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1. ean v 3aaa4M TUCHUILIUHBI

Heab auciUmInHbl «AHTTUHCKHN S3BIK 171 MPO(EeCCHOHATBLHOTO OOIICHUS» - Pa3BUTH Y
CTYJE€HTOB KOMMYHUKATHBHYIO KOMIIETEHIMIO, YPOBEHb KOTOPOW IIO3BOJIUT HCIOJIB30BaTh
AHTJIMUCKUH SI3BIK B TPOECCHOHAIBHON JIEITEIbHOCTH, TTIOBBICUTh YPOBEHB BIIAJICHUS aHTJIUHCKAM
SI3BIKOM, JOCTUTHYTBHIM Ha IpEAbIAYIIEM 3Tale, a TaKKe 3aJ0KUTh OCHOBY i AabHEHIIETO
U3y4eHHUsI TPO(PEeCcCHOHAIBHOTO acleKTa sI3bIKa.

3aga4yu AUCHMILINHBI:

— JOCTI)KEHHE HEOOXOIMMOTO YpPOBHS JIMHTBUCTHYECKUX HABBIKOB — U3yYEHHE U
UCIIOJIb30BaHUE JIEKCUYECKMX M TPaMMAaTHYECKUX €IUHUI] B 00beMe, KOTOPbIM HeoOXomuMm Iyis
TBOPYECKOH J1eATENbHOCTH B PO eCCHOHATIBHBIX cpepax U CUTYaLUsAX;

— pa3BUTHE JAHMCKYPCHBHBIX HABBIKOB - YMEHMS IIOCTPOCHMS LEJIOCTHBIX, JOTMYHBIX
BBICKA3bIBAaHUI (JUCKYPCOB) pa3HBIX (YHKIHMOHAIBHBIX CTWJIEH B YCTHOW H NHUCHMEHHOU
KOMMYHHMKAIIMM Ha OCHOBE MOHUMAaHUS Pa3MYHBIX BHIOB MPO(ecCHOHATBEHO-OPUEHTUPOBAHHBIX
TEKCTOB IIPU YTEHUU U ayJUPOBAHUU;

— pa3BUTHE NPAKTUKH HCIOJIb30BAHUS AHIJIMICKOTO fA3bIKa JUISl PELIEHUS CIELUaIbHBIX
npodeccuoHanbHBIX 3aga4  (mOoI0Op JHUTEpaTypbl, UYTEHHE COOTBETCTBYIOIIMX HMCTOYHUKOB,
IPOCMOTP IPOTrpaMM IO UHTEPECYIOIIEH CTyACHTa MPoOIeMaTHKe);

— 3aKpeIuieHHe CTpPAaTeTHUeCKOro HaBbIKa — HaBblKa HCIOJNb30BaTh BepOalbHbIE U
HeBepOaIbHbIE CTPAaTEruu JUIsi KOMIIEHCAIIUU MPOOEsIOB, CBA3AHHBIX C HEAOCTATOYHBIM BJIaJIEHUEM
SI3BIKOM;

— TIOBBIIIEHUE YPOBHS Y4eOHOH aBTOHOMUH, CIOCOOHOCTH K CaMOOOPa30BaHMIO;

— pa3BUTHE KOTHUTHUBHBIX U UCCIIENOBATEIbCKUX YMEHUM;

— pacuMpeHHe Kpyrosopa M IMOBBIIIEHHWE OOIIEH KyJIbTYpbl: H3y4eHHE KYJIbTYPHBIX
0COOEHHOCTEH, HPaBOB, 0OBIYAEB CTPAH M3YyYaeMOTO SI3bIKa, STUKH, BOCIIUTAHUE TOJIEPAHTHOCTH U
YBa)XEHHUS K TyXOBHBIM LIEHHOCTSIM Pa3HbIX CTPaH U HAPOJOB.

2. MecTO IMCHMIIMHBI B CTPYKTYPe OCHOBHOM NPog)ecCHOHAIBHON 00pa30BaTe/IbHOM
NPOrpaMMbl BbICLIEIr0 00pa3oBaHus

JucrunnnHa «AHTIIMACKUN s3BIK TSI TIPO(ECCHOHATBLHOTO OOIICHMs» BXOIUT B YacTh
y4e0HOro miaHa, GopMUPYEMYIO YYaCTHHKaMH O0pa30BaTEIbHBIX OTHOIICHWN MO HAIMPABJICHUIO
noarotoBku 38.03.02 MeHemKMEHT, HampaBlIeHHOCTh (Mpoduib) «YTNpaBieHWE UYEIOBECYECKUMHU
pecypcamm.

3. O0beM JUCHHUILIMHBI B 324€THBIX ¢IUHUIAX H AKAJeMUYeCKUX YacaxX ¢ YKa3aHueM
KOJIMYeCTBA aKA/IeMHYeCKUX YaCOB, BbIIeJIeHHBIX HA KOHTAKTHYIO padoTy 00y4arouuxcs ¢
npenojaasaresieM (110 BUAaM yUeOHBIX 3aHATHII) 1 HA CAMOCTOSITEJILHYIO padoTy
o0yyarouuxcs

OO6mmas TpyA0EMKOCTh JUCITUIUTHHBI COCTABIISIET 8 3a4€THBIX €IMHMII, BCETO — 288 4acoB.

. Bcero yacos
Buna yueOHo# padoThI
ouHas (popma OYHO-3209HAs
o0yuyeHHs dopma oOyueHust

KonTakTHas padora ¢ npenogaBartesem (Bcero) 112 48

B toMm uucne:

3aHATHUS JIGKLMOHHOTO TUIA - -
3aHATHS CEMHHApCKOro TuUma (MpaKkTUYeCKUe 112 48
3aHSTHUS)




CamocrosiTesibHas padoTa (Bcero)

149 | 213

KonTpoub

27

@PopMa KOHTPOJIA

3ader ¢ ONeHKOH, DK3aMeH

O0mast Tpy10éMKOCTb TUCHUILIHHBI

288

4. IlepeyeHb MIAHUPYEMBbIX Pe3yJIbTATOB 00y4YeHUs MO JUCHUILIUHE,
COOTHECEHHBIX C INIAHUPYEMBIMH Pe3yJIbTATAMHU 0CBOCHHS OCHOBHOM NPOo(deccHoHAIBLHOMI

0o0pa3oBaTe/IbHOW MPOrPamMMbI

Koa v HanmMeHoBaHue

Koa v HanmMeHoBaHue

Pe3ynbTaThl 00y4yeHus 1mo

KoMIleTeHI M (Uif) HHAUKATOPA JOCTHKEHUSA
AUCHUTLIUHE
BBINNYCKHUKA KOMMeTEeHI[HH

YK-4 NYK 4.1 3HaTh: rpaMMaTUYECKHE IPABUIIA,
Crnioco0eH ocyIIecTBIATh OcymecTBiser JENOBYIO0 | (hOpMBI u KOHCTPYKIIUH,
JICIIOBYI0 KOMMYHUKAIIMIO B | KOMMYHUKAIMI0O B YCTHOM | QHTJIOSI3bIYHBIC pedeBbie
YCTHOW U MHUCbMEHHOMN dbopMe Ha  PYCCKOM | | CTPYKTYpHI u i 0:3%
(dbopMax Ha TOCYy/TapCTBEHHOM | HHOCTPAHHOM SI3bIKAX. TEPMHUHOJIOTUIO,  HEOOXOIUMbIE
s13pIKe Poccuiickon nyK4.2 TUIA OCYIIIECTBIICHUS

denepanuu u OcymecTBiser JIENIOBYIO | TPO(ECCHOHATIBHOTO OOILICHHS.
WHOCTPaHHOM(BIX) sI3bIKe(aX) | KOMMYHHKAIIMIO B MTUCHbMEHHON | YMeETh: JIOTUYHO,
dopMe Ha  pPYCCKOM U | QpTYMEHTHPOBAHO M KOPPEKTHO
MHOCTPAaHHOM SI3bIKAX. MOATOTOBUTH YCTHBIE u
MUCbMEHHBIC BBICKA3bIBAHHUS Ha
MHOCTPaHHOM A3BIKE B

npodeccrnoHaTbHOM OOIICHHUH.
Baagern: HaBbIKaMH

HCIIOIb30BaHUS MOHOJIOTHYCCKOM
U JUAJOTMYECKOM yCTHOHM H
MUCbMEHHOM peud B CUTyalUAX
po¢eCCHOHATBHOTO
B3aNMMOICHCTBHS.

