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1. Ieab u 3aaa4u TUCHUIIMHBI

Heab nucuumInHbl «AHTTIMHACKUN A3BIK B IpodeccrnonansHol cepe» - chopmupoBaTh
y CTYACHTOB KOMMYHHMKAaTHUBHYIO KOMIIETEHLIMIO, YPOBEHb KOTOPOM IO3BOJIUT HCIIOJIb30BATH
AQHMIMHCKUHA  S3bIK B IPOQECCHOHATIBHOM JIeATEIbHOCTH, IOBBICUTH YPOBEHb BIIAJCHUS
AQHTJIMICKUM S3BIKOM, JIOCTUTHYTBHIM Ha MpENbIIylIeM 3Tane, a TakKe 3al0KUTh OCHOBY JUIS
JAJIHEHMILIEro caMOCTOATENbHOI0 U3YUEHUs IPOPECCHOHATIBHOIO ACMIEKTa SI3bIKA.

3agaum QUCHMIJIMHBI:

— JOCTIKEHHE HEOO0XOAWMOrO YPOBHS JIMHI'BUCTUYECKUX HABBIKOB — HW3YYEHHE U
UCTIOJIb30BaHUE JIEKCHYECKUX M TPaMMaTHUYECKUX €AMHUIl B 00beMe, KOTOPhIi HEOOXO0AUM s
TBOPYECKOH J1eATENBHOCTH B IPO(YECCHOHAIBHBIX chepax U CUTyalusx;

— DPa3BUTHE IUCKYPCHUBHBIX HABBIKOB - YMEHHUS ITOCTPOEHHS LEJIOCTHBIX, JIOTMYHBIX
BBICKA3bIBaHUH (IMCKYpCOB) pa3HBIX (YHKIMOHAJIBHBIX CTHJEH B YCTHOH W NHUCHMEHHOM
KOMMYHHKAI[MX HAa OCHOBE IOHUMAHUs Pa3JIMYHbIX BUJIOB IPO(ECCHOHATbHO-OPUEHTUPOBAHHBIX
TEKCTOB IIPU YTEHUH U ayJAHPOBAHUMY;

— pa3BUTHE MPAKTUKU MCIOJIH30BAHUS AHIIIMACKOTO SI3bIKA JUISI PEIICHHS CIEeHaTbHbIX
npoecCHOHANBHBIX 3a7ay (IOJ00p JIMTEpaTyphl, YTEHHE COOTBETCTBYIOIIMX HCTOYHHUKOB,
IPOCMOTP IPOTrpaMM IO UHTEPECYIOIIEH CTYACHTa MPOOIeMaTHKe);

— 3aKperuieHHe CTpPAaTerH4ecKOro HaBblKa — HaBBIKA HCIIOJNB30BaTh BepOaJbHBIC WU
HeBepOaJIbHbIE CTPATETUH AJIs1 KOMIIEHCALIMH TPOOEIIOB, CBA3aHHBIX C HEIOCTATOYHBIM BJIaICHUEM
SI3BIKOM;

— TIOBBIIIEHUE YPOBHS Y4eOHOH aBTOHOMUH, CIOCOOHOCTH K CaMOOOPa30BaHMIO;

— pa3BUTHE KOTHUTHBHBIX U HCCIIEOBATEIIbCKUX YMEHU;

— pacuMpeHHe Kpyro3opa M TOBBIIICHHE OOLIeH KyJIbTYpbl: HU3yU€HHE KYJIbTYPHBIX
0COOEHHOCTEH, HPAaBOB, 0OBIYAEB CTPAH M3YyYaeMOTO s3bIKA, ITUKH, BOCHUTAHUE TOJEPAHTHOCTH
U YBO)XCHUS K JYXOBHBIM IICHHOCTSIM Pa3HbIX CTPaH U HApOJIOB.

2. MecTO IMCHMIIIMHBI B CTPYKTYpe OCHOBHO¥ NMpogeccHoHAILHON 00pa3oBaTeIbHOI
NMPOrpaMMbI BbICIIEIr0 00pa3oBaHus

JlucrunnmHa « AHTTHUCKUHN S3BIK B TPpOo(eCCHOHATBHOM chepe» BXOAUT B 4aCTh yUeOHOTO
wiana, (OpPMUPYEMYyI0 YyYaCTHHUKaMH OOpa30BATENbHBIX OTHOIICHWH TIO HAIPaBICHUIO
noaroroBku 38.03.04 T'ocynapCTBEHHOE W MYHHIMIIAIBHOE YIIPABICHHUE, HAIPABICHHOCTh
(mpo¢uip) «I'ocynapcTBeHHAass MyHULIMTIANIbHAS CITyxK0a».

3. O0beM TMCHMILUIMHBI B 3aYeTHBIX €IMHUIAX H aKaJeMHYEeCKHX Yacax ¢
yKa3aHHeM KOJMYeCTBA aKaJeMUYeCKUX YaCOB, BbIIeJIEHHbIX HA KOHTAKTHYIO padoTy
00y4aIIKUXCs ¢ mpenogaBaresieM (110 BUAAM YU4eOHbIX 3aHATHI) H HA CAMOCTOSITEJIbHYIO
padoTy 00y4aroumuxcs

OO6m1ast TpyA0€MKOCTh TUCIMIUIMHBI COCTABIISIET 8 3aU€THBIX €IMHUII, Bcero — 288 "acoB.

Bcero yacoB
Bup y4yeOHoii padoThI ouHas popma OYHO-3a0YHas
00yuyeHHs ¢dopma oOyueHust

KontakTHasi padoTa ¢ npenogaBaresieM (Bcero) 112 24

B ToMm uucie:

3aHsATUs JEKIIMOHHOTO TUTIA - 12
3aHATHS ~ CEMHMHAPCKOTO  THma  (MPaKTHYECKUE 112 12
3aHSTHS)

CamocTosiTesibHas padoTa (Bcero) 149 237




Kontpoasb

27

dopma KOHTPOJIS

3adeT ¢ OIEHKOM, SK3aMeH

O0mas Tpya10eMKOCTh AU CIUNIHHBI

288




4. IlepeyeHb NJIAHUPYEMBIX Pe3yJbTATOB 00y4YeHHs 10 JMCHHUIIIMHE, COOTHECEHHBIX €
IUIAHMPYEeMbIMH Pe3yJIbTATAMM 0CBOCHHUSI OCHOBHOI NpodeccnoHaIbHOI 00pa3oBaTeIbHOM

NPOrpaMmblI

Koa v HaumeHoBaHue

Koa v HanmMeHoBaHue

IInanupyemMble pe3ybTaThl

KoMIleTeHIuu(uii) HHIMKATOPA T0CTHUKEHUS
00y4eHHs MO JUCHUIINHE
BbINYCKHUKA KOMIIETCHIIM U
Kommynukanus YK-4 YK 4.1 3HaTh. TpamMMaTUYECKHUE IMpPaBHIIA,
Criocob6en ocymiecTBisaTh | OCyIIeCTBISET AETIOBYIO dopMBI M KOHCTPYKLUH, JIEKCHKY
JEJIOBYI0 KOMMYHHUKAIMIO | KOMMYHHUKALIMIO B YCTHOM AQHTJIMHCKOTO  fA3bIKa, HEOOXOAMMBbIE

B YCTHOW U NMMCbMEHHOMN
dbopmax Ha
rOCy/IapCTBEHHOM SI3bIKE
Poccuiickoit ®enepaiuu u

(dopme Ha pyCCKOM H
MHOCTPAHHOM SI3bIKaX.
NYK 4.2

OcyuecTBisieT JIETTIOBYIO

JUI peanu3aly MpodecCHOHATbHBIX
3aJad.

