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K OCHOBHOU NPOgheccuonanbHoll 00pazoeamenbHoll npocpamme

no nanpasienuro noocomosku 38.03.04 I'ocyoapcmeennoe u MynuyunaivHoe ynpasienue,
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yIOpaBlieHUE, HaIpaBIeHHOCTh (mpoduis) «['ocymapcTBeHHass MyHHIIMIANbHAS CIyx)0a» Hu
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1. Iean u 3agau JAUCHUILIHHBI

Heab nucuumInHbl «AHTTIMHACKUH A3BIK B IpodeccrnonansHol cepe» - chopmupoBaTh
Yy CTYACHTOB KOMMYHUKATHBHYIO KOMIICTCHIUIO, YPOBCHb KOTOpOfI IIO3BOJIMT HCIIOJIB30BaTh
AQHTJIMACKUN  SI36IK B TIPO(ECCHOHATIBHON JIeSATEIbHOCTH, TOBBICHTH YPOBEHBb BIIICHUS
AHTJIMUACKUM SI3BIKOM, JTIOCTUTHYTBHIM HAa MPEABIAYILIEM JTalle, a TaKXKE 3aJ0KUThb OCHOBY JIS
JATBHEHIIIETO CaMOCTOSTEIBHOTO H3YUCHHUS IPOPECCHOHATHHOTO aCIEKTa SI3bIKA.

3agayu AUCHMILINHBI:

— JOCTH)KEHUE HEOOXOAMMOTO YPOBHSI JIMHIBUCTHMUYECKHUX HABBIKOB — H3yY€HUE WU
HCIIOJIb30BAaHUE JIEKCUUYECKUX U IPaMMaTHYECKUX €IUHUI] B 00beMe, KOTOPbIH HEO0OX0auM AJis
TBOPYECKO JIeATENTFHOCTH B MPO(ECCHOHAIBHBIX chepax v CUTyaIusx;

— Pa3BUTHUC IOUCKYPCHBHBIX HABLBIKOB - YMCHUSA IIOCTPOCHHA LCIIOCTHBIX, JIOTMYHBIX
BBICKA3bIBaHUN (IUCKYpPCOB) pa3HBIX (YHKIMOHAJIBHBIX CTHJIEH B YCTHOH M THCHMEHHOU
KOMMYHHUKAIIUU HAa OCHOBC NIOHUMAaHUS PA3JIMYHBIX BUI0B HpO(1)CCCI/IOHaJ'H:HO-OpI/IeHTI/IpOBaHHBIX
TEKCTOB IPU YTEHUU U ayJUPOBAHUU;

— pa3BUTHE NPAKTHKHU HCIIOJIB30BAHUS aHTJIMHCKOTO SI3bIKA JJISl PELICHUs! ClIeUaTbHbBIX
npodecCHOHANBHBIX 3a7ad (MoA00p JIUTEpaTyphl, YTEHHE COOTBETCTBYIONIMX HCTOYHHKOB,
MIPOCMOTP MPOTPAMM 10 HHTEPECYIOMICH CTyIeHTa TPOOIeMaTHKE);

— 3aKpelyieHue CTPaTernyeckoro HaBbIKa — HaBbIKA MCIOJIb30BaTh BepOAIbHBIE U
HGBGpGa.HBHBIe CTPATCruu 1JIs1 KOMIICHCAIIUH HpO6CHOB, CBsI3aHHBIX C HEAOCTATOYHBIM BJIaICHUEM
A3BIKOM;

— TIOBBIIIEHUE YPOBHsI Y4€OHOM aBTOHOMHUH, CITOCOOHOCTH K CaMOOOpa30BaHHMIO;

— pa3BUTHE KOTHUTHBHBIX U UCCIIEOBATEIbCKUX YMEHUM;

— paclmMpeHHe Kpyrosopa W TMOBBIIIEHHWE OOLIEH KyJbTYpbl: M3yU€HHE KYJIbTYPHBIX
0CcOOEHHOCTEH, HPAaBOB, OOBIYAEB CTPAH M3yYaeMOTO SI3bIKA, STUKH, BOCHIUTAHUE TOJEPAHTHOCTH
U YBa)KEHUS K JyXOBHBIM IIEHHOCTSIM Pa3HBIX CTPaH U HApPOJOB.

2. MecTo IMCHUILUIMHBI B CTPYKTYpPe OCHOBHOI npodeccuoHaJIbHOM 00pa3oBaTelbHOM
NPorpaMMbl BhICIIEro 00pa3oBaHus

JucuumumHa « AHIJIMACKUH S3bIK B TPO(ECCHOHANTBHOM cdepe» BXOAUT B 4aCTh Y4eOHOTO
wiaHa, (GopMHpyeMyl0 yYaCTHHKaMH OOpa30BaTENbHBIX OTHOIICHWH 110 HAIPaBICHUIO
noaroroBkn 38.03.04 T'ocyngapcTBEeHHOE W MYHMIMIIAJIBHOE YINPABICHHE, HAIPABIEHHOCTH
(mpodune) «I"ocymapcTBEHHAss MyHUIIATIAJIbHAS CITyK0a».



3. O0beM JHCHHUILIMHEI B 32aYeTHLIX eIMHHUIIAX U aKAJAeMHYEeCKHX Yacax ¢
YKa3aHHEM KOJIM4YeCTBA aKaJeMUYeCKHX YaCOB, BbI/IeJIEHHbIX HA KOHTAKTHYIO padoTy
00y4arouuxcsd ¢ npemnogaBaresieM (1o BUAaM Y4eOHbIX 3aHATHI) U HA CAMOCTOSAITEJILHYIO

padoTty o0y4aromuxcs

OO01mast TpyA0€MKOCTh TUCHHUTUINHBI COCTABIISIET 8§ 3a4eTHBIX MHMUII, Bcero — 288 4acos.

Bcero yacos

Bupn yue0Hoit paboThl oyHas hopma OYHO-3a04Hast
00y4eHus dhopma oOydeHust

KonTakTHasi pa6oTa ¢ npenojgaBaresieM (Bcero) 114 26
B Tom uncne:
3aHATHS JIEKIIMOHHOT'O THUIIA - 12
3aHATHSIT ~ CEMMHApPCKOTO  TUHa  (MpaKTUYECKUE 112 12
3aHSITHUS)
KoncynbTanus 2 2
CamocTosiTesibHas padora (Bcero) 147 235
KonTpoJb 2

DopMa KOHTPOJIA

3a4er ¢ OICHKOM, SK3aMeH

O0mas Tpya10eMKOCTb U CIUNIHHBI

288




4. IlepevyeHb MUIAHUPYEMBbIX Pe3yJIbTATOB 00y4YEeHHS 110 JUCHUILIMHE, COOTHECEHHBIX €
IUIAHMPYEeMbIMH Pe3yJIbTATAMM 0CBOCHHUSI OCHOBHOI NpodeccnoHaIbHOI 00pa3oBaTeIbHOM

NPOrpaMmblI

Koa v HaumeHoBaHue

Koa v HanmMeHoBaHue

IInanupyemMble pe3ybTaThl

KOMITeTeH I MU (Hif) HHAUKATOPA 10CTHKECHUS
00y4YeHus M0 TUCUMUILINHE
BbINYCKHUKA KOMIIETCHIIM U

Kommynukanus YK 4.1 3HaTh: TpaMMaTUYECKHUE IMPaBHIIA,
YK-4 OcymecTBiser NeNoBYIO | GOpMBI W KOHCTPYKILIMH, JIEKCUKY
Cnoco0eH OCyUIeCTBIATh | KOMMYHHKAIMI0O B YCTHOM | aHIJIMMCKOTO $3bIKa, HEOOXOJIUMbIE
JENIOBYI0 KOMMYHHUKAlUIO | opMe  HA  PYCCKOM | | I pealn3anuu MpodeCCHOHATBHBIX
B YCTHOW M NHMCHbMEHHOHN | HHOCTPAHHOM SI3bIKaX. 3ajaad4.

dopmax Ha | UYK 4.2 YMers: JTOTUYHO, apIryMEHTUPOBAHO U
roCyJapCTBEHHOM  si3bIKe | OCyllecTBIIsSIET JIEJIOBYIO | KOPPEKTHO TOATOTOBUTH YCTHBIE U
Poccuiickoit deaepanuy U | KOMMYHHUKALMIO B TIMCBMEHHOW | TUCbMEHHBIE BBICKA3bIBaHUs Ha
WHOCTPaHHOM(BIX ) dbopmMe  Ha  PYCCKOM MW | HHOCTPAaHHOM SI3BIKE B Pa3IMYHBIX
A3bIKe(ax) WHOCTPAHHOM SI3bIKaX. cdepax npodeccnoHaIEHOTO

oOLIeHHUS.