MK-1.
Crniocoben OCYILECTBIIATh
JTOKYMEHTALHOHHOE

obecrieyeHne  paboOTBl ¢
MIEPCOHAJIOM B COOTBETCTBHH C
HOpMaTI/IBHO-HpaBOBBIMI/I

aKTaMU COLHAIbHO-TPYIO0BOM

cepsl

UIIK 1.1

OpueHTupyercss B HOpMaTUBHO-
MPAaBOBBIX aKTaX COIUAIBHO-
TPYAOBOM cepsbl.

UIIK 1.2

OcymecTBisieT BEJICHUE
JOKYMEHTalluM 10 y4YeTry |
JBMKEHUIO TIEPCOHAIA.

3HaTbh: JIEKCMYECKHIT MUHHUMYM,
HEOOXONMMBI IS JIEJIOBOIO
B3aUMOJICUCTBU B
npodeccnoHaTbHOM OOIICHUH Ha
AHTJTMHACKOM SI3BIKE.

YMerb: OCyLIECTBIATH JEJIOBYIO
KOMMYHHKAIIMIO W paboTy cC
JOKyMEHTaMH OpraHu3aluu Ha
AHTJIMHICKOM SI3BIKE.

Biaagerb: HaBBIKAMH JICJIOBOIO
B3aUMOJICUCTBU B
npodeccnoHaTbHOM OOIICHUH Ha
AHTJIMICKOM SI3BIKE.




5. Conepsxkanue QM CHUTINHBI

HaumeHnoBaHnue
TeM (pa3aeioB)

Conep:xanue Tem (pa3aesioB)

Tema 1. Forms of
business activities
®opmbl Ou3Heca

Jlekcuka: TepMHHBI B O00JacTH JIENOBBIX (OpMaATBHOCTEH, HAJIOroB,
IOPHINIECKHE CTaTyCHI KOMIIaHHH, WH/INBUyaTbHOC
NpeANPUHIMATENBCTBO, TOBApPHUIIECTBO, AaKIMOHEPHOE OOIIECTBO, HX
PEeUMYIIEeCTBa U HEAOCTATKH

Urenue: Sole Proprietorship, Partnership, Corporation.

['pamMaTuKa: JINYHBIC, TPUTSDKATEIBHBIC, yKa3aTeIbHBIE MECTOUMEHHSL.
Heonpenenennas ¢popma riaronos. CiioBooOpa3oBaHue, OObEKTHBIN MaICK.
[Topsimok ci0B B peayioxKEHUH. BormpocuTenbHbIe c10Ba. APTUKIIH.
KonnuecTBeHHBIE U MTOPSAIKOBBIC YUCIUTEIBHBIC.

VYcrHas peds (MOauIorundeckas):

-IPEUMYIIECTBA U HEIOCTATKU Pa3HbIX (opM Ou3Heca

VYcrHas pedb (MOHOJIOTHYECKAs):

-pucku UI1

[TuceMeHnHas peys:

- keiic Belt Up.

Tema 2. Levels and
areas of

Jlexcuka: TepMHHBI B cpepe ynpaBiaeHUs, YDOBHU MEHEI)KMEHTA, TPYI0BbIE
00s13aHHOCTH, Ha3BAaHUS M OTBETCTBEHHOCTH OT/IEJIOB OPTaHU3AI[UN

management Urenue: Levels of Management, Organization Chart
YpoBHU U chepsl I'pammaruka: [Topsgox  cinoB B npeioxkeHud. Ilopsanok cioB B
yHpaBiIeHUs CaMOCTOSITEJIbHOM II0BECTBOBATEILHOM IpeanoxkeHuu. [lopsnok cioB B
BOIIPOCUTENIBHOM INPEJIOKEHNN. BpeMeHa akTUBHOTO 3aj10ra.
VYcrHas peds (MOauIorndeckas):
-00CyXJICHHE TPYAOBBIX 00S3aHHOCTEN YIIPABICHIIEB Pa3HBIX YPOBHEH
VYcrTHas pedb (MOHOJIOTHYECKAs):
- ToKJ1ag 00 OTBETCTBEHHOCTAX OT/IEa KOMITAHUU
[TuceMeHnHas peys:
- Keiic Success
Tema 3. Jlexcuka: TepMUHBI B O0OJACTH  OpPraHU3AIMOHHBIX  OCOOEHHOCTEH
Organizational OpraHM3aIuii, BUJbl CTPYKTYD, PECTPYKTYpHU3aLus
structures Urenue: Types of organizational structures, Restructurization
Opranuzanuonnsie | ['pammatuka: Ilopsaok cioB B BOIPOCUTENBHOM IpeasiokeHuu. [lopsimok
CTPYKTYPHI CJIOB B BOCKJIMILIATEJILHOM IIPEUI0KEHUH. BpemeHa naccuBHOro 3ajora.
VYcTHas peus (MoIuIornyeckas):
- IPEUMYILECTBA U HEJOCTATKU Pa3JIMUHBIX OPraHU3ALUOHHBIX CTPYKTYP
YcTHas pedb (MOHOJIOTHYECKAS):
-OIIMCAHUE CTPYKTYpPbl KOMIIAHUU
IIucemenHas peus:
- keiic Wildberries
Tema 4. Jlekcuka: TepMHUHBI B 00JaCTH MEHEIKMEHTA, CTHJIM YIPaBJICHUS, THIIBI
Management MEHE)KEPOB
MeHneaKMeHT Urenue: What is management, The big three management styles

I'pammaruka: UHQUHUTHB U €r0 KOHCTPYKITUH.
VYcTHas peds (MoIMIorndecKas):

-00Cy>X/ICHHE TUIIOB YIIPABJECHIIEB U UX Ka4eCTB
YcTHas pedb (MOHOJIOTHYECKAS):

-OIIMCAHUE CTUJIEH yNpaBIICHUS

IIucemenHas peus:

- keiic Peter Drucker




Tema 5. Leadership
JlunepctBo u

Jlexcuka: TEpMUHBI B 00JIACTH JTMAEPCTBA, TUAEPCKIE KauecTBa,
Urenne:Leadership qualities: what does it take, Business leader briefings
I'pammaruka: ['epyHauii, KOHCTPYKIUU C TEPYHAUEM.

JIUAEepCKUe
KagecTBa VYcrHas peds (MOauIorndeckas):

-00Cy>XJICHHE TUIIOB YIIPABJICHIIEB U MX Ka4eCTB

VYcrTHas pedb (MOHOJIOTHYECKas):

-OMKCaHUE CTHIICH YIIpaBICHUS

[TuceMeHnHas peys:

- keiic The new boss
Tema 6. Jlexcuka: TepMuUHBI B OOJACTH PEKPYTHHTA, XEIXAaHTHUHT, €r0 BHUIBI H
Recruitment METO/IbI, peUYeBBIC CTPYKTYPBI 1 000POTHI Ha COOECEIOBAHNY NIPH IIPUEME Ha
[ToxGop pabory
nepcoHasa, Urenue:Methods of selection, A job interview, Headhunting
PEKPYTHHT I'pammatuka: YcioBHbie npemioxkenus. CocnaraTeabHOE HAKJIOHEHUE.