YMeThb: JOTMYHO, apryMEHTHPOBAHO U
KOPPEKTHO TOATOTOBUTH YCTHBIE U

WHOCTPaHHOM(BIX) KOMMYHHKAIUIO B MMCbMEHHOW | MMCbMEHHBIE  BBICKAa3bIBAHUSA  Ha
s3bIKe(ax) dbopmMe  Ha  PYCCKOM MW | HHOCTPAaHHOM SI3BIKE B Pa3IMYHBIX
MHOCTPAHHOM $I3bIKAX. cdepax npo¢ecCruOHaIBLHOTO
oOLIeHHUS.
Baaaerb. HaBBIKAMH HCIIOH30BAHUS
MOHOJIOTHYECKOM W JIHAJOTHYECKOU
YCTHOM M INHCBMEHHOM peuud B
CUTYalLUAX JEJIOBOT0 B3aUMOJCHCTBUS
B TIpeleNax H3YyYEeHHOTO SI3BIKOBOTO
MaTepuania.
IK-5 HIIK 5.1 3HaTh. MeTOaBl cOopa, 00paboOTKH U
Cnocob6en ocymectBisaTs | Cobupaer, oOpabarbIBaeT, | aHaIM3a AHTJIOS3BIYHBIX JAHHBIX IS
cbop, 00paboOTKy, y4eT u YUYUTBIBACT W  aHAIM3UPYET | pEUICHUsS 3a/1ad B TOCYJApPCTBEHHOM H

aHaJIM3 JaHHbIX,
JOKYMEHTAITMOHHOE
obecrieueHue s
petieHus 3aaad B chepe
rOCyIapCTBEHHOTO U
MYHHUITUTIATEHOTO
yIpaBJICHUS

JAHHBIC NI pELICHUS 3a7a4 B
roCyJ1apCTBEHHOM u
MYHHIUIIAJIBHOM YIIPABICHUU
HIIK 5.2

OcymecTBisieT
JOKYMEHTAIMOHHOE
obOecrieueHrue Il PEIICHHS
3aja4 B cdepe
rOCyIapCTBEHHOTO u

MYHULUIIAJIBHOTO YIPABICHUS

MYHHUIIMIIAJIBHOM YIIPaBJICHUU.
YMeTh. ocymecTBiIsTh cOOp, y4eT H
aHaM3 JaHHBIX, JOKYMEHTAIIMOHHOC
obecrieyeHre Uil pelieHus 3a1aq4 B
chepe rOCyJapCTBEHHOTO 51
MYHUIIUTIAJTBHOTO YIIPABJIEHHUS.
Baaneer: HaBBIKAMH aHaM3a
AHTJIOA3BIYHBIX JAHHBIX, COCTABJICHHUS
JIOKYMEHTOB Ha aHTJIMHCKOM SI3BIKE IS
pereHus 3amaq B chepe
TOCYapCTBEHHOTO M MYHHLUITATEHOTO
yIpaBJICHUSI.




5. Conepsxkanue QM CHUTINHbBI

HaumeHnoBaHnue
TeM (pa3aeioB)

Conep:xanue Tem (pa3aesioB)

Tema 1.

City managers
and their
responsibilities

Jlexcuka: Ormnucanue 00sS3aHHOCTEH OOLIECTBEHHOW aJMUHUCTPAIUU, TUTYJIIbI
roCyJapCTBEHHOTO W MYHHUIIUITAILHOTO YIIpaBJIeHUs, TPEOOBaHMS K IOJDKHOCTHBIM
JIUIaM, (byHKuI/IH aIMUHUCTpaluU

I'pammaruka: Conditionals 0-1

Urenne: Texctel What is Public Administration, Principles of Public
Administration, A city manager

YcrHas peub (MOTUIOrHIecKas):

-cpaBHEHHUE 005S3aHHOCTEH U TPeOOBaHU K JIOJDKHOCTHBIM JTUIAM, aHATTU3
GbyHKIMN 1 00s3aHHOCTEH aIMUHUCTPAIUN

YcTHas pedb (MOHOJIOTHYECKAs ):

-OMMUCaHnuC OAHOTO U3 TUTYJIOB

[TuceMenHas peys:

- acce Development of Public Administration

Tema 2. Jlexcuka: TepMHUHBI B 00JIaCTH JIIEPCTBA, JTUICPCKUE KAaUeCTBa,
Leadership Yrenue: Leadership qualities: what does it take, Business leader briefings
I'pammaruka: ['epyHauil, KOHCTPYKIUU C T€PYHIUEM.
YcrHas pedsb (MOTUIOrHIecKas):
'O6C}’)KI[€HI/IG TUIIOB YIIPABJICHICB U UX KA4YCCTB
YcTHas pedb (MOHOJIOTHYECKas ):
-ONMCAHUE CTUIIEH YIIPABJICHUS
[TuceMenHas peus:
- keiic The new boss
Tema 3. Jlekcuka: TepMuHBI B cepe YHpaBlIeHHS, YPOBHH MEHEIPKMEHTa, TPYHOBBIC

Levels and areas
of management

00513aHHOCTH, Ha3BaHUS U OTBETCTBEHHOCTH OT/IEJIOB OpraHU3aluu
UYrenue: Levels of Management, Organization Chart

I'pammatuka: BpeMena akTMBHOTO 3aj10ra.

YcrHas pedb (MOTMIIOTHIecKas):

-00CyXJICHHE TPYIOBBIX 003aHHOCTEN YIIPABIICHIIEB PA3HBIX YPOBHEN
YcrHas pedb (MOHOJIOTHYECKAs ):

- JOKJ1a/1 00 OTBETCTBEHHOCTSX OT/I€J1a KOMITAHUU

IIncemenHas peusb:

- Kelc Success

Tema 4.

Organizational
structures

Jlekcuka: TEpMUHBI B OOJIACTH OPTaHU3ALMOHHBIX OCOOEHHOCTEW OpraHU3allHid,
BHJIBI CTPYKTYP, PECTPYKTYypHU3aLUs

Urenue: Types of organizational structures, Restructurization

I'pammaruka: ITopsigok coB B BONPOCUTEIBHOM IpeasioKeHuu. [lopsaok ciioB B
BOCKJIMIIATEJILHOM MIPEJIOKEHUU. BpeMeHna naccuBHOro 3aiora.

YcrHas peub (MOTUIOrHIecKas):

- IPEUMYIIECTBA U HEAOCTATKH PA3IMYHBIX OPraHU3alOHHBIX CTPYKTYP

YcTHas pedb (MOHOJIOTHYECKas ):

-OIIUCAaHUE CTPYKTYPHI KOMITAHUU

[TuceMenHas peus:

- keiic Wildberries

Tema 5.
Recruitment

Jlexcuka: TCPMHHBI B 06HaCTI/I PCKPYTHUHIA, XCAXAHTUHI, €TO BUJAblI U MCTO/BI,
peYeBbIC CTPYKTYPHI U 000POTHI Ha cOOECe0BaHUH TIPH MpUEMe Ha paboTy

7




Yrenue: Methods of selection, A job interview, Headhunting
I'pammatuka: YcinoBHbie npeasioxkenus. CocnaraTeabHOE HAKJIOHEHHUE.
YcrHas pedb (MOTMIIOTHIecKas):

-METO/bl PEeKpyTHHTa, coOeceI0BaHuE

YcTHas pedb (MOHOJIOTHYECKAs ):

- keiic Orbit Records

IIncemenHas peusb:

- HallMcaHue COOCTBEHHOTO pe3loMe

Tema 6.
Civil Service

Jlexcuka: 0cOOGHHOCTH TpaXKAaHCKOM ciy>k0bl B Poccun u 3a pyOexxom, TUTYIIBI
TPaKIAHCKON CITYKOBI, X 00s13aHHOCTH ¥ QYHKIIUH

I'pammaruka: Revision of Infinitive and Gerund

Yrenune: texctel The History of Civil Service, Civil Service in Great Britain,
Competing Factions, the Prime Minister

Aymuposanue: Civil servants

YctHas pedb (MOJHIOTHYECKas):

- CpaBHEHHE OCOOCHHOCTEH IPaskIaHCKOM CITy>KOBI B pa3HbIX CTpaHaX

YcrHas pedb (MOHOJIOTHYECKAS):

- HCTOPUS IPaXTAHCKON CITyKObI

IIncemeHHas peusb:

- acce Civil Service Code

Tema 7.
Community
Development

Jlexcuka: METOABI U MyTH Pa3BUTHS OOILECTBA, JIEMOKpATHUs Kak (opMa pa3BUTHS,
HCTOPHS pa3BUTHS 00IIIECTBA

I'pammaruka: Revision of Infinitive and Gerund

Yrenue: Tekctel Community Development, Decision-making, Problem Analysis vs
Decision Making

Aymuposanwue: The Constitution is the Fundamental Law

YcrHas pedb (MOTHIOTHYECKas):

- CpPaBHEHHE 3aKOHOB Y KOHCTUTYIHI pa3HbIX CTPAH U BPEMEH

YcrHas pedb (MOHOJIOTHYECKAs ):