Baanern: HaBbIKAMU HCIIOJIB30BaHHS
MOHOJIOTHYECKOM W JIHAJOTHYECKOU
YCTHOM M INHCbBMEHHOM peuud B
CUTYaLMSIX JIETOBOIO B3aUMOJICHCTBUSA
B IIpejesiax HM3YYEHHOTO SI3bIKOBOT'O
Marepuaa.




5. Conepsxkanue QM CHUTINHbBI

HaumeHnoBaHnue
TeM (pa3aeioB)

Conep:xanue Tem (pa3aesioB)

Tema 1.

City managers
and their
responsibilities

Jlexcuka: Omnmcanue 0O0sS3aHHOCTEH OOIIECTBEHHON aJMUHUCTPALUUA, THUTYJIIBI
rOCYJapCTBEHHOTO ¥ MYHUIIMITAJIBHOTO YIIPABICHHS, TPEOOBAHUS K JOKHOCTHBIM
JUIaM, GYHKIUU aIMUHUCTPALIUN

I'pammaruka: Conditionals 0-1

Urenue: Tekctel What is Public Administration, Principles of Public Administration,
A city manager

YcTHas pedb (MOIUIOTHIECKAsT):

-CpaBHEHHE 00s13aHHOCTEHN U TpeOOBaHUH K JOIKHOCTHBIM JIUIIAM, aHATTU3 QyHKIIHNA
1 00sI3aHHOCTEH aIMUHUCTPAIIUN

YcrTHas pedb (MOHOJIOTHYECKas ):

-OIMMCaHUE OJHOTO U3 TUTYJIOB

[TuceMenHas peus:

- acce Development of Public Administration

Tema 2.
Leadership

Jlexcuka: TepMHUHBI B 00J1aCTH JIUAEPCTBA, JINACPCKUE KauecTBa,

Urenue: Leadership qualities: what does it take, Business leader briefings
I'pammaruka: I'epyHauii, KOHCTPYKIIUU C TEPYHAUEM.

YcrHas pedb (MOTMIIOTHIecKas):

-00Cy>XJICHHE TUIIOB YIIPABJICHIIEB U UX Ka4eCTB

YcrHas pedb (MOHOJIOTHYECKas ):

-OIIMCaHUE CTUJIEH yIIpaBICHUS

IIncemenHas peusb:

- keiic The new boss

Tema 3.
Levels and areas
of management

Jlexcuka: TepMuHBI B cepe ympaBlieHHUS, YpPOBHU MEHEIPKMEHTa, TpPYIOBbIE
0053aHHOCTH, HA3BaHUS U OTBETCTBEHHOCTH OT/ICJIOB OpraHU3aluu

Urenue: Levels of Management, Organization Chart

I'pammaruka: BpemeHna akTUBHOIO 3aJ1o0ra.

YcrHas pedsb (MOTUIOrHIecKas):

-00CyXJIeHHE TPYIOBBIX 00S3aHHOCTEHN YIIPABIICHIIEB PA3HBIX YPOBHEN

YcTHas pedb (MOHOJIOTHYECKas ):

- IOKJ1a1 00 OTBETCTBEHHOCTSX OT/IEJIa KOMITAHUHU

[TuceMenHas peus:

- Keiic Success

Tema 4.
Organizational
structures

Jlekcuka: TepMHHBI B 00JACTH OPTaHHM3AIMOHHBIX OCOOCHHOCTEHW OpraHu3aIui,
BUJIBI CTPYKTYP, PECTPYKTYpH3aLUs

Urenmue: Types of organizational structures, Restructurization

I'pammaruka: IIopsnok CI0B B BOIIPOCUTEIBHOM IpeuioxkeHuu. Iopsanok ciioB B
BOCKJIMLIATEJILHOM IIPEIOKEHUU. BpeMeHa naccuBHOro 3aora.

YcrHas pedb (MOTMIIOTHIecKas):

- IPEUMYLIECTBA U HEAOCTATKU PA3IMYHBIX OPTraHU3ALUOHHBIX CTPYKTYP

YcrHas pedb (MOHOJIOTHYECKAs ):

-OMHUCAHUE CTPYKTYPbI KOMITAHUH

IIncbmenHas peusb:

- keiic Wildberries

Tema 5.
Recruitment

Jlexcuka: TepMUHBI B OOJIACTH PEKPYTHHTA, XEAXAHTUHT, €T0 BUABI U METOJBI,
peYeBBIC CTPYKTYPHI U 000POTHI Ha cCOOECe0BaHUH TIPH MpUEeMe Ha paboTy
UYrenue: Methods of selection, A job interview, Headhunting

I'pammatuka: YcioBHbIe npeasioxkenus. CociaraTeabHOe HAKJIOHEHHUE.
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YcrHas peds (MOIMIIOru4ecKas):
-METO/Ibl PEeKpyTHHTa, coOecel0BaHuE
YcrHas pedb (MOHOJIOTHYECKAs ):

- keiic Orbit Records

[IuceMenHas peus:

- HallMcaHue COOCTBEHHOTO pe3loMe

Tema 6.
Civil Service

Jlexcuka: 0cOOGHHOCTH Tpa)KAaHCKOM ciyk0bl B Poccun u 3a pyOexxom, TUTYIIBI
TPaKIAHCKON CITY>KOBI, X 00s13aHHOCTH ¥ QYHKIIUN

I'pammaruka: Revision of Infinitive and Gerund

Urenue: texctol The History of Civil Service, Civil Service in Great Britain,
Competing Factions, the Prime Minister

Aynuposanue: Civil servants

YcrHas pedb (MOTMIIOTHIecKas):

- CpaBHEHHE OCOOCHHOCTEH IpaskIaHCKOM CITy>KOBI B pPa3HbIX CTpaHaX

YcrHas pedb (MOHOJIOTHYECKAs ):

- HCTOPHSI TPaXKIAHCKOW CITYKOBI

IIncemenHas peusb:

- acce Civil Service Code

Tema 7.
Community
Development

Jlexcuka: METOABI U MyTH Pa3BUTHS OOILECTBA, JEMOKpATHs Kak (opMa pa3BUTHS,
HCTOPHS pa3BUTHS 00IIIECTBA

I'pammaruka: Revision of Infinitive and Gerund

Urenue: Tekctel Community Development, Decision-making, Problem Analysis vs
Decision Making

Aynuposanue: The Constitution is the Fundamental Law

YcrHas peds (MOTMIIOTHIecKas):

- CpaBHEHUE 3aKOHOB M KOHCTUTYIIMH pa3HBIX CTPaH U BPEMEH

YcrHas pedb (MOHOJIOTHYECKAs ):

- COBETHI IO YIJIYYIICHUI0 KOMMYHUKAIHH

IIncemenHas peusb:

- acce Fundamental rules

Tewma 8.
Levels and Forms
of government

Jlexcuka: ypoBHH IIPaBUTENbCTBA, (POPMBI IPABUTEIHCTBA
I'pammaruka: Revision of Infinitive and Gerund

UYrenue: Texctsl Types of Democracy, Unitary, Federal, and Regionalist Systems,
City Government, What is Local Government

Aynuposanue: Origin of Democracy

YcrHas pedb (MOTUIOrHIecKas):

- IPUYUHBI paO0YNX KOH(IMKTOB U CIIOCOOBI UX pa3pelieHus
YcrHas pedb (MOHOJIOTHYECKas ):

- cpaBHeHUE (PyHKIMI 1 0COOEHHOCTEH ypOBHEH MPaBUTEIILCTBA
[TuceMenHas peus:

- acce The distribution of power




6. CTpykTypa IUCHMILUIMHBI 110 TEMaM € YKa3aHHEM OTBeIeHHOI0 HA HUX KOJIHYeCcTBa
aKaJeMH4YeCKNX YaCOB M BUJ0B y4eOHbIX 3aHATHI

Ounas ¢popma o0ydeHus1

HaumenoBanue teM | KonrakTHas padora, yac. | CamocTosiTe]Ib
Ne Bcero,
(pa3nesioB) Hasi padora,
n/n IIpakTHyecKue 3aHATHS yac.
AUCIHUTLTHHBI yac.
3 cemecTp
1. City managers and 14 22 36
their responsibilities
2. Leadership 14 22 36
3. Levels and areas of 14 22 36
management
4. Organizational 14 22 36
structures
Hroro 3a cemecTp: 56 88 144
4 cemecTp
5. Recruitment 14 14 28
6. Civil Service 14 14 28
7. Community 14 15 29
Development
8. Levels and Forms of 14 16 30
government
KoncyabTanus: 2
KonTpous: 27
HToro 3a cemecrtp: 56 59 144
HToro: 112 147 288
OuHo-3204Has popma o0OyueHUst
KonTakTHas pabdora, yac.
e HaunmeHoBaHue TeM 3 e —— CamocrosiTenb Beero
(paznenos) aHATHA p ec wast pagoTa, )
n/n JEKIMOHHOIO | He 3aHATHSI qac.
AUCHUTLTHHBI yac.
THOA
3 cemecTp
l. City managers and 1 1 34 36
their responsibilities
2. Leadership 1 1 34 36
3. Levels and areas of 32 36
management
4. Organizational 2 2 32 36
structures




Hroro 3a cemectp: \ 6 \ 6 \ 132 | 144
4 cemecTp

5. Recruitment 1 1 26 28

6. Civil Service 1 1 26 28

7. Community 2 2 25 29
Development

8. Levels and Forms of 2 2 26 30
government

KoncyabTanus: 2

KoHTpoJib: 27

HToro 3a cemecrtp: 6 6 103 144

Hroro: 12 12 235 288

7. llepeveHb y4eOHO-METOANYECKOT0 00ecneYeHHus 1JIsl CAMOCTOSATEIbHOI padoThl U
TeKyllero KOHTPOoJIs 00y4arouuxcs o JUCHUIIHHE

CamocrodrenbHas padoTa sIBJIS€TCSI OJHUM M3 OCHOBHBIX BUI0B yU€OHOH I€ATEIbHOCTH,
COCTaBHOM YacThIO Y4eOHOIO Mpoliecca U MMEeT CBOEH IIeNbI0: TIy0OKOe YCBOGHHE MaTepuana
JTUCLUIUIMHBIL, COBEPLICHCTBOBAHME M 3aKPEIUIEHUE HABBIKOB CAMOCTOSTENBHOW paboThl C
JUTEPATYypOi, PEKOMEHIOBAHHOM IIPENOAABATENIEM, YMEHHME HAWTH HYKHBIM MaTepual W
CaMOCTOSITEJIBHO  €r0  HCIOJIB30BAaTh, BOCHUTAHME BBICOKOM TBOPYECKOM AKTUBHOCTH,
WHULHUATUBBIL, TPUBBIYKM K IIOCTOSSHHOMY COBEpPLICHCTBOBAHMIO CBOMX 3HAaHHUM, K
LEJICYCTPEMIICHHOMY HayYHOMY ITOUCKY.

KoHTponb caMoCTOSTETbHONH paboThl, SBISETCS Ba)KHOW COCTABIIAIONICH TEKYyIIEro
KOHTPOJISI YCIIEBAEMOCTH, OCYHIECTBIIACTCS MIPENOJABaTENIEM BO BPEMs IIPAKTUYECKUX 3aHATHN U
o0ecreynBaeT OLIEHUBAHHUE XOa OCBOCHHSI N3Y4aeMOW AUCHIUTUINHBL.

8. Hepeqenb BOIIPOCOB M THMOBLIC 3aJaHUA AJA MMOATOTOBKHA K HpOMe)KYTO‘lHOﬁ
aTreCcTalumn

8.1. [lepeyenb BOPOCOB VISl NOATOTOBKH K 3a4eTy ¢ OleHKo# (3 cemecTp)
Ilosmopume cnedyrowue memol u omseemovme Ha ONPOCHL:

1. City managers and their responsibilities. What is a job title of an administrative
manager in a council-manager form of city government? What is the other name for a city
manager? What post implies more discretion and independent authority? What was the reason to
create a post of a city manager? What major do city managers usually obtain? What are the typical
responsibilities of a city manager? What do the powers of a city manager include? What do the
roles of a city manager depend on? What was a typical background of a city manager in the early
days of the profession? What is a preferred education for the beginning municipal manager today?
What is an average tenure of a manager?

2. Leadership. What is the definition of the term «leadership»? Do all leaders have formal
authority? What kind of theories have the students of leadership produced? Is the search for the
traits of leaders an ongoing process? What famous philosophers explored the qualities of leaders?
What was the early assumption of leadership? What are the characteristics that distinguish leaders
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from nonleaders? What was the view of the driving forces behind leadership in the late 1940s and
early 1950s?

3. Levels and areas of management. What are the levels of management? What are the
common titles associated with top management? What are the responsibilities of a top manager?
What are the common titles associated with middle management? What are the middle managers
responsible for? What are the common titles associated with first-line management? Why is the
position of a first-line manager an important one especially in a company involved in
manufacturing business? Who is at the bottom (HmwxkHsst yacTs) of the management levels? How is
their work rewarded? What are the most common areas of management? What is a financial
manager responsible for? What is an operations manager traditionally equated with and what are
the changes in recent years? What is a marketing manager responsible for? What are the main
functions of a personnel manager? What does an administrative manager coordinate?

4. Organizational structures. What types of company structures do you know? Why do
you think functional structure is unsuitable for multinational companies? What is a more
appropriate type of business organization for large diversified companies? Why do you think
businesses organized by product are more flexible, less resistant to change? Why do you think in
businesses organized by product competition can either improve the performance of the
organization or become counter-productive? Why do you think in businesses organized by product
senior managers can lose control over each individual division? What types of companies might
use matrix structure? What are the main advantages and disadvantages of this structure? Do you
agree that many companies opt for hybrid structures? Why? It is possible to design organizational
structures that allow the system to behave in a self-organized way?

Ilepeyenb BONPOCOB /1l MOATOTOBKH K 3K3aMeHY (4 cemecTp)

5. Recruitment. What are the two types of recruitment? How can companies recruit inside
the company? Speak about the advantages / disadvantages of internal recruitment. What means of
external recruitment do you know? Speak about the advantages / disadvantages of external
recruitment. What does the term ‘headhunting’ mean? What kind of staff is usually headhunted?
What tips can you give to succeed in a job interview?