VYcTHas peus (ouIornyeckas):
-MEeTOJIbl PEKPYTHHIa, COOECce]0BaHNE
YcTHas pedb (MOHOJIOTHYECKAS):

- keiic Orbit Records

IIucemenHas peus:

- HaITMCaHUEe COOCTBEHHOTO PE3OME

6. CTpykTypa IHCHMILUIMHBI 10 TEMaM € YKa3aHHEM O0TBeIeHHOI0 HA HUX KOJIHYeCcTBa
aKaJeMHYeCKHX YaCOB M BU/0B Y4eOHbIX 3aHATHI

Ounas ¢popma o0ydeHHs

KonTakTHas padora,
e HaumenoBanue Tem yac. CamocrosiTeb
u/n (pa3nesioB) TpaxTuueckne Has pa0ora, Bcero, yac.
AUCHUILIUHBI yac.
3aHATHSA
5 cemecTp
1. | Forms of business activities 18 30 48
dopmbl OH3HECA
2. | Levels and areas of 18 30 48
management
VYpoBHHU U chepbl yHpaBieHHS
3. | Organizational structures 20 28 48
OpraHu3zaioHHbIE CTPYKTYPBI
HToro 3a cemecrtp: 56 88 144
6 cemecTp
4. | Management 18 21 39
MeHeDKMEHT
5. | Leadership 18 21 39
.HI/II[epCTBO H JIUACPCKUC
KadycCTBa
6. | Recruitment 20 19 39
[Togbop mepcoHaya, pEKPyTHHT
KoHTpoJib: 27
Hroro 3a cemectp: 56 61 144
HUTOI'O: 112 149 288




OuHo-3204Has popma o0yueHUst

KonTakTHas padora,

HaumenoBanue Tem CamocrosiTeb
Ne qac.
u/n (pa3neJsioB) TpaxTuueckue Has pa0ora, Bcero, yac.
AUCHUILIUHBI yac.
3aHATHSA
5 cemecTp
1. | Forms of business activities 8 40 48
dopmbl OH3HECA
2. | Levels and areas of 8 40 48
management
VYpoBHHU U chepbl yHpaBieHHS
3. | Organizational structures 8 40 48
OpraHu3zaioHHbIE CTPYKTYPBI
Hroro 3a cemecrp: 24 120 144
6 cemecTp
4. | Management 8 31 39
MeHeDKMEHT
5. | Leadership 8 31 39
.HI/I,Z[epCTBO H JIUACPCKUC
KayecTBa
6. | Recruitment 8 31 39
[Toabop nepcoHana, peKpyTHHT
KoHTpoJib: 27
Hroro 3a cemectp: 24 93 144
HNUTOI'O: 48 213 288




7. IlepeyeHb y4eOHO-METOAUYECKOT0 00eceYeHn st
JJIS1 CAMOCTOAATEJIbHOM PadoThl 00yYaOIIUXCS M0 JUCHUILINHE

CaMocTosTenspHast pa60Ta ABJISICTCSA OAHUM H3 OCHOBHBIX BHUIO0B y‘IeGHOﬁ ACATCIIbHOCTH,
COCTAaBHOM 4YacThl0 Y4eOHOro Ipolecca U MMEET CBOEH IeNbio: IIy0OKOoe YCBOCHHME MarepHalia
AUCHUIINIMHBI, COBCPHICHCTBOBAHUC W 3aKPCIIJICHUC HABLIKOB CaMOCTOSITEIILHOU pa6OTI>I C
JUTEpPATypoil, PEKOMEHJOBAHHOW IMpernojaBaTesieM, YMEHUE HAWTU HYXHBI MaTepual u
CaMOCTOATCIIBHO €TI0 UCIIOJIb30BaTh, BOCIIMTAHHUC BBEICOKOH TBOp‘IGCKOfI AKTUBHOCTH, MHUIIUATHUBHI,
MPUBBIYKU K TOCTOSSHHOMY COBEpPLICHCTBOBAHHMIO CBOMX 3HAHMI, K LI€JICYCTPEMICHHOMY Hay4YHOMY
MIOUCKY.

KoHTposb caMocTosITeNbHOM PabOTHI, SIBIISIETCS BaXKHON COCTABIISAIONICH TEKYIIEro KOHTPOJIS
yCIIEBaEMOCTH, OCYIIECTBIISIETCA MPEMOAABATEIEM BO BpeMs IPAKTUUECKUX 3aHATUN U 00ecTrieyuBaeT
OILICHMBAHME X0JIa OCBOCHUS U3y4aeMOW JTUCIUIINHBI.

Pacnpenesienne caMoCTOSITeJIbHOM PadOTHI

Bunel, dopmbl 1 00beMBI CaMOCTOSITEIBHON pabOThl CTYIEHTOB NPU HM3YyUYEHUH JTaHHOU
JTUCITUTIMHBI ONIPEIENSIFOTCS €€ COJIepPIKaHueM U OTPAKEHBI B CISYIOIICH Ta0uIie:

Ne HaumeHoBaHne TeM Buja camocTosiTeILHOM O0beM caMOCTOSITEIbHOM
n/n (pa3nenoB) padoThI padoThI
M CITUILINHbBI ouHas opMa | OYHO-3a04HAsS
o0yueHHs dopma
o0y4eHus
1 Forms of business activities | [lonroroska k 30 40
®dopmbl Ou3HEca ayIUTOPHBIM 3aHATHUSIM,
MOJITOTOBKA JTOKJIAJIOB
2 Levels and areas of IToxroroska k 30 40
management ayIMTOPHBIM 3aHATHSIM,
YpoBHU U chepsl MOJArOTOBKA JTOKJIAI0B
yIpaBlIeHUs
3 Organizational structures IToxroroska k 28 40
Opranu3zanuoHHbIE ayIMTOPHBIM 3aHATHSIM,
CTPYKTYPHI MOJrOTOBKA JOKJIAI0B
4 Management ITogroroska k 21 31
MeHeIKMEHT ayIUTOPHBIM 3aHATHUSIM,
MOJITOTOBKA JTOKJIAJIOB
5 Leadership IToaroroBska k 21 31
JlupepctBo u maepekue ay JUTOPHBIM 3aHATHSM,
KaiecTsa [IOATOTOBKA JOKJIA0B
6 Recruitment IToaroroBka k 19 31
Hoxn6op nepconara, ayIUTOPHBIM 3aHSTHSM,
PEKPYTHHI IIOATOTOBKA JOKJIAOB
HUTOIO: 149 213




8. IlepeyeHb BONPOCOB M THNOBbIE 3aaAHNS AJISA MOATOTOBKH K IIPOMEKYTOYHOM
arTecTalnu

8.1.1. [lepeyeHb BONPOCOB /sl MOATOTOBKH K 324€TYy € OLl€eHKOM

Tema 1: Forms of business activities

1. Speak about the advantages and disadvantages of sole proprietorship.

2. Compare sole proprietorship and partnership. List their advantages and disadvantages.

3. Prove the fact that a corporation is the most complex form of setting the business.

4. Name the major difference between Private Limited Company and Public Limited.
Company. Speak about their advantages and disadvantages.

5. Consider the problem of control in the major forms of business organization.

Tema 2: Levels and areas of management

1. What are the levels of the management? How different are they?
2. Which level do you consider to be the most important? Why?
3. What are top managers, middle managers, first-line managers responsible for? Who do
they report to?
Tema 3: Organizational structures

1. Prove the fact that efficient management structures are vitally important for the success of
any company.

2. Speak about the advantages and disadvantages of organization by function.

3. Compare divisional structure by product and by area. List their advantages and
disadvantages.

4. Consider the benefits of the choice between matrix structure and hybrid structure in
business.

8.1.2. IlepeyeHb BONPOCOB JIsl MOATOTOBKH K IK3aMeHY

Tema 4: Management

1. What is management? Is it an art or a science? An instinct or a set of skills and
techniques that can be taught or is it a mixture of innate qualities and learnable skills?

2. Do you know these business leaders: Jack Welch, Steve Jobs, Carlos Ghosn? What do
you know about them? Which business leaders do you admire for their managerial skills? What are
these skills?

3. What do you think makes a good manager? Which four of the following qualities do you
think are the most important for a manager?

e Being decisive: able to make quick decisions
e Being efficient: doing things quickly, not leaving tasks unfinished, having a tidy desk and
so on
Being friendly and sociable
Being able to communicate with people
Being logical, rational, analytical
Being able to motivate, inspire and lead people
Being authoritative: able to give orders
Being competent: knowing one’s job perfectly, as well as the work of one’s subordinates
Being persuasive: able to convince people to do things
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e Having innovative ideas
Are there any qualities that you think should be added to this list? (being responsible,
diplomatic...)
4.  Which of these qualities can be acquired? Which must you be born with?