- COBCTEI 110 YITYYIICHHIO KOMMYHHKAIIUA

IIncbmeHHas peusb:

- acce Fundamental rules

Tema 8.
Levels and Forms
of government

Jlexcuka: ypoBHH IIPaBUTENbCTBA, (POPMBI IPABUTEIHCTBA
I'pammaruka: Revision of Infinitive and Gerund

Yrenue: Texctol Types of Democracy, Unitary, Federal, and Regionalist Systems,
City Government, What is Local Government

Aymuposanue: Origin of Democracy

YcrHas peub (MOTMIOrHIecKas):

- IPUYUHBI pab0YNX KOH(PIMKTOB U CIIOCOOBI X pa3pelieHus
YcTHas pedb (MOHOJIOTHYECKas ):

- cpaBHeHUE (PyHKIUI 1 0COOEHHOCTEH ypOBHEH MPaBUTEIILCTBA
[TuceMenHas peys:

- acce The distribution of power




6. CTpykTypa IUCHMILUIMHBI 110 TeMaM € YKa3aHHEM OTBeleHHOI0 HA HUX KOJIHYeCcTBa
aKaJeMH4YeCKNX YaCOB M BUJ0B y4eOHbIX 3aHATHI

Ounas ¢popma o0ydeHus1

HaumenoBanue teM | KoHTakTHasi padora, yac. | CaMoCTOSATEIb
Ne Bcero,
(pa3nesoB) Has padora,
n/n IpakTHYecKue 3aHATHS yac.
JUCIHHUIIINHDBI gac.
3 cemecTp
1. City managers and 14 22 36
their responsibilities
2. Leadership 14 22 36
3. Levels and areas of 14 22 36
management
4, Organizational 14 22 36
structures
HToro 3a cemecTtp: 56 88 144
4 cemecTp
5. Recruitment 14 15 29
6. Civil Service 14 15 29
7. Community 14 15 29
Development
8. Levels and Forms of 14 16 30
government
KouTtpoJs: 27
HToro 3a cemectp: 56 61 144
Hroro: 112 149 288
OuHo-3204Has popma o0yueHUs
KonTakTHas padora, yac.
e HaumeHoBaHue TeM 3 [TROR— CamocrosiTesb Beero
(pa3nesioB) AHSTHH p Hasi pa0ora, '
n/n JEKIIUOHHOI'O He 3aHATUA gac.
AUCIHUIIJIMHbBI gac.
THIIA
3 cemecTp
1. City managers and 1 33 35
their responsibilities
2. Leadership 1 33 35
3. Levels and areas of 2 33 37
management
4. Organizational 2 33 37
structures
HToro 3a cemecrtp: 6 132 144




4 cemecTp
5. Recruitment 1 1 26 28
6. Civil Service 1 1 26 28
7. Community 2 2 26 30
Development
8. Levels and Forms of 2 2 27 31
government
KonTpous: 27
HToro 3a cemectp: 6 6 105 144
Hroro: 12 12 237 288

7. IlepevyeHb y4eOHO-METOANYECKOT0 00ecneYeHHs 1JIsl CAMOCTOSATEIbHOI padoThl U
TeKyllero KOHTPOoJis 00y4arouuxcs no JUCHUIIIUHE

CamocrodrenbHas padoTa sIBISI€TCSI OJHUM M3 OCHOBHBIX BUI0B YU€OHOH A€ATEIbHOCTH,
COCTaBHOM YacThIO Y4eOHOI0 Mpoliecca U MMEeT CBOEH I1eNbI0: TIy0OKOe YCBOGHUE MaTepuana
JUCLUIUIMHBIL, COBEPLICHCTBOBAHME M 3aKPEIUIEHUE HABBIKOB CAMOCTOSTENBHOW paboThl C
JUTEPATYypO, PEKOMEHIOBAHHOM IIPENOAABATENIEM, YMEHHME HAaWTH HYKHBIM MaTepual W

CaMOCTOATCIBHO
WHHUIIUATUBHI,

€ro
IMPUBBIYKU

UCIIOJIb30BATh,
K TOCTOSIHHOMY

BOCIIUTAaHHUEC

LEJICYyCTPEMIICHHOMY Hay4YHOMY ITOUCKY.
KoHTponb caMoCTOSTETbHONH pabOThl, SBISETCS BaKHOW COCTAaBIIAIONICH TEKYyIIEro
KOHTPOJISI YCIIEBAEMOCTH, OCYHIECTBIIACTCS MPENOJABaTENIEM BO BPEMs IIPAKTUUECKUX 3aHATHN U
o0ecreynBaeT OLIEHUBAHHUE X0a OCBOCHHSI U3Y4aeMOW AUCUUTUINHBL.

BBEICOKOH
COBEPILIEHCTBOBAHUIO

Pacnpenesnenne camocTosiTe IbHONH PadoThI

TBOPYECKOI
CBOUX

aKTUBHOCTH,
3HaHUM, K

Bunpl, hbopMbl 1 00BEMBI CAMOCTOATENBHON pabOTHl CTYJICHTOB NPU W3YYEHUH JaHHOU
JUCLUIUIMHBI ONPEEIISIIOTCA €€ COEPKaHUEM U OTPaXKEHbI B Cleayolel Tabuume:

HanmeHnoBanme . O0bem camocTOsITEILHON PadoOTHI
Ne Bua camocrosiTeJaLHOM
o | TEM (pasaenos) padoThI ouHas popma OYHO-32049HAsI
JAMCHANIMHDI 00ydenus (hopma 0OydeHus
1. |City managers and MOJITOTOBKA K 22 33
their responsibilities | ayauTopHbsIM 3aHATHIM
2. | Leadership MOJITOTOBKA K 22 33
ayJIMTOPHBIM 3aHITHIM
3. | Levels and areas of | moaroroka 22 33
management ayJIUTOPHBIM 3aHITHIM
4. | Organizational MOJIrOTOBKA K 22 33
structures ayAUTOPHBIM 3aHATUAM
5. | Recruitment MOJITOTOBKA K 15 26
ayJIMTOPHBIM 3aHATHIM
6. | Civil Service MMOJTOTOBKA K 15 26
ayTUTOPHBIM 3aHITHIM
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HaumeHoBaHue . O0beM caMOCTOATENbHOM PadoThI
Ne Bua camocrositeJibHOM
o/ | TeM (pasienos) padoTHI ounasi hopma OYHO-3a04HAsI
JAUCIHUITAHBI 00yueHusl dopma 00ydeHust

7. | Community MMOJITOTOBKA K 15 26

Development ayIUTOPHBIM 3aHATUSIM
8. | Levelsand Forms | moaroroBka k 16 27

of govemment AYJUTOPHBIM 3aHATUAM
HUTOTI'O: 149 237

8. IlepeyeHb BONMPOCOB ¥ TUIOBBIE 32aHUs VIS MOATOTOBKH K IK3aMeHY
8.1. [lepeueHb BONMPOCOB /IS MOATOTOBKH K 3a4eTy ¢ OlleHKoii (3 cemecTp)
Ilosmopume cnedyrowue memvl U Omeemvme Ha 0NPOCHL:

1. City managers and their responsibilities. What is a job title of an administrative
manager in a council-manager form of city government? What is the other name for a city
manager? What post implies more discretion and independent authority? What was the reason to
create a post of a city manager? What major do city managers usually obtain? What are the typical
responsibilities of a city manager? What do the powers of a city manager include? What do the
roles of a city manager depend on? What was a typical background of a city manager in the early
days of the profession? What is a preferred education for the beginning municipal manager today?
What is an average tenure of a manager?

2. Leadership. What is the definition of the term «leadership»? Do all leaders have formal
authority? What kind of theories have the students of leadership produced? Is the search for the
traits of leaders an ongoing process? What famous philosophers explored the qualities of leaders?
What was the early assumption of leadership? What are the characteristics that distinguish leaders
from nonleaders? What was the view of the driving forces behind leadership in the late 1940s and
early 1950s?

3. Levels and areas of management. What are the levels of management? What are the
common titles associated with top management? What are the responsibilities of a top manager?
What are the common titles associated with middle management? What are the middle managers
responsible for? What are the common titles associated with first-line management? Why is the
position of a first-line manager an important one especially in a company involved in
manufacturing business? Who is at the bottom (amxkuss gyacts) of the management levels? How is
their work rewarded? What are the most common areas of management? What is a financial
manager responsible for? What is an operations manager traditionally equated with and what are
the changes in recent years? What is a marketing manager responsible for? What are the main
functions of a personnel manager? What does an administrative manager coordinate?