6. Civil Service. When was a new system of ranks developed in Russia? How many
characteristics can The Russian civil service can be defined through? What is the disadvantage of
this system? What countries are described as having constitutional government? How many
countries have monarchs as heads of state? What is the function of the legislature in parliamentary
systems? What is the function of the legislature in presidential system of government? Which
legislatures are among the smallest? How is legislature with one house called? What countries
have abolished their second chamber?

7. Community Development. What is community development? What does community
development seek to? What must community developers understand? How is CD defined as a set
of values? What does community development involve and what for? What principle does CD
start from? Who sought to create a more perfect community in the 19" century? What movements
in the USA and Australia came together to create utopian communities with mixed success? What
idea did the term “community development” begin to replace in the 1960s in the USA? What
national organizations have built extensive networks of local nonprofit organizations in urban and
rural communities? Where does community development have roots in? What work was honoured
by the Nobel Peace Prize?
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8. Levels and Forms of government. What context is the term “democracy’ usually used
in? What types of democracy exist in modern world? What is direct democracy characterized by?
Which countries provide the strongest examples of modern direct democracy? What is liberal
democracy? What forms can liberal democracy take? What constitution do federal states require?
In what way can states with two levels of government be distinguished? How many levels of
government are there in all modern states? What states arecalled unitary? What jurisdiction do
regional governments possess?

8.2 TunoBkle 3aJaHuA IJ19 ONEHKH 3HAHUI

3ananue 1. Packpoiite CKOOKH, MCIIOJIB3Ys MPAaBWIbHYIO (DOPMY aHTJIMICKOTO TJaroja
(BpeMeHa, WH(QUHUTUB, TEPYHIUN, NTPHUUACTHE, YCIOBHBIC BBIPAKCHHS, COCIAraTeIbHOE
HaKJIOHEHWE, MOJIAJIbHBIE TJIArOJIbI)
1. It’s essential that the matter (settle) as soon as possible.

2. Isaw a crystal-glass vase (slip) from her hand and
(break) to pieces.

3. Unless the restaurant (get) another cook, I
(never / come) here again.

4. The young man pretended (read) a newspaper when I came in.

5. I'was dumbstruck when I saw him dancing in the middle of the street. He
(m.v. / be) drunk. (10KHO OBITH)

6. [I'd rather you (not / go) on long distances in the new car until
you (get) used to (drive) it properly.

7. The horse won’t be well enough (run) in tomorrow’s race. He
doesn’t seem (recover) from the long (tired / tiring?) journey.

8. Now I remember (you / ask) me

(buy) a few bottles of still water on the way home. I wish I
(remember) it earlier.

9. You (m.v./tell) me it was a formal party. I looked a real
idiot in my pullover and jeans. (criticism)

10. But for the miserable weather we (climb) the Mont
Ventoux long ago.

11. You (m.v. /do) the dishes instead of leaving it all
to me! (ympek, Moria Obl ¥ C/IeTIaTh)

12. What a waste of time! | (m.v./ not /revise)16™ century European
history: none of it came up in the exam.

13. Jim (m.v./go) out with Sue! She has got engaged
to Doug! (He MOXeT OBITB).

14. He tore the envelope open and took out the (enclose) letter. He turned it
several times in his hand and put it back (unread).
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15. Finally I sat up in bed and smoked another cigarette. |
(m.v./ smoke, nomxno ObITh) around two packs since I
(leave) Pencey.

16. TwishI (take) him up on the offer when I had the chance,
but I didn't and there is no point (regret) about it now.

17. 1f Brian (not/help) us yesterday we
(still/puzzle) over the problem now.

18. You (already/eat) enough for three people! You

(m.v./ not/ still be) hungry!(ne moxxer ObITB)

19. - Andrea never wears that blouse we bought her.

- Well, she (m.v/not /like) the colour, it

(m.v./ not /go) with her skirts or it

(m.v./ not /be)the right size. Who knows?

20. If only my teachers (see/I/run) this company, they
(be) totally amazed.

3ananme 2. Packpoiite cKOOKH, MCIONB3Ys MPaBHIbHYIO (OPMY aHTIIMHCKOTO Tiaroia
(BpeMeHa, YCIIOBHBIE BBIPaKEHUsI, COcIaraTeIbHOe HaKIIOHEHHE)

1. If the car (be) out of order again, you (have to) call the
service station, but I doubt if you (have / it / service) quickly.

2. Nobody (know) what (happen) in ten years’ time as life

(get) tougher and tougher.

3. I wonder if they (turn) to us for help if the need (arise).

4. My little son (want) to know if there (be) some cartoons on
TV tonight. If there (be) some, he certainly (watch) them.

5. I wonder if the weather (change) for the better next week. |

(plan) to go to the countryside for a month.

6. 1 (leave) a message at the office in case the customer (phone). But
I’m afraid he’s unlikely (call) today.

7. Nobody can definitely tell us when he (come) back from London. But as soon
as he (return), we (get in touch) with him.

3anganue 3. O6BeMTE NMPABUIBHBIA MOJAIBHBIN T1aro:

1. When Mr. Lee was younger, he work in the garden for hours.
a. was able to b. could c. might d. needn’t
2. The landlord take his responsibilities more seriously.
a. need b. should to c. ought to d. ought
3. When I finish the course next year [ speak perfect French.
a. can b. will be able to c. could d. would be able to
4. This company is awful to work for. We account for every minute of the day.
a. have to b. mustn’t c. are not to d. don’t have to
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5. When she was riding in the woods last week, Helen fell off her horse but luckily she
get back on and ride home.

a. could b. would c. was able to d. had to
6. The newspaper the rumour without concrete evidence.

a. shouldn’t have printed c. oughtn’t have printed

b. needn’t have printed d. didn’t have to print
7. You often have to wait for a decision long, ?

a. haven’t you b. don’t you c. aren’t you d. won’t you

3ananme 4. Jlna npemyoxenuit 1-6 BpiOepuTe mpaBUiIbHBIN BapuaHt (a, b), KOoTOpbIi
JydIlle BCETO0 COOTBETCTBYET TEOPUU B yUEOHUKE.

1. Constitutional government is defined by ........................

a) the existence of systems of promotion.

b) the existence of a constitution.

2. Under constitutional government those who govern ...........
a) are accountable to the government.
b) have unlimited political power.

3. The majority of states have constitutions written in ............
a) in the 20th century.
b) before the 20th century.

4. Holding unlimited power in a monarchy is .......................
a) not a defining characteristic.
b) is a defining characteristic.

5. Monarchs in different countries have .............................
a) the same powers.
b) different powers.

6. In federal constitutional monarchies all subdivisions have ....
a) a common head of government.
b) a distinct head of government.

8.3 Tunosoe 3axanue 1J1s1 OEHKU YMEHMI

3aBepIuTe CiaeayIoue MPeAIoKeHNS, UCTIONb3Ys TEKCT.

1. A city manager is an administrative manager of a city in ... .

2. A city manager, as opposed to CAO, has more discretion and ... .

3. The duties of chief executive officer (CEO) or chief administrative officer are
assigned by a single ... .

4. The first cities to employ a manager were ... .

5. The reason to create a post of city manager was to place management into the hands ...

A city manager is an official appointed as the administrative manager of a city in a council-
manager form of city government. Local officials holding this post are sometimes referred to as
the chief executive officer (CEO) or chief administrative officer (CAO) in some municipalities.
However, in a technical sense, the term "city manager" as opposed to CAO implies more discretion
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and independent authority that is set forth in a charter or some other body of law, as opposed to
duties being assigned on a varying basis by a single superior such as a mayor.

Most sources trace the first city manager to Staunton, Virginia in 1908. Some of the other
cities that were among the first to employ a manager were Sumter, South Carolina (1912) and
Dayton, Ohio (1914). The city manager, operating under the council-manager government form,
was created in part to remove city government from the power of the political parties, and place
management of the city into the hands of an outside expert who was usually a business manager
or engineer, with the hope that the city manager would remain neutral to city politics.