Tema 5: Leadership

1. Speak about leadership. Is it an art or a science? Prove your point of view.

2. Compare directing style, discussing and delegating styles.

3. Think of the qualities of a good leader. Is this set of skills innate or learnable?

4. Compare a manager and a leader. Discuss their managerial qualities and functions in the
company.

5. Present a business leader that you admire for their leadership qualities. Prove you point of
view.

Tema 6: Recruitment

1. Speak about the advantages /disadvantages of internal recruitment.

2. Speak about the advantages /disadvantages of external recruitment.

3. What does the term ‘headhunting” mean? What kind of staff is usually headhunted?
Why?

8.2 TunoBele 3agaHuA IJ19 ONEHKH 3HAHUI

3aganme 1. Packpoiite CcKOOKH, YNOTpeOMB TNPABHJIBHYI0O TIPAMMATHYECKYIO
KOHCTPYKUIMIO ¢ HHPUHUTHBOM:

1. They were glad (introduce).
2. I’d rather (stay) at home tonight than (go) out.
3. I’d prefer (watch) TV rather than (play) cards.
4. You‘d better (put on) something warmer,
you? Or else you could catch a cold.
5. I’d rather you (not go) to the concert tonight.
6. I’d sooner (not go) to the country today.
7. I prefer (go) by plane to (go) by train.
8. I prefer (go) alone rather than (come) with him.
9. I"d sooner you (do) it for me.
10. She’d sooner (share) a house with other students than
(live) with her parents.
11. You’d better (not go) there alone.
12. Would you rather I (see) him off? Or would you sooner
(do) it yourself?
13. I’d prefer them (come) with us.
14. I’d rather they (come) with us.
15. Would you sooner I (know) nothing?
16. It’s high time they (come) back, isn’t it?
17. It’s time for him (settle) down.
18. It’s about time they (stop) nagging me about having a holiday.
19. Ican’t help being nervous. I’'m the next (sack).

20. He sent his son to Paris
(he/study/French/there).
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3ananme 2. Packpoiite CcKOOKH, YNOTpeOMB TNPABUILHYI (opMy YCI0BHOIO
HAKJIOHEHUs rJj1aroJia:

1. When you (be) in London again, you must come and see us.

2. We (go) out as soon as it (stop) raining.

3. We (not /miss) the train providing we (hurry).

4. If you want (buy) acar, I (lend) you some money.

5. If she (leave) at 5 o’clock, she (be) there by half past seven.

6. If you happen (go) into town, get a video for tonight while you (be)
there.

7. The situation (only/ grow) worse unless we (take) urgent
measures.

8. You (get) the reply in a week provided all the data (be)
checked and verified quickly.

9. David (phone) you the moment he (hear) any news.

10.1 (be) back by the time the film (begin).

11.He (join) the game on condition we (play) honestly.

12.Call me the moment you (get) any further information.

13.1f you (not / be) home by 6, I (eat) without you.

14.You (get) fresh fish provided you (go) to the market early.

15.The information (study) carefully as soon as it
(deliver).

16.1f 1 (happen) to see anything she might like for her birthday, I
(buy) it.

17.1 (take) an umbrella in case it (rain). I hate

(catch) in the rain.

18.1 (be) over the moon if my dream (come) true.

19.He (not / recover) soon unless he (take) the prescribed
medicine.

20.He wants to know if you (finish) tonight. — Providing all

(go) well, I shall finish in a fortnight.

8.3 Tunossble 3a1aHNs 1JIs1 OLEHKH YMEHUMH

3ananue 1. IIpounTaiite Tekcr Ha Temy IlonGop mnepconana, codepure u
NMPOoAHAJIU3UPYHTE HHPOPMAIUIO O CJIeYIOLIeM:

1. Ckaxure, Kak1e BOIIPOCHl paCCMAaTPUBAIOTCS B TEKCTE.

2. Ckaxure, Kakas mpobaemMa BbITEKAET U3 COJCPIKAHMS.

3. IlocTaBbTE K TEKCTY HECKOJIBKO BOIPOCOB U 33JaliT€ UX BallleMy TOBapHIIly, 3aTEM
OTBETHTE Ha €0 BOIPOCHI.

4. IToaTBepauTE TOUKY 3pEHUS, U3I0KEHHYIO B TEKCTE, UCTIONb3Ysl COOCTBEHHBIN IpUMED.

5. BeickaxuTe MHeHHE 0 TpoynTaHHOM. CoO0OIINUTE N3BECTHBIE BaM JIOTIOJHUTEIbHBIE
ceenenus. [IpuBenute npuMepsl, (pakThl, M00OHBIE OMUCHIBAEMBIM B TEKCTE.

HOW TO SELECT THE BEST CANDIDATES — AND AVOID THE WORST
(by Adria Furnham)

Investing thousands of pounds in the recruitment and training of each new graduate recruit
may be just the beginning. Choosing the wrong candidate may leave an organization paying for years
to come.

Few companies will have escaped all of the following failures: people who panic at the first
sign of stress; those with long, impressive qualifications who seem incapable of learning;
hypochondriacs whose absentee record becomes astonishing; and the unstable person later discovered
to be a thief or worse.
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Less dramatic, but just as much a problem, is the person who simply does not come up to
expectations, who does not quite deliver; who never becomes a high-flyer or even a steady performer;
the employee with a fine future behind them.

The first point to bear in mind at the recruitment stage is that people don’t change. Intelligence
levels decline modestly, but change little over their working life. The same is true of abilities, such
as learning languages and handling numbers.

Most people like to think that personality can change, particularly the more negative features
such as anxiety, low esteem, impulsiveness or a lack of emotional warmth. But data collected over
50 years gives a clear message: still stable after all these years. Extroverts become slightly less
extroverted: the acutely shy appear a little less so, but the fundamentals remain much the same.
Personal crises can affect the way we cope with things: we might take up or drop drink, drugs, religion
or relaxation techniques, which can have pretty dramatic effects. Skills can be improved, and new
ones introduced, but at rather different rates. People can be groomed for a job. Just as politicians are
carefully repackaged through dress, hairstyle and speech specialists, so people can be sent on training
courses, diplomas or experimental weekends. But there is a cost to all this which may be more than
the price of the course. Better to select for what you actually see rather than attempt to change it.

3aganue 2. [loaroroBpTe NucbMeHHOE cooOmenue Ha Temy “Types of restructuring”,
HCI0JIb3Ysl AKTUBHYIO JIEKCUKY U3 Boka0yJsipa Organizational Structures:

1. competitive, to remain competitive, to maintain a competitive edge -
KOHKYPEHTOCIIOCOOHBIH,  OCTaBaThCS ~ KOHKYPEHTOCIIOCOOHBIM,  COXPaHATh  KOHKYPEHTHBIC
pEeuMyIIEeCTBa

E.g. To remain competitive (to maintain a competitive edge) on a fast-evolving market a
company needs to be flexible, highly-effective and fast-moving.

2. to consume, a consumer, consumption — moTpedIATh, MOTPEOUTEH, TOTPEOICHHE

E.g. Many factors such as personal, psychological or social can bring about changes in
consumer behavior. E.g. The recent financial report has reflected a sharp decline in the consumption
of soft drinks in North America. E.g. Possibly the most challenging concept in marketing is to deal
with understanding consumer behavior.

3. to adjust/adjustment/to adapt to / to respond to /to remain responsive — MPUCIIOCOOUTHCS,
YMEHHE TIPUCTIOCAOIMBATHCS, aJallTUPOBAThHCS, PEarHpoBaTh, COXPAHATH THOKOCTH (COXpaHSThH
YMEHHUE MEHSATHCS U MIPUCTIOCAOTUBATHCS )

E.g. The ability to adapt and find new markets has made Coca-Cola an icon of American
culture.

E.g. To remain responsive and adjust to a fast-changing market environment, many companies
have pushed towards decentralization (OTOIITH OT HEHTPATMU30BAHHONW CUCTEMBI YIIPABIICHUS).

E.g. To maintain a competitive edge a company needs to remain responsive to change.

4. efficient, productive, cost-effective — 3¢ (eKTUBHBIN, TPOTYKTUBHBIH, peHTaOCIbHBIH

E.g. Businesses organized by function can be cost-effective as each employee specializes in
certain aspects of business.

