegate authority”? Does it have any benefits for the boss/ the employ-
ees? What management style is empowerment typical of?

7.Should a leader be good at team-building? What kind of people should be included in a team and
why? What role would you prefer and why?

8.Which of the three management styles would you prefer to use as a manager/ experience as an
employee? Why?
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