8.4 TunoBoe 3aganue 119 OHEHKH HABBLIKOB

As the top appointed official in the city, the city manager is typically responsible for most
if not all of the day-to-day administrative operations of the municipality, in addition to other
expectations.

Some of the basic roles, responsibilities, and powers of a city manager include:

- Supervision of day-to-day operations of all city departments and staff, directly and through
department heads;

«  Oversight of all hiring, firing, disciplining and suspensions;

+  Preparation, monitoring, and execution of the city budget;

 Public relations, such as meeting with citizens, citizen groups, businesses;

« Operating the city with a professional understanding of how all city functions operate
together to their best effect;

« Attends all council meetings, but does not have any voting rights;

The responsibilities may vary depending upon charter provisions and other local or state
laws, rules, and regulations. In addition, many states, such as the states of New Hampshire and
Missouri, have codified in law the minimum functions a local "manager" must perform.

In the early years of the profession, most managers came from the ranks of the engineering
professions. Today the typical and preferred background and education for the beginning
municipal manager is a master's degree in Public Administration (MPA) and at least several years’
experience as a department head in local government or as an assistant city manager. In 2005 more
than 60 % of those in the profession had a MPA, MBA, or other related higher-level degree.

The average tenure of a manager is now 7—8 years and has risen gradually over the years.
Tenures tend to be less in smaller communities and higher in larger ones.

Translate from Russian into English:

TJIaBHOC  YIIOJIHOMOYCHHOC JOJDKHOCTHOC JIMIO, CXKCAHCBHAA AAMUHUCTpATUBHAA
JESTENIbHOCTD, MOJHOMOYHSI TOPOACKOTO YIPABISIONIErO, pyKOBOJUTENH OT/AEIOB, BPEMEHHOE
OTCTPAaHCHUC OT OOJIKHOCTH, HpO(l)eCCI/IOHaJIBHOC MMOHUMAaHHC, AJId AOCTHUXXCHUSA HAWTYUIICTO
pe3ynbTara, MpaBO TIoJioca, IMOJIOKEHHE YCTaBa, MUHUMAJIbHOE KOJIMYECTBO (YHKIIHA,
NpeaAoOYTUTCIIBHOC YCJIOBUC, CTCIICHb MArucrtpa, PYKOBOAUTCIIL OTACIA, MECTHBIN opran
yIpaBlIeHUs, CPEAHUM CPOK NMPEObIBAHUS B JOKHOCTH.

Answer the following questions.

1. What are the typical responsibilities of a city manager?

2. What do the powers of a city manager include?

3. What do the roles of a city manager depend on?

4. What was a typical background of a city manager in the early days of the profession?
5. What is a preferred education for the beginning municipal manager today?

6. What is an average tenure of a manager?
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Read and remember the cliches for writing a summary.

The headline of the article is ... Crarbs Ha3bIBaeTCH ...

The primary task of the published OcHoBHass  3amada  MyOJIMKYyEeMOM
article is ... CTAThH ...

The article starts with ... Crarbsi HAUMHAETC C ...

In the first part of the paper effort B mepBoii wacTu crarbm JAenaercs
is undertaken to analyse ... MONBITKA TPOAHATIU3UPOBATD ...

The article under consideration also PaccmaTpuBaemast craThbsl BBIIEISET ...
points out ...

In the next (last) section emphasis B Tperheit uacTH momgUYepKUBaeTCA
is given to ... BaXHOCTb ...

In conclusion the article reads ... B 3aksmi0ueHny B cTaThe TOBOPUTHCS . ..

Write a summary of the text above.
Make a brief report on the topic.

9. IlepeyeHb OCHOBHOI M JONOJHUTEJIBHOHI y4eOHOM JUTEPATYPbl, HE00X0AMMOM
AJIsl OCBOCHMS THCIUILIHHBI

9.1. OcHoBHas1 uTEpaTYpa

1. Jlesuenko, B. B. AHITIMACKAN  A3BIK JUISI M3YYAIOUIMX TOCYAapCTBEHHOE U
MYHUIIUNaTbHOE yrpasienue (A2-B2) : yueOHUK U npakTHKyM Juist By3o0B / B. B. JleBuenko, O.
B. Memepskosa, E. E. lonranésa. — 2-e¢ usn., nmepepad. u mon. — Mocksa : M3mparenbcTBo
Opaiit, 2026. — 450 c. — (Bricmiee obpa3oBanue). — ISBN 978-5-534-20566-4. — Texkcr :
anexkTpoHHbd  //  OOpasoBarenbHas  1uiargopma  FOpaiit  [caiit]. —  URL:
https://urait.ru/bcode/584102

2. HyxnoBa, E. E. Aunrmiickuii s3eik. Professional Reading: Law, Economics,

Management : yyeOnuk st By3oB / E. E. HyxnoBa. — 2-e uzn., ucnp. u gon. — Mocksa :
NznarensctBo FOpaiit, 2026. — 181 ¢. — (Bricmee oopazoanue). — ISBN 978-5-534-17510-3.
— Teker : osnextpoHsbii // OOpasoBarenbHas 1uiatdopma IFOpaiit [caiit]. — URL:

https://urait.ru/bcode/585834

3. Kopotkuna, . b. AHrmumiickuii s3bIK U1 TOCYIapcTBeHHOro ynpasieHus (B1-B2) :
y4ueOHMK U mpakTukyM it By30B / . b. Kopotkuaa. — Mocksa : M3gatensctBo FOpaiit, 2026.
— 229 c. — (Bricmiee ob6pazoBanue). — ISBN 978-5-534-20233-5. — TekcT : 2JIEKTPOHHBIH //
O6pazoBarenpHas miaTdopma FOpaiit [caiit]. — URL: https://urait.ru/bcode/583418

9.2. lonoiHUTE/IbHAS JIUTEPATYpPa

1. CmupnoBa, H. B. Anrnwuiickuii s361k 111 MeHekepoB (B1—B2) : yueOHuK a1 By30B
/ H. B. CmupnoBa, A. B. Cokornosa, 0. A. [lyrnac. — Mocksa : UznatensctBo FOpaiit, 2026. —
154 c. — (Beicmee obpazoBanue). — ISBN 978-5-534-08395-8. — TekcT : 37IEKTpOHHBIN //
Oo6pazoBarenbHas mwaTdopma FOpaiit [caiit]. — URL: https://urait.ru/bcode/586782

2. Yukwiena, JI. C. AHrauickuii 36K B yripaBieHuu nepconaiom (B1—B2). English for
Human Resource Managers : yueOHUK 1 TpakTukyM Jutst By30B / JI. C. Uukunesa, E. B. JIusckas,
JI. C. Ecuna. — 2-e u3 ., nepepad. u non. — Mocksa : U3gatensctBo FOpaiit, 2026. — 203 ¢. —
(Beiciee oOpazoBanme). — ISBN  978-5-534-08232-6. — Tekct : »dJIEKTpOHHBINH //
O6pazoBarenpHas mwiaTdopma FOpaiit [caiiT]. — URL: https://urait.ru/bcode/584095
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3. Kypsesa, P. I. Anrnwmiickuii si3b1k. Buno-spemennsie popmel riarosia B 2 4. Yacts 2 :
yaeOHuK aist By30B / P. W. KypsieBa. — 5-e uz ., ucnp. u gon. — Mocksa : M3garenscTBo FOpaiit,
2026. — 339 c. — (Bricmee oOpaszoBanme). — ISBN 978-5-9916-8628-0. — Tekct
NeKTpoHHBIH  //  OOpazoBarenbHas  1iatdopma  HOpaiir  [caiit] —  URL:
https://urait.ru/bcode/584596