5. Restructuring (delayering, downsizing) — pecTpykTypuzamusi (COKpalleHHe YpOBHEH
yIpaBJICHUS; YMEHbIIEHUE Pa3MEPOB MPEANIPHUATUS B LENAX SKOHOMUH, ONTUMU3ALMS IITAaTa IyTEM
COKpAIIICHHS)

E.g. The restructuring and delayering helped the company to save 200 million euro a year in
salaries and increase efficiency.

E.g. Cases of restructuring and downsizing are generally met with dismay about job losses,
except by those whose interest is in efficiency and profit. (An increased efficiency generally leads to
job losses.)

6. to cut costs down/to drive costs down/to keep costs down/to optimize costs/to reduce costs
(maximize profits) — CHU3UTb U3JIEPKKU (MAKCUMAIBHO YBEJIUYUTH IPUOBLIb)

E.g. The prime target of any business is to drive costs down and maximize profits.
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7. profit, losses (to suffer losses, to incur losses, to sustain losses), a decrease in profit, a
decline in profit — yObITKH (HeCTH yOBITKH), COKpAaIlleHHue MPUObUIN, CHUKEHUE PUOBLTH

E.g. The recent financial report has shown a 7% decline in profit in the second quarter of 2013.

8. to enhance (communication, coordination, a company's reputation) — yJIy4IIaTh,
YBEIUYNBATh, YCHJIUBATh (OOBIYHO TOJIOKUTEIILHOE CBOMCTBO)

E.g. Empowerment gives employees an enhanced sense of involvement (naet corpyiHukam
OIIYIIIEHUE TOTO, YTO OHU SIBJISFOTCS HEOTHEMJIEMON YacThI0 KOMIIAaHUM) in company s business.

9. Empowerment, empowered employees — HajelneHUE COTPYIHUKOB OONBIIUMU
TIOJTHOMOYHSIMH

E.g. In companies with a rigid centralized organizational structure managers.

3aganue 3. Pacnosio:kuTe 4acTH JA€J10BOr0 MUCHMa B IPABWJILHOM MOPSIIKe.

a) Your company has been recommended to us by a business association and we are writing
to enquire about your translation services. We would be grateful if you could send us your prices
and terms of pay.

b) Blocks and Panels, 58 Victoria Street, Salton JK 8§94

telephone 875 345377, fax 87558 87 93

4 June 2005

c¢) Director General, Globus, 15 High Street, Salton Po 576

d) We look forward to hearing from you.

Your faithfully,

Sir Formes
Managing Director
e) Dear Sir/Madam

8.4 TunoBele 3a7aHK 1)1 OLEHKH HABLIKOB

3ananme 1. Ucnoab3yiiTe ciaeayrOIUil JUAJ0OT B KadyecTBe MOAeJN M MHCUHEHUPYTe ¢
HANIAPHMKOM CBOe co0eceoBaHue Npu npueme Ha padory. Mcnonb3yiiTe Bokaldyasp 1o reme
Recruitment.

- Thank you for coming. So you are interested in our job as personal assistant. What
are your reasons for wanting to change jobs?

- I have now been with Williams & Co. for over three years and feel that [ have
learned everything there is to learn. I would like to use this knowledge in a different field of
activity.

- Why did our advertisement particularly interest you?

- I would enjoy the challenge of working independently and would very much like to use my
languages even more at the present moment.

- Would you be prepared to travel?

- Oh, yes, gladly.

- What do you see as your main strength?

- I would say it’s my ability to be independent and rely on myself.

- And your weakness?

- Sometimes lack of patience!

- Let me tell you something about the job. Your boss would be Mr. Matthews, our head of
sales for the European markets. You would assist him in all his duties and with time be in charge in
his absence. You would have direct contact with customers and visit them from time to time as the
need arises.

- Sounds like hard work, but that’s the sort of job I am looking for.

- Would you do overtime if necessary?

- Yes, of course.
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- Would you need any help with relocation?

- Yes, I would.

- We would be prepared to share the removal costs (US: moving expenses) and help you in
finding a flat.

- That would be of great help.

- What are your hobbies?

- I like traveling, playing tennis and reading.

- Thank you again for coming, we will be in touch soon.

3ananue 2. HanumuTe NUCHbMO-0TBET HA JAHHYI0 BAKAHCHUIO, CONIPOBOK/AAIOIIIEE Pe3loMe
Jlona deiidpasepa.

SALES MANAGER TRAINEE (ENTRY LEVEL)

Regal Marketing, one of the top promotional marketing and sales firms is seeking motivated and
hard-working Sales Manager Trainees to join our growing team. The goal of the position is to
prepare you for a sales management role. If you are a fresh college graduate who is seeking a
company to grow with and you are looking to begin an exciting and rewarding career in sales,
this is the ideal opportunity for you!

Job Requirements

Education in relevant field (Bachelor or Master degree in Economics)

Must be a self-starter with good time management skills

Enjoys being around people and displays a positive attitude

Excellent oral and written communication skills

Ability to work very hard

If you’re interested, and you think you are tough enough to cope with the workload, send your
CV and covering letter to Celine Greenwood at the address below.

Regal Markwting, 3309 Hooper Ave, Los Angeles, CA 90011
E-mail: cgreenwood@regalm.com

Don Fairbrother

8943 W. Pico Blvd

Los Angeles, CA 90035
Contact: (310) 402-3974
Email: don@anymail.com

Career objective
To gain the position of a sales associate trainee with a view to develop my sales and
marketing skills in a fast-growing organization.

Education

2013 — present University of California, Master’s degree

2009-2013 University of California, a first-class Bachelor of Business Administration
degree

Professional Experience
January 2014 till date
Orchid Products, California - Sales Manager Assistant (internship)
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Help the Sales Manager with gathering and recording customer information and sales
activity data

Interact with customers via phone to sell products of the organization

Participate in professional development trainings, training sessions and meetings

Perform other job responsibilities as required by the management

Personal Skills

Eagerness to acquire new skills and knowledge, excellent negotiation and communication
skills, strong analytical skills, ability to work under stress, good time management skills.

Activities and interests

Travel, discussion clubs

9. IlepeyeHb OCHOBHOI M JONOJHUTEJIbHOH y4eOHOH JUTEPATYyPbl, HEO0X0AMMOM A
OCBOCHMS TUCHMIIIHHBI

9.1. OcHoBHas JqUTEpaTypa

1. HyxHoga, E. E. Aurnumiickuii s3p1k. Professional Reading: Law, Economics, Management
: yae6Hoe nmocobwue it By3oB / E. E. HyxHoBa. — 2-¢ u3a., ucnp. u non. — Mocksa : I3narenscTBo
HOpaiir, 2024. — 181 c. — (Boicmee obpazoBanue). — ISBN 978-5-534-17510-3. — Tekcr :
AJICKTPOHHBIN /l O6pa3oBarenpHas maTdopma Opaiit [caiiT]. — URL:
https://urait.ru/bcode/533226

3. Yukunena, JI. C. AHriumiickuii si3bIk B ynpasinenuu nepconaiom (B1—B2). English for
Human Resource Managers : yueOHuK 1 ipakTukyM ajs By30B / JI. C. Hukunesa, E. B. Jlusckas, JI.
C. Ecuna. — 2-e usn., nepepad. u mgon. — Mocksa : U3marensctBo IOpaiit, 2024. — 203 ¢. —
(Bricmee o6pazoBanme). — [SBN 978-5-534-08232-6. — TekcT : anekTpoHHBI // O0pa3oBarenbHas
matdopma FOpaiit [caiit]. — URL: https://urait.ru/bcode/537321

9.2. lonoiHUTEIbHAS JIUTEPATypPa

1. CmupnoBa, H. B. Aarnuiickuii s3eik 11 MmeHemkepoB (B1—B2) : yueOHuUK 117151 BY30B /
H. B. Cmupnosa, A. B. Cokonosa, 0. A. Jlyrnac. — Mocksa : M3ngarensctBo FOpaiit, 2023. — 185
c. — (Bricmiee o6OpazoBanue). — ISBN 978-5-534-08395-8. — Tekct : SIEKTpOHHBIA //
ObpazoBarenbHas wiatdopma KOpaiit [caiit]. — URL: https://urait.ru/bcode/516893