4. Organizational structures. What types of company structures do you know? Why do
you think functional structure is unsuitable for multinational companies? What is a more
appropriate type of business organization for large diversified companies? Why do you think
businesses organized by product are more flexible, less resistant to change? Why do you think in
businesses organized by product competition can either improve the performance of the
organization or become counter-productive? Why do you think in businesses organized by product
senior managers can lose control over each individual division? What types of companies might
use matrix structure? What are the main advantages and disadvantages of this structure? Do you
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agree that many companies opt for hybrid structures? Why? It is possible to design organizational
structures that allow the system to behave in a self-organized way?

Ilepeyensb BONpocoB /151 MOATOTOBKH K dK3aMeHYy (4 cemecTp)

5. Recruitment. What are the two types of recruitment? How can companies recruit inside
the company? Speak about the advantages / disadvantages of internal recruitment. What means of
external recruitment do you know? Speak about the advantages / disadvantages of external
recruitment. What does the term ‘headhunting” mean? What kind of staff is usually headhunted?
What tips can you give to succeed in a job interview?

6. Civil Service. When was a new system of ranks developed in Russia? How many
characteristics can The Russian civil service can be defined through? What is the disadvantage of
this system? What countries are described as having constitutional government? How many
countries have monarchs as heads of state? What is the function of the legislature in parliamentary
systems? What is the function of the legislature in presidential system of government? Which
legislatures are among the smallest? How is legislature with one house called? What countries
have abolished their second chamber?

7. Community Development. What is community development? What does community
development seek to? What must community developers understand? How is CD defined as a set
of values? What does community development involve and what for? What principle does CD
start from? Who sought to create a more perfect community in the 19" century? What movements
in the USA and Australia came together to create utopian communities with mixed success? What
idea did the term “community development” begin to replace in the 1960s in the USA? What
national organizations have built extensive networks of local nonprofit organizations in urban and
rural communities? Where does community development have roots in? What work was honoured
by the Nobel Peace Prize?

8. Levels and Forms of government. What context is the term “democracy” usually used
in? What types of democracy exist in modern world? What is direct democracy characterized by?
Which countries provide the strongest examples of modern direct democracy? What is liberal
democracy? What forms can liberal democracy take? What constitution do federal states require?
In what way can states with two levels of government be distinguished? How many levels of
government are there in all modern states? What states arecalled unitary? What jurisdiction do
regional governments possess?

8.2 TunoBwble 3aJaHUA 1JIA OLEHKH 3HAHMIA

3ananme 1. Packpoiite cKOOKH, MCIONB3Ysl NMPaBHIbHYIO (OPMY aHTIIMHCKOTO Tiaroja
(BpeMeHa, WH(GUHUTUB, TEPYHIUN, MpPHUYACTHE, YCIOBHbIE BBIPAXKEHHS, COCIaraTelibHOE
HAKJIOHEHUE, MOJAJIbHBIE IJ1aroJibl)
1. It’s essential that the matter (settle) as soon as possible.

2. | saw a crystal-glass vase (slip) from her hand and
(break) to pieces.

3. Unless the restaurant (get) another cook, |
(never / come) here again.

4. The young man pretended (read) a newspaper when | came in.

12


https://www.researchgate.net/post/It-is-possible-to-design-organizational-structures-that-allow-the-system-to-behave-in-a-self-organized-way
https://www.researchgate.net/post/It-is-possible-to-design-organizational-structures-that-allow-the-system-to-behave-in-a-self-organized-way

5. 1 was dumbstruck when I saw him dancing in the middle of the street. He
(m.v. / be) drunk. (momxHO OBITE)

6. I'd rather you (not / go) on long distances in the new car until
you (get) used to (drive) it properly.

7. The horse won’t be well enough (run) in tomorrow’s race. He
doesn’t seem (recover) from the long (tired / tiring?) journey.

8. Now I remember (you / ask) me

(buy) a few bottles of still water on the way home. I wish |
(remember) it earlier.

9. You (m.v./tell) me it was a formal party. | looked a real
idiot in my pullover and jeans. (criticism)

10. But for the miserable weather we (climb) the Mont
Ventoux long ago.

11. You (m.v. /do) the dishes instead of leaving it all
to me! (ympek, moria Obl ¥ C/IeTIaTh)

12. What a waste of time! | (m.v./ not /revise)16™ century European
history: none of it came up in the exam.

13. Jim (m.v./go) out with Sue! She has got engaged
to Doug! (1e MoxkeT OBITH).

14. He tore the envelope open and took out the (enclose) letter. He turned it
several times in his hand and put it back (unread).

15. Finally I sat up in bed and smoked another cigarette. |
(m.v./ smoke, momkHo O6bITBH) around two packs since |
(leave) Pencey.

16. Iwish (take) him up on the offer when I had the chance,
but I didnt and there is no point (regret) about it now.

17. If Brian (not/help) us yesterday we
(still/puzzle) over the problem now.

18. You (already/eat) enough for three people! You

(m.v./ not/ still be) hungry!(xe mMosxeT ObITB)

19. - Andrea never wears that blouse we bought her.

- Well, she (m.v/not /like) the colour, it

(m.v./ not /go) with her skirts or it

(m.v./ not /be)the right size. Who knows?

20. If only my teachers (see/l/run) this company, they
(be) totally amazed.

3ananme 2. Packpoiite cKOOKH, MCIONB3Ys MPaBHIbHYIO (OPMY aHTIIMHCKOrO Tiaroia
(BpeMeHa, yCIOBHBIE BBIPaKEHUsI, COCIaraTeIbHOE HAKIIOHEHHE)
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. If the car (be) out of order again, you (have to) call the

service station, but I doubt if you (have / it / service) quickly.
. Nobody (know) what (happen) in ten years’ time as life
(get) tougher and tougher.
. I wonder if they (turn) to us for help if the need (arise).
. My little son (want) to know if there (be) some cartoons on
TV tonight. If there (be) some, he certainly (watch) them.
. I wonder if the weather (change) for the better next week. |
(plan) to go to the countryside for a month.
| (leave) a message at the office in case the customer (phone). But
I’m afraid he’s unlikely (call) today.
. Nobody can definitely tell us when he (come) back from London. But as soon
as he (return), we (get in touch) with him.
3ananue 3. OOBeuTE MPABUIBHBIA MOJABHBIN TJIAr0JI:
When Mr. Lee was younger, he work in the garden for hours.
a. was able to b. could C. might d. needn’t
The landlord take his responsibilities more seriously.
a. need b. should to c. ought to d. ought
When 1 finish the course next year | speak perfect French.
a. can b. will be able to c. could d. would be able to
This company is awful to work for. We account for every minute of the day.
a. have to b. mustn’t c. are notto d. don’t have to

When she was riding in the woods last week, Helen fell off her horse but luckily she
get back on and ride home.

a. could b. would c. was able to d. had to
The newspaper the rumour without concrete evidence.

a. shouldn’t have printed c. oughtn’t have printed

b. needn’t have printed d. didn’t have to print

You often have to wait for a decision long, ?

a. haven’t you b. don’t you c.aren’tyou d. won’t you

3ananue 4. Jlna npemyoxxenuit 1-6 BbiOepuTe mpaBUiIbHBIN BapuaHT (a, b), KoTOpsIi

Jy4Ille BCErO0 COOTBETCTBYET TEOPUU B YUCOHHUKE.

1. Constitutional government is defined by ........................
a) the existence of systems of promotion.
b) the existence of a constitution.

2. Under constitutional government those who govern ...........

a) are accountable to the government.
b) have unlimited political power.
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3. The majority of states have constitutions written in ............
a) in the 20th century.
b) before the 20th century.

4. Holding unlimited power inamonarchy is .......................
a) not a defining characteristic.
b) is a defining characteristic.

5. Monarchs in different countrieshave .........ccooovieieino....
a) the same powers.
b) different powers.

6. In federal constitutional monarchies all subdivisions have ....
a) a common head of government.
b) a distinct head of government.

8.3 TunoBoe 3agaHue I OLEHKHA YMEHUIl

3aBeplInTE CIEIYIOMNE MPEIIOKEHUS, UCTIONb3YS TEKCT.