10. ITepeuyensb pecypcoB HHPOPMALMOHHO-TEJIEKOMMYHUKANMOHHOU ceTn «AHTEepHETY,
HEeO0XO0AUMBIX JJIfl OCBOCHH S JUCHUNIMHBI U MHGPOPMAIIMOHHBIX TEXHOJIOTHIA,
HCIO0JIb3yeMbIX NPH OCylIleCTBJIEHUHM 00pa30BaTeJILHOI0 NpoLecca no JUCHUILINHE,
BKJIIOYas MlepevYeHb MPOrPpaMMHOI0 o0ecrneyeHus 1 HHPOPMAUMOHHBIX CIPABOYHbBIX
cucrTeM (MpH HEOOXOAMMOCTH)

1. http://biblioclub.ru — 9bC «YHuBepcurerckas OMOINOTEKA OHIIANHY

2. https://urait.ru - 3bC «O06pa3zoBarenbHas miatgopma FOpait»

3. https://elibrary.ru — Hayunas snextponHas 6ubnuoreka (HOb) «eLIBRARY.RU»

4. http://www.focusenglish.com — udopmarnmonnas cucrema Everyday English
in Conversation

5. https://academic.oup.com/journals/pages/social_sciences — baza manubix Oxford
Journals Oxcdopackas OTKpbITasi MHUIIMATHBA BKJIIOYACT MOJTHBIN U (PaKyTbTaTUBHBIM OTKPBITHINA
nocTyt k 6onee, uem 100 sxypHanzam, BBIOpaHHBIM U3 KaXKJI0H IPeIMETHON 00J1acTH

6. https://dictionary.cambridge.org/ru/ — On line cnoBappr u Te3zaypyc Cambridge
Dictionary

7. http://elibrary.ru/org_titles.asp?orgsid=14364 — HayuyHas SJeKTpoHHas OWOIMOTEKa
(H9b) «eLIBRARY.RU»

8. https://student?.consultant.ru/ — onmaita-sepcust Koncynerantlntoc: Ctynent

JINneH3noHHoe NporpaMMHoOe odecreyeHue:

- Windows (3apy0exHoe, BO3ME3THOE);

- MS Office (3apy0exHOE, BO3ME3THOEC);

- Adobe Acrobat Reader (3apyOexHO€, CBOOOTHO PacpOCTPaHIEMOE);

- Koncynprantllmoc: «Koncynprantllmoc: Ctynent» (poccuiickoe, CcBOOOAHO
pacrpocTpaHseMoe);

- 7-zip — apxuBaTop (3apy0exHOe, CBOOOHO pacIpOCTpaHsIEeMOe);

- Comodo Internet Security (3apy0exxHoe, CBOOOAHO pacpoCTpaHsIeMoe).

11. MeToanuyeckue peKOMEHIAIUY 110 OPTraHU3AIUU U3YyYeHH S AU CHUTIMHBI

Opraam3anus 00pa3oBaTENBHOTO TpoOIlecca pPEriaMeHTUPYETCS YYeOHBIM IUTAHOM H
pacnucaHneM yueOHbIX 3aHATHHA. SI3bIK 00y4yeHus (MpernoaaBanusi) — pyCCKUM.

[Ipu  QopMupoBaHMM CBOCH HWHIWBHUAYyaJbHOM  0Opa30BATEIIbHOW  TPAaCKTOPUHU
00yyaromuics UMeeT MPaBo Ha Nepe3adeT COOTBETCTBYIOMUX AUCUUILUINH U PO ECCHOHATBHBIX
MOJyJIe, OCBOCHHBIX B TIPOIIECCE MPEAIICCTBYIOIIEIO OOYYCHHUs, KOTOPBIA OCBOOOXKIAET
00yyaromerocsi OT HeOOXOJUMOCTH UX MMOBTOPHOTO OCBOCHHUSL.