2. Kymmona, A. K. Axarnuiickuii 361k 1711 MeHepkepoB 1 joructoB (B1-Cl) : yueOnuk u
npakTukyM i By3o / A. K. Kynmosa, JI. A. Koznosa, 1O. I1. Bonsinen ; mox oOrmieit pepakuueit A.
K. KynmoBoit. — 2-e u3a., ucnp. u gon. — Mocksa : U3gatensctBo FOpaiit, 2024. — 326 c. —
(Briciiee oOpazoBanue). — ISBN 978-5-534-18420-4. — TekcT : anekrponHsbiit // OOpa3oBaTenbHas
matdopma FOpaiit [caiit]. — URL: https://urait.ru/bcode/534970

3. CrynnukoBa, JI. B. Awurnumiickuil s3blk B MexayHapoaHoMm OusHece. English in
international business activities : yueOHoe mocobue mist By3oB / JI. B. CrynmaukoBa. — 2-¢ u3I.,
nepepad. u non. — Mocksa : U3narensctBo FOpaiit, 2023. — 216 c. — (Bricuiee obpa3oBanue). —
ISBN 978-5-534-11015-9. — Texkcrt : anextponHsIii // O6pa3oBarenbHas miaTdopma FOpaiit [caiT].
— URL: https://urait.ru/bcode/517594

10. Ilepevyens pecypcoB HH(OPMALHMOHHO-TEJIEKOMMYHUKANIMOHHOM ceTn «AHTEpHET,
He00XO0AUMBIX /I OCBOCHMS JUCHUIIIMHBI U HHPOPMAIMOHHBIX TEXHOJIOTHil, HCI0Jb3YyeMbIX
MPHU OCYIIEeCTBICHNH 00pa30BaTeJIbHOI0 MPOLECcca Mo JUCHHUILINHE, BKIKYas NepevYeHb
NMPOrpaMMHOIo o0ecried4eHUs 1 MH(POPMAIMOHHBIX CIIPABOYHBIX cHUCTEM (P
HEe00X0UMOCTH)

1. https://urait.ru - 3BC «O6pa3oBarenbHas matdopma KOpaiit
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https://urait.ru/bcode/533226
https://urait.ru/bcode/537321
https://urait.ru/bcode/516893
https://urait.ru/bcode/534970
https://urait.ru/bcode/517594
https://urait.ru/

2. http://biblioclub.ru - 9bC «YHuBepcHuTeTCKass OMOIMOTEKA OHJIAHY

3. https://student2.consultant.ru/ — onnaita-Bepcust Koncynpranrllmoc: Ctyaest

4. http://elibrary.ru/org_titles.asp?orgsid=14364 - HayuHas asekTpoHHas onoauoreka (HOb)
«eLIBRARY.RU»

5. http://www.focusenglish.com/ — Wuadopmammonnas cuctema Everyday English in
Conversation

6. https://academic.oup.com/journals/pages/social_sciences — baza marabix Oxford Journals
Oxkcdopackast OTKpbITass HHUIIMATHBA BKIIFOYAET MOJTHBIA M (PaKyTbTaTUBHBIA OTKPBITBHINA JAOCTYII K
6omee, uem 100 xypHamaM, BEIOpaHHBIM W3 KaXI0U MPEAMETHON 001acTH -

7. https://dictionary.cambridge.org/ru/ - On line cioBaps u Tezaypyc Cambridge Dictionary -

JInieH3MOHHOE IPOrpaMMHOe odecrieyeHme:

- Windows (3apy0exHoe, BO3ME3THOE);

- MS Office (3apy0exHOE, BO3ME3THOEC);

- Adobe Acrobat Reader (3apyOexHO€, CBOOOTHO pacpOCTPaHIEMOE);

- Koncynprantllmoc: «Koncynbrantllmoc: Ctynent» (poccuiickoe, cBOOOIHO
pacrpocTpaHseMoe);

- 7-zip — apxuBaTop (3apy0exHOe, CBOOOHO pacIpOCTpaHsIeMoe);

- Comodo Internet Security (3apy0exxHoe, CBOOOTHO pacpoCTpaHsIeMoe).

11. MeToanueckue peKOMeHIAIUY 110 OPTraHU3AIUU U3YYeHHU S TUCHUTIMHBI

Opranuzanus o0pa30BaTEIBLHOrO IMpoLlecca perjJaMeHTHpPYeTcs Y4YeOHBIM IUIAHOM U
pacniicaHueM y4eOHBIX 3aHATHH. SI3bIk oOyueHMs (IpernogaBaHus) — pycckuid. [[ns Bcex BHUIOB
ayJAUTOPHBIX 3aHATHIN aKaJIEeMUYECKHI 4ac YCTAaHABIUBAETCA MPOJOJLKUTEIBHOCTHIO 45 MUHYT.

ITpu popMupoBanuM cBOCH MHINBUAYATEHONW 00pa30BaTEIbLHOM TPACKTOPUN O0yYarOIIUNCs
UMeeT NPaBO Ha Iepe3adyeT COOTBETCTBYIOLIUX AMCHUIUIMH U MPO(ECCHOHATBHBIX MOAYJEH,
OCBOGHHBIX B IPOLIECCE MPEIIIECTBYIONIETO 00yUeHHUs, KOTOPBI OCBOOOXKIAET 00yUYaromerocss ot
HEO0OXOJUMOCTH UX TOBTOPHOTO OCBOCHHSI.

Oo6pa3oBaTe/ibHbIE TEXHOJOTHHI

VY4eOHblii mpoliecc NpU MpenojaBaHUM Kypca OCHOBBIBAE€TCS Ha MCIOJIb30BAHUU
TPAIULIMOHHBIX, WHHOBAIIMOHHBIX ¥  HWH(POPMAIIMOHHBIX  00pA30BaTEbHBIX  TEXHOJIOTHIA.
TpaguuonHsle 00pa3oBaTeNbHbIE TEXHOJIOTUM TNPEACTABICHBI 3aHATUSAMHU MPAKTUYECKOTO THIIA.
WHHoBanmoHHbIe 00pa30BaTENIbHBIE TEXHOJIOTUU MCHOJIB3YIOTCA B BHJIE IIMPOKOTO NPUMEHEHHUS
AaKTUBHBIX M MHTEPAKTUBHBIX (hopMm mpoBeaeHus 3aHsATHil. MHPopmalmoHHble 00pa3oBaTeIbHbIC
TEXHOJOTHUH PEATH3YIOTCS IyTEM AaKTUBU3AIMA CAMOCTOSITEIIBHOH pa0OThl CTYACHTOB B
nH(pOpMaIMOHHOM 00pa3oBaTEIHLHON Cpee.

3aHATHS TeKIIMOHHOTO THIIA

JleKunoOHHBIN KypC MpearoaraeT CUCTeMaTU3UPOBAHHOE H3JI0KEHHE OCHOBHBIX BOIPOCOB
y4e0HOro IJIaHa.

Ha nepBoii nekuuu jekTop 00si3aH NpeayNpeauTh CTYAEHTOB, IPUMEHUTENBHO K KaKOMY
6a3oBoMy yueOHUKY (yueOHUKaM, y4eOHBIM MTOCOOHIM) OyAET MPOYUTaH KypC.

JlekmoHHBIN KypC TODKEH JaBaTh HAMOOJBITNK 00beM HHPOpMAIIUK U 0OecTieunBaTh OoJiee
riry0OKOoe MOHMMaHHE y4eOHBIX BOIPOCOB MPH 3HAYUTEIHHO MEHBIICH 3aTpare BPEeMEHH, YeM 3TO
TpeOyeTcst 00JILIIMHCTBY CTY/IEHTOB Ha CAMOCTOSITENIbHOE U3yUeHUE MaTepHaa.

3aHATHSA CEMUHAPCKOr0 THNA

3aHATHSA CEMUHAPCKOTO THMA (MTPAKTUYECKHUE 3aHATHS) MPEACTABISIOT COO0H JeTaTn3aIiio
TEOPETUYECKOT0 MaTepuaa, MPOBOIATCA B IIEIAX 3aKPEIUICHUS Kypca U 0XBAaThIBAIOT BCE OCHOBHBIC
pazzensbl.