1. A city manager is an administrative manager of a city in ... .

2. A city manager, as opposed to CAO, has more discretion and ... .

3. The duties of chief executive officer (CEO) or chief administrative officer are
assigned by a single ... .

4. The first cities to employ a manager were ... .

5. The reason to create a post of city manager was to place management into the hands ...

A city manager is an official appointed as the administrative manager of a city in a council-
manager form of city government. Local officials holding this post are sometimes referred to as
the chief executive officer (CEQO) or chief administrative officer (CAQO) in some municipalities.
However, in a technical sense, the term "city manager™ as opposed to CAQO implies more discretion
and independent authority that is set forth in a charter or some other body of law, as opposed to
duties being assigned on a varying basis by a single superior such as a mayor.

Most sources trace the first city manager to Staunton, Virginia in 1908. Some of the other
cities that were among the first to employ a manager were Sumter, South Carolina (1912) and
Dayton, Ohio (1914). The city manager, operating under the council-manager government form,
was created in part to remove city government from the power of the political parties, and place
management of the city into the hands of an outside expert who was usually a business manager
or engineer, with the hope that the city manager would remain neutral to city politics.

8.4 TunosBoe 3aganune AJ OLEHKH HABLIKOB

As the top appointed official in the city, the city manager is typically responsible for most
if not all of the day-to-day administrative operations of the municipality, in addition to other
expectations.

Some of the basic roles, responsibilities, and powers of a city manager include:

+ Supervision of day-to-day operations of all city departments and staff, directly and through
department heads;

« Oversight of all hiring, firing, disciplining and suspensions;

+ Preparation, monitoring, and execution of the city budget;

« Public relations, such as meeting with citizens, citizen groups, businesses;

« Operating the city with a professional understanding of how all city functions operate
together to their best effect;

« Attends all council meetings, but does not have any voting rights;
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The responsibilities may vary depending upon charter provisions and other local or state
laws, rules, and regulations. In addition, many states, such as the states of New Hampshire and
Missouri, have codified in law the minimum functions a local "manager” must perform.

In the early years of the profession, most managers came from the ranks of the engineering
professions. Today the typical and preferred background and education for the beginning
municipal manager is a master's degree in Public Administration (MPA) and at least several years’
experience as a department head in local government or as an assistant city manager. In 2005 more
than 60 % of those in the profession had a MPA, MBA, or other related higher-level degree.

The average tenure of a manager is now 7-8 years and has risen gradually over the years.
Tenures tend to be less in smaller communities and higher in larger ones.

Translate from Russian into English:

rJIaBHOC YIIOJIHOMOYCHHOC JOJDKHOCTHOE JIMIO, CXCIAHCBHAad AaAMHUHHCTpaTUBHAA
ACATCIIBHOCTD, ITOJITHOMOYHUSA TOPOACKOIr0 YIPAaBJIAKOMICTO, PYKOBOAUTCIN OTACIOB, BPCMCHHOC
OTCTPAaHCHHUEC OT AOJIKHOCTH, HpO(l)eCCI/IOHaJ'II)HOC IMOHUMAHHUEC, IJI1 AOCTHUXKCHUA HAWIYUIICTO
pe3yiibTara, TIIpaBO TO0J0CA, IIOJIOKCHUC YCTaBd, MHUHHUMAJIBHOC KOJUYCCTBO (bYHKHHﬁ,
MPEANOYTUTENLHOE YCIOBHE, CTENEHb MAarucTpa, PyKOBOIMUTENIb OTAENa, MECTHBIM OpraH
yIpaBJIeHUs], CPeTHUI CPOK MPEOBIBAHUS B TOJKHOCTH.

Answer the following questions.

1. What are the typical responsibilities of a city manager?

2. What do the powers of a city manager include?

3. What do the roles of a city manager depend on?

4. What was a typical background of a city manager in the early days of the profession?
5. What is a preferred education for the beginning municipal manager today?

6. What is an average tenure of a manager?

Read and remember the cliches for writing a summary.
The headline of the article is ... CraThs Ha3bIBACTCA ...

The

primary task of the published OcHoBHast  3amada  myOIUKyemoun

article is ...

CTaThy ...

The article starts with ...

CraTbs HAUUHAETCA C ...

In the first part of the paper effort
is undertaken to analyse ...

B mnepBoii wactu crarbu Jenaercs
IIOTIBITKA TPOAHAIU3UPOBATSD ...

The article under consideration also
points out ...

PaCCManI/IBaCMaﬂ CTaThia BBIACTACT ...

In the next (last) section emphasis
is givento ...

B Tperbeil wactm moauepKUBaETCs
BAXKHOCTD ...

In conclusion the article reads ...

B 3axmiouennu B craThbe TOBOPHUTECA ...

Write a summary of the text above.
Make a brief report on the topic.
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9. [lepeyeHb OCHOBHOI ¥ IONOJTHUTEIbHOMH Y4eOHOI JJUTEpaTypbl, HEOOX0AUMOI
JJIS1 OCBOEHMS TN CIUNIMHBI

9.1. OcHoBHas JIMTEpaTypa

1. JleBuenko, B.B. AHmmiickuii S3bIK JUISI  U3YYalOLIMX TOCYJIapCTBEHHOE W
MyHUIIMIAIbHOE yrpaBienue (A2-B2): yueOnuk u mpaktukym aias By3os/ B. B. JleBueHko,
O. B. Memepskosa, E. E. Jlonranésa. — Mocksa : M3marensctBo FOpaiit, 2023. — 391 c. —
(Beicmiee  oOpazoBanme). — ISBN 978-5-534-15563-1. — Tekcr : dACKTpOHHBIA //
OopasoBarenbhas wiathopma KOpaiit [caiit]. — URL: https://urait.ru/bcode/512360

2. HyxnoBa, E.E. Anrmmiickmii s3pik. Professional Reading: Law, Economics,
Management : ydeO6HOe mocobue mnst By3oB/ E. E. HyxHoBa. — 2-¢ u3n., ucmp. u aom. —
Mocksa : M3natensctBo FOpaiit, 2023. — 149 c. — (Bricmiee o6pazoBanue). — ISBN 978-5-
534-07994-4. — Texct : snekTpoHHbIH // OOpasoBarenbHas minatgopma FOpait [caift]. —
URL: https://urait.ru/bcode/515118

3. oporkuHa, WM. b. AHrImMACKHIA SI3bIK Ui TOCYJapCTBEHHOTO yrpasieHus (B1-B2) +
3JIEKTPOHHAs KHUTA JJIs TpernojaBaTes | ydeOHUK 1 mpakTukyMm a7 By30B / M. b. KopoTtkuna. —
Mocksa : U3natensctBo FOpaiit, 2023. — 229 c. — (Bricmiee o6pazoBanue). — ISBN 978-5-
534-03344-1. — Texkct : snexktpoHHBIA // OOpa3zoBarenvHas miaatdopma Opaiit [caiit]. —
URL.: https://urait.ru/bcode/511438

4. oporkuna, . b. AHrnwmiickuii sI3bIK JJIs TOCYIApCTBEHHOro yrpasienus (B1-B2) +
AIIEKTPOHHASI KHUTA JIJIs IpeToaBaTelis | yaeOHUK U mpakTukyM Jisi By30B / W. b. Koporkuna. —
Mocksa : M3natensctBo FOpaiit, 2023. — 229 c. — (Bricmiee o6pazoanue). — ISBN 978-5-
534-03344-1. — Tekct : snekTpoHHbIH // OOpasoBarenbHas minatgopma FOpait [caift]. —
URL: https://urait.ru/bcode/511438

5. Koporkuna, . b. AHrmicKuii sI3bIK VI TOCYJapCTBEHHOTO yrpasienus (B1-B2) +
3JIEKTPOHHAs KHUTA JJIs TpernojaBaTes | ydeOHUK 1 mpakTukyMm i By30B / M. b. KopoTtkuna. —
Mocksa : UznatensctBo FOpaiit, 2023. — 229 c. — (Bricmiee o6pazoBanue). — ISBN 978-5-
534-03344-1. — Texkcr : snexktpoHHBIA // OOpa3zoBarenbHas miatdopma OpaiiT [caiit]. —
URL.: https://urait.ru/bcode/511438