OoOpa3oBaTe/ibHbIE TEXHOJIOTUH

VY4eOHBII mpolecc MpH NPENnoJaBaHUM Kypca OCHOBBIBAETCS Ha MCIIOJIb30BAHUH
TPAaOUIIMOHHBIX, WHHOBAIMOHHBIX ¥ HMH()OPMAIIMOHHBIX 00pa30BATEIbHBIX TEXHOJIOTHI.
TpaauunonHbie 00pa3oBaTeIbHbIC TEXHOJIOTUU MIPECTABICHBI 3aHATHIMU MTPAKTHYECKOTO TUIIA.
MHHOBaIMOHHBIE 00pa30BaTENbHBIC TEXHOJIOTHH HCIIONB3YIOTCS B BUJIE IIMPOKOTO MPUMEHEHHUS
aKTUBHBIX M MHTEPAKTUBHBIX (hOpM MpoBeaeHus 3ansatuil. Hopmamonssie 00pa3oBaTebHbIe
TEXHOJIOTUH PEATM3YIOTCS IyTeM aKTHUBU3AI[MH CaMOCTOSATENBHON pabOThl CTYJCHTOB B
UH(OPMALIMOHHOM 00pa30BaTENbHOM cpene.
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3aHATHSA JTeKIMOHHOIO THIIA
JIeKIIMOHHBI KypC TMpEeanojaraeT CHUCTEMAaTU3UPOBAHHOE H3JI0KEHHE OCHOBHBIX
BOITPOCOB y4€OHOTO TIJIaHa.
Ha nepBoii nexiuu nekrop 00s3aH MpeaynpeIuTh CTyI€HTOB, IPUMEHHUTEIBHO K KAKOMY
06a3zoBoMy yueOHUKY (YueOHUKaM, y4eOHBIM ITOCOOUSIM) OyIeT MPOYUTAH KYPC.
JIeKIIMOHHBIN Kypc NOJDKEH JaBaTh HanOOJbIIMN 00beM MH(OpManuu 1 oOecreynBaTh
Oosee rirybokoe MOHMMaHUe y4eOHBIX BOIPOCOB MPHU 3HAUUTEIHLHO MEHbBIIEH 3aTpaTe BPEeMEHH,
4YeM 3TO TpedyeTcs OONBIINHCTBY CTYIEHTOB Ha CAMOCTOATENbHOE 3YYEHUE MaTepraa.
3aHATHS CEMMHAPCKOI0 TUIIA
CemuHaps! (MIpakTHYECKUE 3aHATHSI) MPEACTABIIAIOT COOOH JeTann3ainio TEOPETHIECKOTO
MaTepuaa, MPOBOASATCS B LIEJSAX 3aKPEIUIEHUs Kypca U OXBaThIBAIOT BCE OCHOBHBIE Pa3/Iebl.
OcHoBHOU (hopMO#t TIPOBEJCHHSI 3aHSATUI CEMHHAPCKOTO THMA (MPAKTUYSCKUX 3aHSTHIN)
aBIsieTcss o0cykJeHue Hanbosee MpoOJIeMHBIX U CIIOKHBIX BOIPOCOB MO OTAEIbHBIM TeMaM, a
TaKXXe pelIeHre 3a/1a4 U pa300p MPUMEPOB U CUTYaIMii B ayIUTOPHBIX yCIOBUAX. B 00s13aHHOCTH
IpernoaaBaTesiss BXOJAT: OKa3aHUE METOAMYECKON MOMOIIY U KOHCYJIbTHPOBAHHUE CTYAECHTOB IO
COOTBETCTBYIOIIUM T€MaM Kypca.
AKTHBHOCTb Ha 3aHATUSAX CEMUHAPCKOT0 TUMNA (IPAKTHUECKUX 3aHATHIX) OLIEHUBAETCS 110
CJICAYIOUINM KPUTEPHUSIM:
— OTBETHI Ha BOIIPOCHI, MIpeiaraéMple MpernojaBaTesieM;
- ydYacTue B JUCKYCCHSIX;
—  BBINOJHEHHE MPOESKTHBIX U MHBIX 3a[aHHI;
- aCCHUCTHPOBAHHUE MPEMNOABATENIO B IPOBEACHNUN 3aHATHA.
Jlokitagpl W ONIOHUPOBAHUE JOKJIAJ0B MPOBEPSIOT CTENEHb BIAJCHHS TEOPETUYECKUM
MaTepHajioM, a TaKXKe KOPPEKTHOCTh U CTPOTOCTh PACCYKICHUI.
OneHuBaHue NPaKTUYECKUX 3aJaHUN BXOJUT B HAKOIJICHHYIO OLIEHKY.
CamocrosiTesibHast padoTa 00y4arOIIUXCs
CamocTtosTenbHas paboTa CTYJEHTOB — 3TO IPOLECC AKTUBHOTO, II€JIEHANIPABIEHHOTO
npuoOpeTeHus] CTYJCHTOM HOBBIX 3HAaHWUH, yMEHUH 0e3 HEemoCPEeICTBEHHOTO Yy4acTus
IpenojaBarenisi, XapakTepU3yIOIIMicd TNPEeAMETHON  HampaBiIeHHOCTHIO, 3((EKTUBHBIM
KOHTPOJIEM U OLIEHKOW Pe3yIbTaTOB JAESTEILHOCTH 00yUaronerocs.
Ilenn camocToATEeTbHON PaOOTHI:
- CHCTEMAaTH3alHUs U 3aKpeIUICeHUE TMOJTYYECHHBIX TEOPETUUECKUX 3HAHMM M MPaKTHYECKUX
YMEHHUH CTYJEHTOB;
- yruyOJeHre U pacuIMpeHne TEOPETUIECKUX 3HAaHUM;
- (dopMupoBaHHE YMEHHUH HCIOJB30BaTh HOPMATHUBHYIO U CIPABOYHYIO JOKYMEHTAIMIO,
CHELHATbHYIO JINTEPaTypy;
- pa3BUTHE MO3HABATEJIBHBIX CIIOCOOHOCTEW, aKTUBHOCTU CTYAEHTOB, OTBETCTBEHHOCTH U
OpPraHU30BaHHOCTH;
- (dopMUpOBaHME  CaMOCTOATEIBHOCTM  MBIIUICHHUS,  TBOPUYECKONH  MHHUIIMATHBBI,
CIOCOOHOCTEH K caMOPa3BUTHIO, CAMOCOBEPILIEHCTBOBAHUIO M CaMOpeaH3allHH;
— pa3BUTHUE HCCIEAOBATEIbCKUX YMEHUI U aKaJIeMUYECKIX HABBIKOB.
CamocrosTenbHas paboTa MOXET OCYIIECTBISATHCS WHAMBHUIYaJIbHO WM TPYIIAMH
CTYJIEHTOB B 3aBUCUMOCTH OT L€/, 00beMa, YPOBHS CI0KHOCTH, KOHKPETHON TEMAaTHUKH.
TexHONOTHsI ~ OpraHW3allMd  CaMOCTOSITEIbHOH  pabOThl  CTYIEHTOB  BKIJIIOYAET
HCIIOJIb30BaHNE MH(POPMAIIMOHHBIX M MaTepHaIbHO-TEXHHUUYECKUX PECYpCOB 00pa30BaTEIbHOIO
YUPEKACHUS.
[lepen BbImoOTHEHUEM O0YYAIOIIMMUCS CAMOCTOSITEIHHON PabOThI MPENOo1aBaTEelb MOKET
IPOBOJIUTH WHCTPYKTAXK 110 BHIIIOJTHEHUIO 33JaHUs. B HHCTpYKTaXX BKIIIOYAETCS:
- 1eNb U COoJlepKaHue 3aJaHus;
— CpOKH BBITNIOJIHEHUS;
- OPUEHTHUPOBOYHBIA 00HEM pabOTHI;
- OCHOBHBIE TPeOOBaHUS K pe3yJibTaTaM PadOThl U KPUTEPUU OLICHKH;
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— BO3MO)XXHbIE TUITUYHBIEC OIIMOKU TIPU BHITTOJTHEHHH.

WHCcTpyKTaXK MPOBOAUTCS IMpEroaBaTesieM 3a cueT o0beMa BPEMEHH, OTBEJCHHOTO Ha
U3Y4YECHHUE JUCIUILTUHBL.

KoHTponb pe3ynbTaToB €caMOCTOSTENbHOM pabOThl CTYJACHTOB MOJXET NPOXOIUTH B
MMMCbMEHHOW, YCTHOW WUJTM CMEIIaHHOU (opme.

CTy#eHTBl JOKHBI TOIXOIUTh K CaMOCTOSTENbHOW paboTe Kak K HauBaKHEHIIeMy
CPEICTBY 3aKpEIUICHUS U Pa3BUTHUSI TEOPETUUYECKUX 3HAHUMN, BbIpaOOTKE €IUHCTBA B3IJISI0B Ha
OTJENbHBIE BOMPOCHI Kypca, NPUOOPETEHUs OIpEaesIeHHBIX HAaBBIKOB M HCIOJIb30BaHUS
poQeCCHOHAIBHON JTUTEPATYPHI.

[Tomerenust UIst caMOCTOSTENFHOW paboThl 00yUYarOMMXCS JAOJDKHBI OBITH OCHAIICHBI
KOMITBIOTEPHON TEXHUKON C BO3MOXKHOCTBIO MOJKII0YEHHS K ceTu «VIHTepHeT» u o0ecnieueHrneM
JIOCTYTIA B 3JIEKTPOHHYIO HH()OPMAIIMOHHO-00Pa30BaTEIbHYIO CPEy OpTaHU3aIIH.

[Ipu camocTosATensHON TPOPabOTKE Kypca 00yJaromuecs T0JKHBL:

- TPOCMAaTPUBATh OCHOBHBIC OMPE/IEICHUS U (DAKTHI;
- TIOBTOPUTH TNPOIJCHHBIM Ha 3aHATUM MaTepuajl U JONOJHUTH €ro ¢ Yy4eToM

PEKOMEHI0BAHHOM 110 JAHHOU TE€ME JIUTEPATYPBI;

-  U3YYHUTb PEKOMEHJIOBAaHHYIO JINTEPATYPY, COCTABISTH TE€3HUCHI, AaHHOTAI[MH U KOHCIIEKTbI

HanboJee BaKHBIX MOMEHTOB;

—  CaMOCTOSITENILHO BBIMIOJIHATD 3a/IaHUsl, aHAJIOTUYHBIE MpEeiaraeMbIM Ha 3aHATHUSX;
- HCIIOJIb30BATh I CAMOIIPOBEPKH MaTepHalibl (JOH/IAa OLEHOYHBIX CPE/ICTB;
—  BBINOJHATH IOMAIIHKE 3aJJaHus 110 YKa3aHUIO MPeroaaBaTers.

Pexomenganuu no o0yyennro HHBAJIUA0B U jul ¢ OB3

OcBoeHne TUCHMIUIMHBI HHBaNMUAaMu U nunamMu ¢ OB3 mMoxkeT ObITh OpraHn30BaHO Kak
COBMECTHO C JPYTUMHU OOydYalolIMMHCA, TaK W B OTHENbHBIX Trpynmnax. [Ipenmomaratorcs
CHelMallbHbIE YCIOBUS IS MOJTydeHus oOpa3oBaHus HHBaIMaamMu u auiiamu ¢ OB3.