OcHoBHOU (HhOpMOI TPOBEACHUS 3aHITHA CEMHUHAPCKOTO TUMA (MPAKTUYSCKUX 3aHSITHIA)
ABIIsIETCS 00CyXkIeHre Hanboiee MPOOIEMHBIX U CJIOKHBIX BOIIPOCOB IO OT/IEIbHBIM TEMaM, a TAKXKE
pemieHre 3agady U pazbop MPUMEPOB M CHUTyallMd B ayJUTOPHBIX YCIOBHIX. B oOs3aHHOCTH
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IIPENoiaBareliss BXOAAT: OKa3aHUE METOJUYECKOM MOMOLIM U KOHCYJIBTHPOBAHHUE CTYAEHTOB IO
COOTBETCTBYIOIIUM TEMaM Kypca.

AKTHBHOCTh Ha 3aHATHSIX CEMHUHAPCKOTO THUMA (MPAKTUYECKUX 3aHATHUSAX) OLEHUBACTCS IO
CJIEIYIOIIUM KPUTEPUSIM:

— OTBETHI HA BOIIPOCHI, IPeJIaraéMble MPErnoaaBaTeIeM;

- y4dacTue B IUCKYCCHUSIX;

— BBINOJIHEHHE NTPOEKTHBIX U MHBIX 3aJaHUI;

— ACCUCTHPOBaHHUE MPENOJABATENIO B IPOBEACHUN 3aHITHH.

Jloknanpl ¥ ONNOHMPOBAaHUE JOKJIAJA0B IPOBEPSIOT CTENEHb BIAJCHUS TEOPETHUYECKUM
MaTepHalioM, a TaK’Ke KOPPEKTHOCTh U CTPOTOCTh PACCyKICHUH.

OueHrBaHue NPAKTUYECKUX 33JaHUN BXOJNUT B HAKOTUIEHHYIO OLICHKY.

CamocrosiTesibHast padoTa 00y4arOIIUXCs

CamocrosiTenbHasi paboTa CTYIEHTOB — 3TO MPOLECC AaKTUBHOIO, ILEJIeHANpPaBICHHOIO
NpUOOpETEHUs] CTYJCHTOM HOBBIX 3HAHWHA, YMEHUH 0e3 HEemoCpPeICTBEHHOTO y4YacTHus
npenojaBaTess, XapakTepU3yIUics IpeaMETHOW HAaNPaBIEHHOCTHIO, () ()EKTUBHBIM KOHTPOJIEM
U OLICHKOHN Pe3yJbTaTOB JACATEIbHOCTH 00YYarOIIEeTOCs.

[enu camocToATeNbHON PabOTHI:

— CHCTEMaTHu3alusl U 3aKPEIUICHUE MOJYYCHHBIX TEOPETUUECKUX 3HAHUM M MPAKTHUYECKUX
YMEHHUH CTYJEHTOB;

- yriyOlieHue W paclIupeHe TeOPETUICCKIX 3HAHUM;

- (¢opMupoBaHHE YMEHHIl HCHOJIH30BaTh HOPMATUBHYIO U CIPABOYHYIO JOKYMEHTAIUIO,
CIIELUATIbHYIO JTUTEPATYPY;

- Ppa3BUTHE NO3HABATENbHBIX CIIOCOOHOCTEN, aKTUBHOCTU CTY/IEHTOB, OTBETCTBEHHOCTH U
OpraHU30BaHHOCTY;

- (¢opMUpOBaHHE  CaMOCTOSITEIbBHOCTH  MBILIUICHUS,  TBOPYECKOM  WHUIIMATUBBI,
CIIOCOOHOCTEH K CaMOPa3BUTHIO, CAMOCOBEPIIICHCTBOBAHHUIO M CAMOPEaTN3alliu;

— pPa3BUTHE UCCIECAOBATEIbCKAX YMEHUHN U aKaJJIEMUYECKUX HABBIKOB.

CaMocrosiTennbHasi paboTa MOXKET OCYIIECTBISATHCS WHAWBHIYAbHO WM TPYIMIIaMU
CTYJIEHTOB B 3aBUCUMOCTH OT LI€JIH, 00beMa, YPOBHS CIOXKHOCTH, KOHKPETHON TEMAaTHUKH.

TexHoOTHS OpraHU3aIMi CAMOCTOSTEIILHON paOOThI CTYJIEHTOB BKIIIOUAET UCIIOJIb30BAHUE
MH(OPMALIMOHHBIX U MaTEPUaIbHO-TEXHUUYECKUX PECYPCOB 00Pa30BATENBHOIO YUPEKICHUS.

[lepen BBIMONIHEHHEM OOYYAIOUIUMUCS CAMOCTOSTEIBHON pabOThI MPENoaaBaTelb MOXKET
IIPOBOJIUTH NHCTPYKTAX MO BBIITOJTHEHUIO 3a1aHNsI. B MHCTpYyKTaXX BKIIOYAETCH:

- 1edb U COJAEpKaHKE 3aJaHusl;

— CPOKH BBINOJHEHUS;

- OPHUEHTHPOBOYHBIA 00BEM pabOTHI,

— OCHOBHBIE TPeOOBaHUS K pe3ybTaTaM paboThl U KPUTEPUU OLIEHKH;

— BO3MOJKHBIC TUITUYHBIE OITUOKY MPHU BHIMOTHCHUH.

WNHucTpykTaxk MpOBOAMTCSA MpernojaBareieM 3a cyeT o0beMa BPEMEHH, OTBEICHHOIO Ha
W3Yy4YeHUE JUCIUTUINHBIL.

KoHTpoib pe3ynabTaToB caMOCTOSATENbHOW pabOThl CTYAEHTOB MOKET IPOXOJIUTH B
MUCHbMEHHOMW, YCTHOM WITM CMeIIaHHOU (opme.

CTyAeHTbI JOKHBI TOIXOIUTH K CAMOCTOSITENIbHOM padoTe Kak K HauBa)KHEUIIIEMY CPE/ICTBY
3aKpeIUICHUS] U PAa3BUTHUS TEOPETUYECKUX 3HAHUHU, BHIPAOOTKE €IUHCTBA B3TJISJOB HA OTACIbHBIC
BOMPOCHI Kypca, MPUOOPETEeHUsI ONMpPE/IEeICHHbIX HAaBBIKOB M HCIOJb30BaHUSA MPO¢ecCHOHaTbHON
JTUTEPATYPHI.

[Tomemienust 711 CaMOCTOSITENIBHOM pabOThl OOYyYarOUIMXCS JIOJKHBI OBITh OCHAILIEHBI
KOMIBIOTEPHON TEXHHKOW C BO3MOXKHOCTHIO MOAKITIOUYCHUS K ceTu «HTepHeT» u olecrieueHneM
JOCTYyTa B 3JICKTPOHHYIO HHPOPMAIIMOHHO-00pa30BaTEIbHYIO Cpely OpraHU3allu.

[Tpu camocTosTETHPHON IPOPAOOTKE Kypca 00YUAIOIITUECS TOJKHBI:

- TMpOCMaTpUBaTh OCHOBHBIE OMpeiesieHus U (aKThI;
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— TOBTOPUTH TPOWJIEHHBIA Ha 3aHATUM MaTepuan M JONOJHUTH €ro ¢ Yy4eToM
PEKOMEHI0BAaHHOM 110 JAHHOU TE€ME JIUTEPATYPBI;

- M3y4YUTh PEKOMEHJOBAHHYIO JIUTEPATYPY, COCTABISTH T€3UCHI, AaHHOTAI[UM M KOHCIIEKTHI
HanboJee BaKHBIX MOMEHTOB;

— CaMOCTOSATEIbHO BHINOJIHATH 3aJJaHUsl, aHAJTOTHYHbIE MTPEeIJIaraéMbIM Ha 3aHITHSIX;

- HCIMOJIB30BaTh JIJIsl CAMOIIPOBEPKU MaTepuaibl (JOH/IA OIICHOYHBIX CPE/ICTB;

— BBINOJIHATH JOMAIITHUE 33/1aHUA [0 YKa3aHUIO MPEeroiaBaTesl.

Pexomenaanuu no o0y4enuo nuBaauaoB u aun ¢ OB3

OcBoeHre MUCHMIUIMHBI WHBaMuAaMu u jumnamMu ¢ OB3 moxxeT OBITh OPraHM30BaHO Kak
COBMECTHO C JPYrUMHU OOy4YalolUMUCS, TaK W B OTACIbHBIX Tpymmax. llpeamonaratorcs
CHelyalbHbIe YCIOBUS Ui MOJydeHus oO0pa3zoBaHus HHBaIWaamMu u auiamu ¢ OB3.