9.2. /lonotHUTEIBbHAS JTUTEpATypa

1. CmupuoBa, H. B. Axrmmiickuii s3pIk uis MeHemkepoB (B1—B2): yueOnuk mms
By30B / H. B. CmupnoBa, A. B. Cokonosa, 1O. A. /lyrnac. — Mocksa : U3gatensctBo FOpaiit,
2023. — 185c.— (Bwicmmee oOpa3oBanue). — ISBN 978-5-534-08395-8. — Tekcr
AJICKTPOHHBIN /! O6pazoBaTenbpHas maTdopma Opaiit [caiT]. —
URL.: https://urait.ru/bcode/516893

2. Yukunesa, JI. C. AHrimiickuii s3bIK B yripaBieHun nepconaniom (B1—B2). English for
Human Resource Managers : yaeOHuK 1 ipakTukyM uist By30B / JI. C. YUukunesa, E. B. JIusckas,
JI. C. Ecuna. — 2-e u3a., nepepab. u gorn. — Mocksa : U3mparensctBo FOpaiit, 2023. — 203 ¢. —
(Beiciee  oOpaszoBanme). — ISBN 978-5-534-08232-6. — Teker : d3IeKTpOHHBIN  //
O6pazoBarenpHas mwiaTdopma FOpaiit [caiiT]. — URL:

Kypsesa, P. 1. Anrnuiickuii si3b1Kk. Buno-Bpemennsie ¢popmsl riarona B 2 4. Yacts 2 : yuebHoe
nocobue st By30B / P. U. Kypsiea. — 5-e uzn., ucnp. u jon. — Mocksa : M3narensctBo FOpaiir,
2023. — 339c.— (Bwicimee oOpa3oBanue). — ISBN 978-5-9916-8628-0. — Tekcr
AJICKTPOHHBIN /! O6pazoBaTenpHas maTdopma Opaiit [caiT]. —
URL.: https://urait.ru/bcode/513182
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10. Ilepeuyennb pecypcoB HH(POPMALMOHHO-TEJTEKOMMYHUKAIIMOHHOH ceTH «HTepHET»,
HEeO0XO0AUMBIX JJIfl OCBOCHM S JUCHUNIMHBI U MHGPOPMAIIMOHHBIX TEXHOJIOTHIA,
HCI0JIb3yeMbIX NPH OCyLIeCTBJIEHUHM 00pa30BaTeIbHOI0 NpoLecca no JUCHUILINHE,
BKJIIOYasl MlepevYeHb MPOrPpaMMHOI0 o0ecrneyeHus 1 HHPOPMAUMOHHBIX CIPABOYHbBIX
cucTeM (MpH HEOOXOAMMOCTH)

1. http://biblioclub.ru — 9BC «YHuBepcuTeTcKast OHOIHOTEKA OHIIAHH»

2. https://urait.ru - 9bC «O0pa3oBarenbHas miarpopma FOpait»

3. https://elibrary.ru — nayunas snextponnas oubnuoreka (HOB) «eLIBRARY.RU»

4. Uudpopmanmonnass cucrema Everyday English in  Conversation -
http://www.focusenglish.com

5. baza nannbix Oxford Journals Okcdopackast OTKpbITasi HHUIIMATHBA BKIFOYAET MOJTHBIN
1 (GaKkyJIbTaTUBHBIA OTKPBITBIA JOCTyIl K Oojee, yem 100 >xypHaigam, BRIOpaHHBIM M3 KaxXa0H
npeaMeTHOM obnactu - https://academic.oup.com/journals/pages/social_sciences

6. On line CIIOBaphb u Te3aypyc Cambridge Dictionary -
https://dictionary.cambridge.org/ru/

7. DBC «Ob6pazoBarenpHas miargopma FOpaiit» https://urait.ru

8. http://elibrary.ru/org_titles.asp?orgsid=14364 - nHayuHas 3JEKTpOHHas OHOIMOTEKA
(H9b) «eLIBRARY.RU»

9. https://student2.consultant.ru/ — onnaitu-Bepcust Koncynsrantllmtoc: CtyneHt

JIMIIEH3HOHHO0E MPOIrPaMMHOE 00ecreueHne:.

- Windows (3apy0exHoe, BO3ME3THOE);

- MS Office (3apyOexxHOE, BO3ME3THOE);

- Adobe Acrobat Reader (3apyOexHoe, CBOOOIHO pacipoCTpaHIeMoe);

- Koncynprantllmoc: «Koncynerantllmoc: Cryment» (poccuiickoe, CBOOOIHO
pacIpoCTpaHsIeMOE);

- 7-zip — apxuBatop (3apy0eKHOE, CBOOOHO PaCIIPOCTPAHIEMOE);

- Comodo Internet Security (3apy0exHoe, CBOOOTHO pacpoCTpaHIEMOE).

11. MeToanueckue PEKOMEHIAIUH 11O OPraHM3allMU U3YUYCHUSA TUCHUIIJINHBI

Opranuzanus o0pa3oBaTENbHOTO TpoIEcca perjaMeHTUpyeTcs Y4YeOHBIM IUTAHOM H
pacrnicanueM y4eOHbBIX 3aHATHI. S3bIk 00ydeHus (IIperno1aBaHus) — pyCCKUH.

I[Ipu  QopMupoBanum cBoel HMHAUBUAYaTbHOH  00pa30BaTENbHOW  TPACKTOPUH
oOyJaromuiicss IMeeT MpaBo Ha Mepe3ayeT COOTBETCTBYIOUIUX AUCIMILINH U MPpodeccroHalbHbBIX
MOJyJie, OCBOCHHBIX B TPOIECCE MPEAIIECTBYIOIEr0 OOY4YEeHHUs, KOTOPBIA OCBOOOXKIAeT
oOyyJaromierocs OT He0OX0AMMOCTH UX TTOBTOPHOTO OCBOCHHSI.

Oo0pa3oBaTe/ibHbIE TEXHOJIOTHHI

VY4eOHbI mpoliecc HpH MPENoJaBaHUU Kypca OCHOBBIBA€TCS Ha HCIOJIb30BAaHUU
TPaIULIMOHHBIX, HWHHOBAIIMOHHBIX M WH(MOPMAIMOHHBIX OOPAa30BATEIBHBIX TEXHOJIOTHIA.
TpaguimonHsie 00pa3oBaTeIbHbIe TEXHOJIOTUHU MPEICTABICHbI 3aHATUSMHU MPAKTUYECKOTO THIIA.
WHHoBanmoHHbIe 00pa30BaTeIbHbIC TEXHOJIOTHH MCIIOIB3YIOTCS B BHJIE IIMPOKOTO MPUMEHEHHS
AKTHUBHBIX M MHTEPAKTUBHBIX (OpM MpoBeaeHus 3ansaTuil. InpopmairionHsie 00pa3oBareibHbIe
TEXHOJIOTUM PpEAM3yIOTCd IyTeM aKTHUBU3AI[MH CaMOCTOATENBbHOM paboThl CTYJEHTOB B
nH(pOpMaIMOHHOW 00pa3oBaTEIHLHON Cpee.

3aHATHSA JIEeKIMOHHOTO THIIA

JIeKIMOHHBI Kypc TMpeArnoyiaraeT CHUCTEMaTU3UPOBAHHOE U3JI0KEHHE OCHOBHBIX
BOIIPOCOB y4€OHOTO IJIaHA.