[Tpodeccopcko-nenarorndeckuii coctaB 3HAKOMHUTCSI C TICHXOJIOTO-(PU3NOIOTUYECKUMU
0COOCHHOCTSIMU 00ydJaromuxcss uHBanuaoB U null ¢ OB3, uHAMBUAYyaTbHBIMU MPOTPAMMaMU
peabunuTanuu  WHBaIUAOB (mpu  Hamuuuu). [Ipy  HEOOXOAMMOCTH  OCYIIECTBIISICTCS
JOTIONTHUTEIbHAS TOMJCPXKKA TMPENOoJaBaHUs THIOTOPAMH, TIICHUXOJIOTAMH, COLHUATbHBIMU
pabOTHUKAMU, TIPOLIEIIMMH MTOATOTOBKY aCCUCTEHTaMHU.

B cootBeTcTBHM ¢ MeTOAMYECKMMHU peKoMeHAanusMu MunoOpHayku P® (yTB. 8 anperns
2014 1. Ne AK-44/05BH) B Kypce MpeIonaraeTcsi HCIOIb30BaTh COIUAIBLHO-aKTUBHBIC W
pedIeKCUBHBIE METOIbl OOyUYeHUS, TEXHOJOTHH COLMOKYJIBTYPHOH peaOWINTAllUd C IENBIO
OKa3aHHs TOMOIIM B YCTAHOBJICHUU IOJHOLEHHBIX MEXINYHOCTHBIX OTHOUICHHH C APYyTUMHU
CTYJEHTaMH, CO3JaHHH KOM(OPTHOTO TCHXOJIOTUYECKOTO KJIMMAaTa B CTYICHYECKOH TpyTIe.
[Tonbop m pa3paboTka ydeOHBIX MaTEPHAIOB MPOU3BOIATCS C YYETOM TIPEIOCTaBICHUS
MaTepuana B pa3IUYHbIX (popMax: ayauanbHON, BU3YAIbHOH, C MCIOIB30BaHUEM CIECIHATBLHBIX
TEXHUUYECKUX CPEACTB U NH(POPMAILIMOHHBIX CHCTEM.

Meaunamarepualibl  Takke CIIeIyeT HWCIOJb30BaTh U QNalTUPOBaTh C  Y4ETOM
WHIUBUTyATBHBIX 0COOCHHOCTEH 00ydeHust nHBanuI0B 1 jull ¢ OB3.

OcBoeHue AUCHUIUIMHBI UWHBamugamMu U Juuamu ¢ OB3  ocymectBisieTcss ¢
WCITOJIb30BAaHUEM CPEJICTB OOyYEHHMsI OOIIET0 W CIECIHAIBHOIO Ha3Ha4YeHHs (IIEPCOHATBHOTO U
KOJUIEKTUBHOTO HCIIOJIb30BaHUs). MaTepuanbHO-TEXHUYECKOE OOECTieueHre MpeaycMaTpruBaeT
MPUCTIOCOOJICHUE ayTUTOPUM K HY>KJaM WHBaIKUI0B 1 Jinil ¢ OB3.

dopma mMPOBEACHUS ATTECTAlMM Ui CTyJAEHTOB-mHBamuioB u Jymn ¢ OB3
YCTaHABIIMBAETCS C YUYETOM MHAUBHIyaIbHBIX ICUXOPHU3NYECKUX 0COOCHHOCTEH. J{J151 NHBATHA0B
u qun ¢ OB3 mpemycmarpuBaeTcst qoctymHas (Gopma NpeaocTaBlIeHUS 3aJaHUi OLEHOYHBIX
CPEICTB, @ UMEHHO:

— B I[IEYaTHOMW WJIU AJIEKTPOHHOMU (hopme (IUIst JIUI C HAPYIIEHUSIMU OMOPHO-BUTATEIHLHOTO
amnmnapara);
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— B mTeyaTHOH (¢opmMe WM DJIEKTpOHHOH (opMe ¢ yBETUYEHHBIM HIPUPTOM U
KOHTPACTHOCTBIO (JIsI JTUI] C HAPYIICHUSMU CITyXa, PeUH, 3pEeHUs);
— METOJIOM YTCHHsSI aCCHCTEHTOM 3aJIaHUs BCIYX (IJIs JIUI] C HAPYIICHUSIME 3PEHUS).
CryneHTaM ¢ MHBaIUMIHOCTHIO M junaM ¢ OB3 yBenuuuBaeTcs BpeMsi Ha MOJATOTOBKY
OTBETOB Ha KOHTPOJBHBIC BOMIPOCHL. [[JIsl TAKUX CTYACHTOB MpeayCcMaTprUBaeTCs JOCTymHas (hopma
MIPEI0CTaBIICHUS OTBETOB Ha 3a/IaHMsI,  UMEHHO:
— TNHUChMEHHO Ha Oymare wid HabOpOM OTBETOB Ha KOMIThbIOTEpE (MJIs JIUI C HAPYIICHUSIMH
clIyxa, peun);
— BBIOOPOM OTBETa U3 BO3MOXHBIX BApPUAHTOB C MCIIOJH30BAHUEM YCIYT acCCUCTEHTA (IS
JIUI] C HAPYIICHUSMH OMTOPHO-BUTATEIILHOTO aIlapara);
—  YCTHO (1Sl JIUII C HAPYIICHUSIMH 3PEHUS, OTIOPHO-/IBUTATEIILHOTO amnmapara).
[Ipn HEOOXOAMMOCTH ISl OOyYarommxcs ¢ WHBaIMAHOCTHI0 U jmi ¢ OB3 mpomemypa
OIICHUBAHMSI PE3YJIbTATOB OOYUCHHS MOXKET MPOBOJIUTHCS B HECKOJIBKO ATAIOB.

12. Onucanne MaTepuaAJIbLHO-TEXHMYECKOH 0a3bl, HE0OXOAMMOH IVI1 OCYIIeCTBJICHUS
o0pa30BaTe/ILHOIO NpoLecca Mo JMCHUIINHE

YueOHasi ayauTOpHMs, TpeJHA3HAYCHHAs [UIA TPOBEACHHsS Y4YeOHBIX 3aHATHH,
MPEAYCMOTPEHHBIX ~ HACTOSIIIEW  paboueld  mporpaMMol  JUCHMIUIMHBI,  OCHAI[CHHAas
O60py,Z[OBaHI/IeM 1 TCXHUYCCKUMHU CPCACTBAMUA OGy‘-IGHI/I}I, B COCTAaB KOTOPbIX BXOAAT. KOMIIJICKTBI
CHelMaln3upoBaHHON yueOHOW MeOenu, J0CKa KIacCHas, KOMIBIOTEp C YCTAaHOBJICHHBIM
JIMICH3UOHHBIM NPOIPaAMMHBIM O6€CH€‘-I€HI/I€M, C BBIXOAOM B CECTH «I/IHTepHeT» U OOCTYIIOM B
3JIEKTPOHHYIO MH(GOPMAIIMOHHO-00pa30BaTEIbHYIO CPEY.

IMoMernenne AJ1si CAaMOCTOSTEILHOI PadOTHI 00y4YaAKIIUXCS — Ay AUTOPHS, OCHAIIICHHAS
CIIEIYIOIMIMM 000PYJOBAaHUEM U TEXHUYECKUMU CPEACTBAMM: CIIEUaTN3UPOBaHHAs MeOenb AJis
IpernoiaBaTess U 00yJaromuxcs, 10cka yuyeOHas, MyJIbTUMEIUHHBIN TPOSKTOP, IKPaH, 3BYKOBbIE
KOJIOHKH, KOMIBIOTEp (HOYTOYK), NMEepCOHAIBHBIE KOMIBIOTEPHI ISl pabOThl 00yYaromuxcs ¢
YCTaHOBJICHHBIM JIMIICH3WOHHBIM ITPOTrpaMMHBIM OGGCHG‘-IGHI/IGM, C BBIXOJ0M B CCThb ((I/IHTepHeT»
U IOCTYTIOM B 3JIEKTPOHHYI0 HH(POPMAITMOHHO-00pa30BaTEIbHYIO CPEY.
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