[Tpodeccopcko-nienarorndeckuii  cocTaB 3HAKOMHUTCS C  TCHUXOJOr0-(hDU3UOJOTHIECKIMHU
0COOCHHOCTSIMU OOyuaromuxcst UHBanuAoB W jun ¢ OB3, MHIWBHIAYaTbHBIMHU IPOrpPAMMaMU
peabunuTaruy MHBaIUAOB (Tpy Hanmuywn). [Ipu HEOOXOAMMOCTH OCYIIECTBIISIETCS JOTIOTHUTETbHAS
MOJJIEPKKA MPEnoJaBaHus ThIOTOpaMU, IICUXO0JIOTaMH, COLUAIbHBIMU PA0OTHUKAMU, MPOILEIIINMU
MOATOTOBKY aCCUCTEHTaMHU.

B cooTBeTcTBUM ¢ MeTOAMYECKUMH pekoMeHaanusIsMu Munooprayku P® (yTB. 8 anpens 2014
r. No AK-44/058H) B Kypce MpearnoiaraeTcst HCIoIb30BaTh COIMATbHO-aKTHBHBIC U pe(hJICKCUBHBIC
METOJIbl O0yUYEHUs, TEXHOJIOTHH COLIMOKYJIbTYPHON peabuIuTalllK C LEeNb0 OKa3aHWs IMOMOIIM B
YCTAHOBJICHUH TOJHOIEHHBIX MEXKJIUYHOCTHBIX OTHOIIEHUH C JAPYTMMH CTYJEHTaMH, CO3JaHUU
KOM(OPTHOTO IMCUXOJIOTHYECKOTO KIIMMaTa B cTyieHdeckoi rpynme. [Togdop u pazpaboTka y4eOHbBIX
MaTepuaioB MPOU3ZBOMATCA C YYETOM MPEIOCTABICHUS MaTepuaia B pa3IUYHbIX (opmax:
ayMaibHOW, BH3YaJbHOW, C HCIOJB30BAHMEM CIELMATBHBIX TEXHUYECKUX CPEICTB U
WH(OPMAIIMOHHBIX CHCTEM.

Meauamarepuaibl  TakKe CleQyeT HCHOJb30BaTh M aJalTHpPOBaThb C  y4ETOM
WHAUBUAYATBHBIX OCOOEHHOCTEH 00yueHuss nHBauI0B 1 uI] ¢ OB3.

OcBoeHuE TUCHUIUIMHBI MHBaIUAaMU U tuiaMu ¢ OB3 ocyiiecTBisieTcs: ¢ HC0JIb30BAHUEM
cpencTB OOyd4eHHs OOIIero M CIeNUaIbHOrO0 Ha3HaueHUs (NMEPCOHAIBHOTO U KOJUIEKTHBHOTO
WCIIOJIB30BaHUs). MaTepHalbHO-TEXHUYECKOEe OOCECIEUYCHHE MPEeayCMaTPUBAET MPHUCIIOCOOJICHHE
ayJIMTOpUH K Hy’KJaM MHBanuA0B u mn ¢ OB3.

dopma MpoBeICHUS aTTECTALMU JI CTyAeHTOB-UHBANAOB U jull ¢ OB3 ycTtanaBnuBaercs
C YYETOM WHIMBUAYAIbHBIX rMcuxodusmdeckux ocobenHocteit. s maBamuaoB u ami ¢ OB3
peycMaTpuBaeTCs NOCTyIHas (hopMa MpeI0CTaBIeHUs 3aJaHUI OLEHOYHBIX CPEACTB, @ UMEHHO:

— B II€YaTHOM WJIM 3JIEKTPOHHOI (hopmMe (ISt JIUIl C HApYIIEHUSIMU OMOPHO-IBUTATEILHOTO
amnmnapara);

— B IeYaTHOW QopMe WM DIEKTPOHHOH (opMe C YBEIMUEHHBIM MIPUPTOM U
KOHTPACTHOCTBIO ([UIsI JIUI] C HAPYLICHUSIMU CITyXa, peUH, 3pEeHus);

— METOJIOM YTEHUS aCCUCTEHTOM 33aJaHMsI BCIYX (IS JIUL ¢ HAPYIICHUSMU 3pEHUS).

CryneHTaM ¢ MHBAIMAHOCTHIO U iuiiam ¢ OB3 yBernuuBaeTcst Bpems Ha IOJArOTOBKY OTBETOB
HAa KOHTPOJBHBIC BOMPOCHL. JIJIsi TakWx CTYAEHTOB MpeaycMaTpuUBaeTCs AOCTyMmHas ¢dopma
MPEIOCTaBJICHUSI OTBETOB Ha 33/1aHUS, & UMEHHO:

— MHUCHhMEHHO Ha OyMare Win Ha0OpOM OTBETOB Ha KOMITbIOTEpE (JJIsl JTUI] C HAPYLICHUSIMU
clIyxa, peun);

— BBIOOPOM OTBETa M3 BO3MOXKHBIX BAPHUAHTOB C HMCIIOJIb30BAHHEM YCIYT acCCUCTEHTA (ISt
JIUI] C HapYUICHUSIMH OMTOPHO-BUTATENILHOTO aliapara);

— YCTHO (7151 JIULI ¢ HAPYIIEHUSIMU 3pEHUS], OOPHO-BUTATEIBLHOTO alapara).

[Tpu HEoOXommMoOcTH i OOyYarommMXcsi ¢ WHBAIMAHOCTRIO W jull ¢ OB3 mporemypa
OLICHUBAHMSI PE3yJIbTaTOB O0YUEHUSI MOXKET MPOBOIUTHCS B HECKOJIBKO ATAIOB.
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12. Onucanue MmaTepuaibHO-TEXHUYECKOI 0a3bl, HE00XOAUMOM VISl OCYLIECTBJICHUS
00pa3oBaTeIbLHOIO NMpPoUecca Mo JMCUUILIHHE

YdeOHass  ayauTopus, TpeAHA3HAYCHHAs Ui TPOBEACHUS  YYCOHBIX  3aHSTHH,
IPeIyCMOTPEHHBIX HACTOsIIEH paboueil mporpaMMoil AMCHMIUIMHBL, OCHAIIICHHAs! 000pyI0BaHUEM U
TEXHUYECKMMH  CPEICTBAMHU  OOydYeHHs, B  COCTaB  KOTOPBIX  BXOIAT:  KOMIUIEKTHI
CHEeLMATU3UPOBAHHON y4ueOHOM MebenH, JJocKa KIACcCHAs, KOMIIBIOTED C YCTaHOBJIEHHBIM
JIMIIEH3UOHHBIM TMPOTPAaMMHBIM OOECIIEYCHHEM, C BBIXOJIOM B ceTh «MHTEepHET» M IIOCTYIOM B
3IIEKTPOHHYIO HH(POPMALIMOHHO-00Pa30BaATENbHYIO CPENy.

[ToMenieHne I CaMOCTOSTENBHOW Pa0OTHI OOYYAIOIIUXCS — ayAMTOPHS, OCHAICHHAs
CJICAYIOUIMM OOOpYJOBAHWEM M TEXHHUYECKUMH CpPEACTBAMH: CIICHUAIM3UpOBAaHHAs MebOenb yis
npernoaBaTenss U 00ydJaromuXcsi, ToCKa y4eOHast, MyJIbTUMEIUHHBIA TIPOCKTOP, SKpPaH, 3BYKOBbIC
KOJIOHKH, KOMMBIOTEp (HOYTOYK), MEPCOHAIBHBIE KOMIBIOTEPHI A PaOOTHl OOydaromuxcs ¢
YCTaHOBJICHHBIM JIMIICH3MOHHBIM IPOTPAMMHBIM 00ECIIEYCHHEM, C BBIXOJIOM B ceTh «HTepHeT» 1
JOCTYIIOM B 3JIEKTPOHHYIO HH(POPMALIMOHHO-00pa30BaTENIbHYIO CPENy.
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