Ha nepBoii nexuuu gextop 00s3aH NpeaynpeanTb CTyASHTOB, IPUMEHUTENBHO K KAKOMY
6a3oBoMy yueOHUKY (yueOHUKaM, y4eOHBIM MTOCOOHIM) OyAET MPOYUTaH KypC.
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JlekMOHHBIA KypC JO/DKEH JaBaTh HAMOOJBIINN 00beM MH(pOpMaUU U 0OeCTieUnBaTh
Oonee TiyOOKOe MOHUMaHUE Y4eOHBIX BOIPOCOB MPHU 3HAYUTEIHLHO MEHBIIEH 3aTpaTe BPEeMEHH,
YyeM 3T0 TpedyeTcsi OOJBIIMHCTBY CTYIEHTOB Ha CAMOCTOSITENIbHOE U3yUeHUE MaTepraa.
3aHATHS CEMHHAPCKOT0 THIIA
CemuHapbl (MPAKTHYECKUE 3aHATHS ) TIPEICTABIISIOT COOO0M AeTATU3AIUI0 TEOPETUIECKOTO
MaTepuaia, MPOBOAATCS B IEJSAX 3aKPETUICHUS Kypca U OXBAThIBAIOT BCE OCHOBHBIC Pa3/Iebl.
OcHOBHO# (HOpMOIi MTPOBEACHHUS 3aHATHI CEMHHAPCKOTO THIA (MPAKTHYECKUX 3aHITHI)
SIBIISIETCSL 00CYKJIeHne HanOosee MpOOIEMHBIX U CIIOXKHBIX BOIPOCOB IO OTJCIBHBIM TEMaM, a
TaK)Ke pelieHne 3a7a4 U pa300p NpUMEpOB U CUTYyaIlHil B ay IUTOPHBIX ycIoBUIX. B 06s13aHHOCTH
MpernoaaBaTeliss BXOIIT: OKa3aHUE METOAMYECKON MOMOIIU U KOHCYJIbTHPOBAHHE CTYACHTOB 1O
COOTBETCTBYIOIIIMM TEMaM Kypca.
AKTHBHOCTb Ha 3aHSITHSX CEMHUHAPCKOTO THIA (MPAKTUYCCKUX 3aHSATHUAXK) OI[CHUBAETCS 10
CIIEYIOIIUM KPUTEPUSIM:
— OTBETHI Ha BOIMPOCHI, MPEAJIaraeMbIe MPenoiaBaTeieM;
— ydacTue B IUCKYCCHUSX;
—  BBINIOJTHEHUE MPOCKTHBIX U WHBIX 3aJ[aHHIA;
— aCCUCTHpOBAHHE MPENO/IaBaTeNI0 B MPOBEACHUN 3aHATUM.
JlokJtagel W OMIIOHUPOBAHUE JOKIAJ0B MPOBEPSIOT CTEINCHD BIAJCHHS TEOPETUYCCKUM
MaTepuaioM, a TakKKe KOPPEKTHOCTh U CTPOTOCTh PACCYKICHUH.
OrneHuBaHue MPAKTUYECKUX 3aJaHUN BXOJUT B HAKOIUICHHYIO OIECHKY.
CamocTosiTesibHasi padoTa 00yYarOIMXCst
CamocTtosTenpHas paboTa CTYJEHTOB — 3TO MPOIECC AKTUBHOTO, IIEJIEHATIPABICHHOTO
NpUOOpEeTEeHUs] CTYACHTOM HOBBIX 3HaHUM, yMEHHH 0e3 HemoCpeICTBEHHOro0 Yy4acTus
MpernoaaBarelis, XapaKTepU3yIOMIMiCS TMPEAMETHON  HAmpaBICHHOCTHIO, A((HEKTHUBHBIM
KOHTPOJIEM U OLIEHKOW Pe3yJIbTaTOB JESATEIbHOCTH 00yYaroIIerocs.
Lenu camocTosTeNbHON PaOOTHI:
— CHCTeMaTH3alUs U 3aKperyieHuEe MOJYyYEHHBIX TEOPETUUYECKHX 3HAHUM M MPaKTHUYECKHUX
YMEHUH CTYICHTOB;
- yrayOJeHue U paclIupeHre TeOPeTUUECKUX 3HAHU;
- (dopmupoBaHME YMEHHUU HCIIOJIB30BaTh HOPMATHBHYIO M CIIPABOYHYIO JTOKYMEHTAIIUIO,
CHEIHUANIbHYIO JIUTEPATYPY;
- pa3BUTHE MMO3HABATEIBHBIX CIOCOOHOCTEH, aKTUBHOCTU CTYACHTOB, OTBETCTBEHHOCTH U
OpraHU30BaHHOCTH;
- (dopmupoBaHME  CAaMOCTOSITENBHOCTH  MBINIICHUS,  TBOPYECKOW  WHUIIUATHBBI,
CIIOCOOHOCTEH K caMOpa3BUTHIO, CAMOCOBEPILICHCTBOBAHHIO 1 CAMOpPEaIN3alluu;
- pa3BUTHE UCCIIEIOBATEILCKUX YMEHUH U aKaJIeMUYECKUX HABBIKOB.
CamocTtosaTenbHas paboTa MOXKET OCYIIECTBISATHCA HWHAMBUAYAIbHO WM TpyINIaMu
CTYJICHTOB B 3aBUCUMOCTH OT IeJIH, 00beMa, YPOBHS CI0KHOCTH, KOHKPETHON TEMAaTHKH.
TexHomnorust opraHu3alid  CaMOCTOSITENIBHOM  pabOThl  CTYJEHTOB  BKJIIOYAET
UCIIOJIb30BaHNE MH(POPMAIIMOHHBIX M MaTEPHATbHO-TEXHHUYECKUX PECYpCOB 00pa30BaTEIBHOTO
YUPEXKICHUSI.
[Tepen BbITIONIHEHNEM O0YYAIOIIUMHUCS CAMOCTOATEIBLHOU paOOThI TIPEI01aBaTelh MOKET
MPOBOAMUTH MHCTPYKTAX 110 BHIMOJIHEHUIO 33/1aHUs. B HHCTpyKTaX BKIIOYAETCS:
- LeJb U COCPKAHME 3a/IaHUs;
— CPOKH BBITIOJIHEHUS;
- OpPUEHTUPOBOYHBIN 00BEM PabOTHI;
— OCHOBHBIE TpeOOBaHUS K pe3yJibTaTaM padOThl U KPUTEPUU OLICHKH;
— BO3MOXHBIE TUITHYHBIC OMIMOKH MTPH BBHITOJHEHUH.
HHucTpyKTax MpOBOIUTCS IMpernojaBaTesieM 3a cueT 00beMa BPEMEHH, OTBEJECHHOrO Ha
U3YYCHHUE JUCIHUILTAHBL
KoHTponb pe3ynabTaToB caMOCTOATENbHOW pabOThl CTYIAEHTOB MOXET HPOXOAUTH B
MUCHhMEHHOMW, YCTHOM WITU CMeIIaHHO# (opme.
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CTy#eHTbl JOMKHBI MOIXOAUTh K CaMOCTOSITENbHONW paboTe Kak K HauBakHeHIemy
CPEICTBY 3aKPEIUICHUS U Pa3BUTHsI TEOPETUUECCKUX 3HAHUMU, BHIPAOOTKE €IUHCTBA B3TJISI0B Ha
OTIIeNIbHBIE BONPOCHI Kypca, NPUOOpETeHHs] OINpEeAENEeHHBIX HABBIKOB U HCIOJIb30BaHUS
npodeccuoHaIbHON TUTEPaTyphI.

[Tomemenust 1s1 caMOCTOSTENbHON pabOThl 00ydarOIUXCsl AOKHBI OBITH OCHAICHBI
KOMIBIOTEPHON TEXHUKOW C BO3MOXKHOCTBIO MOJKITIOYCHHS K ceTu «IHTepHeT» 1 obecrieueHneM
JOCTYyTa B 3JICKTPOHHYIO HHPOPMAIIMOHHO-00pa30BaTEIbHYIO Cpely OpraHU3alnu.

[Tpu camocTosTeHHON TPOPabOTKE Kypca 00ydaronuecs JOKHBIL:

- IpOoCMaTpHUBaTh OCHOBHBIE ONPEAETICHUS U (PaKThI;
— TMOBTOPUTh TMPONACHHBIA HA 3aHATUM MaTepual W JIONOJHUTb €ro ¢ Y4YeTOM

PEKOMEHIOBAHHOM 1O JAaHHOW TEME JIUTEPATYPHI;

- H3YYHUTh PEKOMEHJOBAHHYIO JINTEPATYPy, COCTABIIATH T€3UCHI, AHHOTALIUU U KOHCIEKTHI

Hanbosee BaKHBIX MOMEHTOB;

— CaMOCTOSITEIbHO BBIMOJIHATD 3a1aHUs, aHATIOTMYHbIE TIPE/IJIaraéMbIM Ha 3aHATHUSX;
— HCIIOJIb30BAaTh I CAMONIPOBEPKH MaTepHalibl (POH/A OLEHOYHBIX CPE/CTB;
—  BBINOJHATH JOMAIIIHUE 33IaHUS TI0 YKA3aHUIO MPENo aBaTesl.

Pexomenganuu no o0yyennro uHBAJIUA0B U jul ¢ OB3

OcBoeHne TUCHMIUIMHBI HHBaNUAamMu U JunamMu ¢ OB3 mMoxkeTr ObITh OpraHW30BaHO Kak
COBMECTHO C JPYTUMHU OOydYalolIMMHCA, TaK W B OTHENbHBIX Trpynmnax. [Ipenmomaratorcs
CHeIMallbHbIe YCIOBUS IS MOJTydeHus oOpa3zoBaHus nHBaIMaamMu u auiamu ¢ OB3.

[Tpodeccopcko-nienarorndeckuii coctaB 3HAKOMHUTCSI C TICHXOJIOTO-(PU3NOIOTUYECKUMU
O0COOCHHOCTSIMU 00ydJaromuxcss uHBaIuAoB U null ¢ OB3, uHaMBUAYyaTbHBIMU MPOTPAMMaMU
peabunuTanuu  WHBaIUAOB (mpu  Hamuwuuu). [Ipy  HEOOXOAMMOCTH  OCYIIECTBIISICTCS
JIOTIOJIHUTEIbHAS TOJJEPKKAa MpEnoAaBaHUs ThIOTOPaMH, I[ICUXOJIOTAMH, COIMAIbHBIMU
paboOTHUKAMU, TIPOLIEIIMMH MTOATOTOBKY aCCUCTEHTaMHU.

B cootBeTcTBHM € MeTOANYECKMMHU peKoMeHAanusMu MunoOpHayku P® (yTB. 8 anpens
2014 1. Ne AK-44/05BH) B Kypce MpeIonaraeTcsi HCIOIb30BaTh COIMAIBLHO-aKTUBHBIC W
pedaeKCUBHBIE METOIbl OOyUYeHUS, TEXHOJOTHH COLMOKYJIBTYPHOH peadWINTallud C IENBIO
OKa3aHHs TOMOIIM B YCTAHOBJICHUU IOJHOLEHHBIX MEXINYHOCTHBIX OTHOUICHHH C APYyTUMHU
CTYJEHTaMH, CO3JaHHH KOM(OPTHOTO TCHXOJIOTUYECKOTO KJIMMAaTa B CTYICHYECKOH TpyTIie.
[Tonbop m pa3paboTka ydeOHBIX MaTEPHAIOB MPOU3BOIATCS C YYETOM TIPEIOCTaBICHUS
MaTepuana B pa3TUYHbIX (popMax: ayauanbHON, BU3YAIbHOH, C MCIOIB30BAaHUEM CIEIHATBLHBIX
TEXHUUYECKUX CPEACTB U NH(POPMALIMOHHBIX CHCTEM.

Menuamarepuanbsl TakKe CIEIyeT MCIOJb30BaTh MW aJanTHUPOBATh C  YYETOM
WHIUBUTyATBHBIX 0COOECHHOCTEH 00ydeHust nHBauI0B 1 juil ¢ OB3.

OcBoeHue AUCHUIUIMHBI UWHBamugamMu U Juuamu ¢ OB3  ocymectBisieTcss ¢
WCITOJIb30BAaHUEM CPEJICTB OOyYEHHMsI OOIIETr0 W CIECIHAIBHOIO Ha3Ha4YeHHs (IMIEPCOHAIBHOTO U
KOJUIEKTUBHOTO HCIIOJIb30BaHUs). MaTepuanbHO-TEXHUYECKOE OOECTeueHre MpeaycMaTpruBaeT
MPUCTIOCOOJICHUE ayTUTOPUM K HYKJIaM WHBaIHUI0B M Jinil ¢ OB3.

dopMa TMpoBeAEHUs aTTECTAllUU JJIsl  CTyACHTOB-UHBaIMIOB u Jun ¢ OB3
YCTaHABIIMBAETCS C YUYETOM MHAUBHIyaIbHBIX ICUXO(PU3NYECKIUX 0COOCHHOCTEH. J{J151 NHBATHA0B
u qury ¢ OB3 mpemycmarpuBaeTcst qoctymHas (Gopma IpeaocTaBIeHUS 3aJaHUi OLEHOYHBIX
CPEICTB, @ UMEHHO:

— B IIEYaTHOMW WJIU AJIEKTPOHHOMU (hopme (IUIst JIUI C HAPYIIEHUSIMU OMOPHO-BUTATEIHLHOTO
amnrmnapara);
— B mTeyaTHOH (¢opmMe WIM DJIEKTpOHHOH (opMe ¢ yBETUYEHHBIM HIPUPTOM U

KOHTPACTHOCTBIO (IUIsI JIUI] C HAPYLICHUSIMU CITyXa, peUH, 3pEeHus);

— METOJOM YTEHHsI aCCUCTEHTOM 3aJIaHusl BCIYX (IJIs JIHI] C HAPYLICHUSIMH 3PEHUs).

CryneHTaM ¢ MHBaIUMAHOCTHIO M junaM ¢ OB3 yBennuuBaeTcs BpeMsi Ha MOJATOTOBKY
OTBETOB Ha KOHTPOJBHBIC BOMPOCHL. [[JIsl TAKUX CTYACHTOB MpeayCcMaTprUBaeTCs JOCTymHas (hopma
MPEIOCTaBIICHUSI OTBETOB Ha 33/1aHUS, 3 UMEHHO:

20



— TNHCBMEHHO Ha Oymare wid HabOpOM OTBETOB Ha KOMIbIOTEpE (VIS JIUI] C HAPYIICHUSIMU
cllyXa, peun);
— BBIOOPOM OTBETa M3 BO3MOKHBIX BAPUAHTOB C UCIIOJIB30BAaHHEM YCIYT acCHUCTEHTa (IJis
JIMIL ¢ HAPYLIEHUSMHU OIIOPHO-ABUraTeIbHOIO aliapara);
— YCTHO ([UIs JIML C HAPYLIEHUSMH 3PEHUS, OTIOPHO-IBUTATEJILHOTO anapaTa).
[Tpu HeoOxoauMocTH Uit 00ydaIOMIMXCsl ¢ MHBATUAHOCTBIO U null ¢ OB3 mporenypa
OLIEHUBAHMs PE3yJIbTATOB 00YUYEHUS MOXKET IIPOBOJUTHCS B HECKOJIBKO ATAIOB.

12. Onucanmne MaTepuaAILHO-TEXHHYECKOH 0a3bl, HEOOXOIUMOIi 111 OCyIIeCTBJICHUSI
00pa3oBaTeIbLHOIO NpoIecca Mo TUCHUILIHHE

YuyeOHasi ayauTOpHMsA, TpeJHA3HAYCHHAs [UIA TPOBEACHHS Y4YeOHBIX 3aHATH,
NPEAYCMOTPEHHBIX ~ HACTOSIIEW  paboueld  mporpaMMol  TUCHMIUIAHBI,  OCHAIlCHHAs
O60py,Z[OBaHI/IeM 1 TCXHUYCCKUMU CPCACTBAMUA OGy‘-IGHI/I}I, B COCTAaB KOTOPbIX BXOAAT. KOMIIJICKTBI
CHeualu3upoBaHHON yueOHOW MeOenu, JO0CKa KIacCHas, KOMIBIOTEp C YCTAaHOBJIEHHBIM
JIMCH3UOHHBIM NPOI'PaAMMHBIM O6€CH€‘-I€HI/I€M, C BBIXOAOM B CECTH «I/IHTepHeT» U OOCTYyIIOM B
3JIEKTPOHHYIO MH(GOPMAIIMOHHO-00pa30BaTEIbHYIO CPEIY.

IMoMerenne AJisi CAMOCTOSTEILHOI PadOTHI 00yYaAKIIUXCS — ayAUTOPHS, OCHAIIICHHAS
CIIEIYIOIMIMM 000PYJOBAaHUEM U TEXHUYECKUMU CPEACTBAMM: CIIEHUATN3UPOBaHHAs MeOenb AJis
npernoiaBaTess U 00yJaromuxcs, 10cka yueOHas, MyJIbTUMEIUHHBIN TPOSKTOP, IKPaH, 3BYKOBbIE
KOJIOHKH, KOMIBIOTep (HOYTOYK), MEepCOHAIbHBIE KOMIBIOTEPHI JUIsi pabOThl 00yYaromuxcs ¢
YCTaHOBJICHHBIM JIMIICH3WOHHBIM ITPOTrpaMMHBIM OGGCHG‘-IGHI/IGM, C BBIXOJ0OM B CCThb ((I/IHTepHeT»
U IOCTYIIOM B 3JIEKTPOHHYI0 HH(POPMAIIMOHHO-00pa30BaTEIbHYIO CPEay.
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